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Foreword
by Patty Aubery

There comes 2 moment in a woman’s life—often after she’s done

everything right—when success begins to feel strangely hollow.
She has checked the boxes.

Built the career.
Created the business.

Earned the respect.
Achieved what she once dreamed would finally make her feel complete.
And yet... something feels off.

Not broken.
Not wrong.

Just unfinished.

I've spent decades working with high-achieving women—Ieaders,
entrepreneurs, visionaries—many of whom the world would call wildly
successful. And what I've learned is this: the next chapter isn’t about

doing more. It’s about becoming more true.
That is why this book matters.

Embody. Elevate. Expand. is not another business book telling women
how to push harder. It is not another spiritual book asking them to
detach from wealth, ambition, or impact. It is something far rarer—and

far more necessary.
It is a reclamation.

Yuliana Francie speaks to the woman who has already done the inner

work—but knows, quietly, that something deeper is being asked of her
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now. Not another certification. Not another scaling strategy. But a

return to sovereignty.

This book understands a truth most frameworks miss:

You cannot scale what you haven’t embodied.

And you cannot sustain success built by abandoning yourself.
What Yuliana offers here is both an invitation and a structure.

An invitation to release the survival identities so many women mistake
for strength—the achiever, the pleaser, the good girl who learned early
that love was conditional. And a structure to rebuild from something

far more durable: self-trust, embodied worth, and sovereign choice.
The brilliance of this work lies in its integration.

Yuliana does not ask women to choose between soul and strategy. She
refuses the false dichotomy altogether. Instead, she shows how feminine
embodiment—sensuality, surrender, self-worth—is not a detour from

wealth creation, but the very foundation of sustainable affluence.

This is not a theory. It is lived experience, strategic rigor, and deep

respect for what it actually takes to build something that lasts.

As someone who has spent a lifetime at the intersection of personal

transformation and business execution, I can say this with certainty:
Identity always drives results.

And when identity is fractured, success eventually fractures, too.
This book restores coherence.

Through the keys of Embody, Elevate, and Expand, Yuliana guides
women to build wealth without overwork, authority without force,

visibility without performance, and legacy without self-betrayal. She
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names what so many feel but cannot articulate—that the cost of success

should never be the loss of self.

Perhaps most importantly, this book grants permission.
Permission to want more—not more hustle, but more alignment.
Permission to build wealth without apology.

Permission to lead from wholeness rather than exhaustion.
Permission to redefine success on your own terms.

And when one woman does this—truly does this—the ripple effect is
extraordinary. Families shift. Businesses transform. Communities

expand. The very definition of leadership evolves.

Legacy, as Yuliana so powerfully reminds us, is not what you leave

behind someday. It is how you choose to live zow.

If you are holding this book, chances are you already sense that your next
chapter will not be built the way the last one was. This is your

architecture. This is your blueprint. This is your permission.
Unbecoming has ended.
Becoming begins here.

— DPatty Aubery
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INTRODUCTION

The Art of Becoming

There is a familiar saying that life begins at forty. I never understood it
until I stood in front of my bathroom mirror at thirty-five, staring at a

stranger.

Successful CPA.
Business owner.
Mother.

Wife.

On paper, I had it all.
In my body, I felt nothing.

That moment, hands gripping the cold porcelain sink, eyes locked on a
woman who looked like me but wasn’t, marked the beginning of what

many call a “midlife crisis.”

I call it my spiritual awakening. Because that’s when I finally asked the
question I’d been avoiding for years: Is this really the life I want to reflect

on when I’'m on my deathbed?
And the answer that came back terrified me.

No.

The story I had been living was never mine to begin with. It was the life
I had envisioned in my twenties, a life of checked boxes, perfectly
executed roles, and masks carefully crafted to fit what the world told me

I must be.

I had achieved everything I thought would make me happy.
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And yet, despite all my success, I stood there asking myself a second,

more devastating question: Will this story be enough to make me proud?

Again, the answer was no.

The Woman Who Whispers

If you picked up this book, you already know that whisper.

You've felt it in the quiet moments between meetings, in the gap

between exhale and inhale, in the stillness just before sleep.
There must be more than this.
You are not wrong. There is.

You are the woman who has done the inner work—read Unbecoming
You or walked a similar path of excavation. You’ve built successful
careers or businesses. You’ve collected external markers of success the
way others collect stamps. And yet something feels misaligned. Burnt
out. Like you’ve been sacrificing yourself on the altar of your own

achievement.

You’re ready to build wealth without losing yourself. To scale with soul,
not just strategy. To lead from feminine power, not masculine force. To

create a lasting legacy, not just income.
You are the woman who whispers: “There must be more than this.”
And you’re right. There is.

But here’s what no one tells you: You cannot build more of what you’re

seeking on the foundation of who you’ve been.

The identity that got you here—the achiever, the hustler, the good girl
who worked twice as hard to prove she belonged—is now the very

ceiling capping your next level of wealth, leadership, and impact.
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This is not about working harder.
This is not about fixing what’s broken.
You are not broken.

This is about something far more confronting: a part of you must end.

Where Unbecoming Ends

In Unbecoming You, we walked together through the unraveling. We
peeled back layers of conditioning, shame, and survival patterns that
kept you small, silent, and bound. You released what was never yours to
carry—the false selves born from fear, trauma, and the desperate need

for love.
That work was necessary. But unbecoming is only half the journey.

When the masks fall away, and the noise finally quiets, there you are—
raw, tender, open. In that silence comes clarity: you see what you no

longer want.

Which leads to the deeper question: Who do I choose to become now?
This book is about that choice.

Unbecoming You was excavation—uncovering, unlearning, unleashing.

Embody. Elevate. Expand. is architecture—building from sovereignty,
scaling from worth, living as legacy.

The woman who emerges from unbecoming needs more than healing.
She needs a blueprint for what comes next. She needs to know how to
translate inner freedom into outer impact—how to build wealth that
doesn’t cost her soul, how to lead without losing herself, how to create

something that outlasts her.

This book is that blueprint.
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The Three Keys

This book is organized around three progressive keys that unlock

sovereignty, wealth, and legacy:

KEY 1: EMBODY — Sovereignty

Before you can scale wealth, you must expand your capacity to hold it.
This section teaches you to reclaim feminine power through embodied
presence, intuitive flow, and the ability to receive. You cannot elevate

what you haven’t embodied. The foundation comes first.

KEY 2: ELEVATE — Wealth

Once sovereignty is embodied, you’re ready for aligned strategy. This
section reveals your unique leadership archetype and shows you how to
build wealth in a way that honors who you actually are—not some
guru’s one-size-fits-all blueprint. Business strategy without identity
work leads to burnout. Identity work without strategy leads to

stagnation. This section delivers both.

KEY 3: EXPAND — Legacy

Legacy isn’t what you leave when you die. It’s how you live now. This
section teaches magnetic visibility, integrated affluence, and how every

choice you make today becomes the legacy you’re already living.

The sequence matters. Skipping the foundation doesn’t save time—it

creates limits.

An Invitation

This book is for women tired of choosing between soul and success,
between embodiment and empire, between feminine wisdom and

strategic execution.
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You shouldn’t have to choose.

For too long, the world has insisted that success requires hustle, that
wealth demands hardness, that leadership means suppressing everything
soft. This book offers a different path—one where sovereign power is
embodied, wealth is built without self-betrayal, and legacy is lived rather
than postponed.

This is not a book about self-improvement.

This is a book about self-returning—coming home to the truth, power,

and sovereignty you were born with.

Take a breath. Release the weight of who you once were. Open to the

vision of who you are becoming.
Your future self is already here.
She is already proud of you.

This is where unbecoming ends and becoming begins.
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NOTE TO THE READER

How to Get the Most from This Book

This book is not designed to be consumed.

If you approach it with urgency, efficiency, and the desire to extract

answers and move on, then you will miss the transformation it offers.

Transformation doesn’t happen through information. It happens
through integration. You can kzow what needs to change and never

change it. You can understand embodiment and still live entirely in your

head.

Because knowing is not the same as becoming.

The chapters ahead are organized into three stages: EMBODY
(Chapters 1-8), ELEVATE (Chapters 9-17), and EXPAND
(Chapters 18-23). Each builds on the last. The sequence matters.

Before you begin, know this:

You will resist this work. Not because it’s wrong, but because it’s

working.

You will want to skip EMBODY. Every high-achieving woman does.
Dorn’t.

This will take longer than you want. Good. You’re here for lasting

change.

This book will ask you to feel what you’ve avoided, release what once

kept you safe, and trust your body when your mind wants control.

It is not easy work. But it is the work that changes everything.
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Not just your business. Not just your bank account. Your relationships.

Your health. Your peace. Your legacy.
Before you turn the page, make one quiet commitment:

1 will not rush this. I will not skip what feels uncomfortable. I will choose

becomin g Over CONSUMINYG.
Your future self is already here.

Now, let’s begin.

Additional Resources

COMPANION WORKBOOKS

Companion workbooks with deeper exercises, templates, and integration

tools are available at www.yulianafrancie.com/embody-resources.

COMMUNITY & COACHING

If you want support, accountability, or deeper guidance, visit
www.yulianafrancie.com for information on group programs, private

coaching, and certification.

If you can do that, everything that follows will meet you exactly where

you are—and take you exactly where you need to go.
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" EMBODY

Before you read another word, know this: Parts of you that learned
to go quiet to be agreeable, to be strong instead of soft, to perform
instead of feel, will begin to stir. The parts of you that were pushed aside
because they were too sensitive, too intuitive, too much—or not

enough—are being invited back into awareness.

Thisis notabook you simply read. Itis a book that engages your nervous
system, your memories, and your sense of self. And as you move through
it, you are not becoming someone new. You are reintegrating the core of

who you were before you learned to abandon yourself to survive.

That is what Embody means.

To embody is to anchor your soul back into your body — to let your
truth live not justin your thoughts, but in your breath, your boundaries,
your choices, and your relationships. It is the return from living in your

head to inhabiting your whole self.

The first part of this book is devoted entirely to this return. Before you
elevate your life or expand your success, you must first come home to
yourself. This is where safety is rebuilt. This is where intuition becomes
trustworthy again. This is where the woman you’ve been performing as

gives way to the woman you actually are.






CHAPTER 1

The Death That Sets You Free

“I bave a deeply hidden and inarticulate desire for
something beyond the daily life.” —Virginia Woolf

There was a moment—quiet, almost invisible—when you learned it was

safer to become who the world wanted than to be who you were.

Yet every woman eventually reaches a sacred threshold: the moment she
realizes that who she has been is no longer who she is. It happens quietly
at first—a restlessness you can’t name, a dissatisfaction that success
doesn’t soothe, a whisper beneath the noise of your life that says, #bis no

longer fits.

For years, perhaps decades, you have lived by scripts handed to you: the
good girl who pleases, the successful woman who achieves, the caretaker

who sacrifices. These roles were never chosen. They were inherited.

In Unbecoming You, we peeled back those layers together. We confronted
the shame, the silence, the survival strategies that once kept you safe but
now keep you small. You released what was never yours to carry. That

work was courageous. That work was necessary.
But what happens after the letting go?

This is where many women falter. We remove the masks, then panic at
the emptiness that follows. We shed the old self, but we don’t yet know
who we are without her. It can feel like standing naked in front of the

world—exposed, tender, unsure.

So we reach back. We rebuild the old identity quickly, because at least
it’s familiar. Predictable. Controllable.
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But here is the truth most women are never told: the death of the old self
is not a crisis to fear. It is a passage to honor. It is the void between
identities—the space between who you were and who you are
becoming. It feels like a loss. But itis also an invitation. Your highest self

is signaling that you are ready to move into your next timeline.

And the first requirement is that a part of you must end.

rasl

When the Old Life Crumbles

I have always carried a hunger for life’s deeper meaning—a quiet
spiritual thread that shaped my path long before I could name it. But

alongside it lived something else: not belonging.

As a Chinese, Catholic woman born in a small village in Indonesia, I
learned early that fitting in required adaptation. In Catholic school, I
learned girls should be modest, quiet, and obedient. In Chinese culture,
I learned that women often prioritize their families before themselves.
In Indonesian society, I learned that minorities survive by shrinking, by

avoiding any spotlight.

So I did what so many of us do. I learned to shape-shift. To read the
room. To become whoever I needed to be to stay safe. The rebellious

part of me didn’t disappear—it went into the shadows.

When I immigrated to Sydney alone at eighteen, I believed I was choosing
freedom. WhatI was really choosing was survival. I worked two jobs while
studying for my CPA. Built a career in a language that still felt foreign on
my tongue. Married young. Had children young. Climbed fast.

Because stopping felt dangerous. If I slowed down, I might feel how
lonely I was. If I paused, I might face what I had sacrificed. If T admitted
the truth, I might have to change everything.
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So I kept achieving. Kept performing. Kept building a life that looked

impressive from the outside.

By twenty-seven, I was managing a $450 million P&L. By thirty, I
owned three properties, ran multiple thriving businesses, had two

daughters, and a marriage that looked stable to everyone but me.

Inside, something was dimming. Not dramatically. Not visibly. Just

quietly losing power.

The Moment Everything Shifted

At thirty-five, the life I had built began to dismantle. My marriage
ended. My business unraveled. Debt swallowed my savings. My family

disowned me for choosing myself over expectations.

From the outside, it looked like failure. From the inside, it felt like
death—but not the kind of death that ends you. The kind that clears the

way.

Here’s what I didn’t understand then, but know deeply now: the
universe doesn’t dismantle your life to punish you. It dismantles your
life when the structure you’ve built can no longer hold who you’re

becoming.

The woman I had been—the achiever, the pleaser, the perfectionist—
was too small for the woman my soul was calling forward. So she had to

die. Not metaphorically. Not symbolically. Actually.
And in her place, space opened.

Iam not the only woman who has stood at this threshold. Yara’s crossing

looked different from mine—but the death was just as real.

pan)
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Yara’s Fork in the Road

Yara was wildly successful by every external measure. Founder of a fast-
scaling Chinese skincare brand, Jiquan. Financially independent.
Admired. But her threshold came through a marriage that slowly

crushed her spirit.

She was a small-town girl from Yichang, in the Hubei Province of
China, who married a man who never believed a woman should
outshine a man. While he worked a modest government job, she built a
thriving fashion business—hauling heavy rolls of fabric home from the
markets on her own, arms aching from the weight, designing and sewing
late into the night, fingers cramping over the needle. She sent almost

every yuan she earned back to him.

With her money, he bought investment properties. With her success, he
bought status. With her labor, he built his world.

And she told herself this was love. This was partnership. This was what
a good wife does. She believed that if she sacrificed enough, proved
enough, endured enough, he would finally value her.

But the goalpost kept moving. Every achievement was met with
criticism, every success minimized, every attempt to shine answered with

the same message: Don t get too big for yourself.

So she dimmed—because losing him, losing the marriage, losing the life

she had built, felt more terrifying than losing herself.

Until the day she could no longer deny the truth. He had an affair. The
other woman became pregnant. And Yara’s inner world shattered—not

only from betrayal, but from recognition. She had betrayed herself first.

Even then, she tried to fix it. To try harder. To prove again. Until a voice
buried for years rose up: This is not love. This is not partnership. This is

not who you are.

24 | The Death That Sets You Free



When she left, she walked away with nothing. No assets. No property.
Nothing in her name. She could have fought—any lawyer would have
told her she deserved half. But she didn’t want half of a life that was
killing her.

She chose the most radical thing available to her: her own soul.

The strategist in her rebuilt wealth. The spirit took longer. Because
when an identity dies, it doesn’t go quietly. It takes your certainty with
it. And leaves you standing at the edge of the void, asking: Now what?

The Death Is Necessary

Every initiation requires a death. Not of your body, but of your
identity—the version of yourself that was built to survive, to please, to

protect.

This death is not comfortable. It will ask you to release the need to be
seen as successful, the addiction to being needed, the safety of being
small, and the strange comfort of being controlled. It will strip you of
the roles that once defined you, the masks that once protected you, the
stories that once made sense. And it will leave you raw, uncertain, and

wondering who you are without all of that.
This is the threshold.

Most women turn back here. They rebuild the old self quickly, because
the unknown feels too vast, too terrifying, too lonely. But if you stay in
the discomfort—if you allow the death to complete—something sacred

happens.

Space opens.
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What Rises After the Death

Here is what no one tells you: after the death comes the becoming.

When the old self dissolves, the Sovereign Self rises.
She is not louder—she is clearer. Not harder—steadier.
She is no longer performing; she is simply present.

She knows her worth is not something to be earned, her power is not

conditional, and her presence does not require permission.
She builds wealth without self-betrayal.
She leads without performing masculinity.

She creates legacy not someday, but now—not because she is perfect,

but because she is integrated.

This is who waits on the other side of death.

rany

The Invitation

You are standing at the threshold. You feel it in the restlessness, in the
dissatisfaction, in the quiet knowing that says, there must be more than
this.

There is.

But to reach it, you must let the old self end. No strategy will bypass this.
No shortcut will soften it. You must walk through the fire.

And here is what I promise you: on the other side, you will find yourself.

Not the self the world shaped. The self your soul has always known.

She is not lost. She is waiting.
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Reflection
Before you move on, sit with these questions:

e Where are you standing between what’s expected and what’s
true?

e If you stopped performing the old self, what are you afraid
would happen?

e  What part of you already knows it’s time?
Don’t rush past this.
The fears you won’t name will control you.

The fears you face lose their power.

What'’s Next

You may already feel it—that quiet tension between the life you’ve built

and the life that feels like it’s calling you.

This book is not about becoming more. It’s about recognizing what
you’ve been carrying that was never yours. Before you can rise, you must

release. Before you can expand, something must fall away.

In the next chapter, we begin where all real transformation starts—not
with strategy, not with success, but with the invisible identities shaping
every choice you make. Because until you see who you’ve been taught

to be, you cannot meet who you truly are.

“The old self does not die because it failed.
1t dies because it served its soul purpose.”

— Yuliana Francie
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CHAPTER 2

The Void & Identity Collapse

“In the middle of the journey of our life, I found myself

within a dark wood where the straight way was lost.”
—Dante Alighieri

After death comes the void.

It is the space between who you were and who you are becoming—the
gap between exhale and inhale, the silence after the storm. And it is one

of the most disorienting experiences a woman can face.

You’ve released the old identity. The achiever. The people-pleaser. The
good girl who worked twice as hard to prove she belonged. But you

haven’t yet embodied the new one.

So you float in between. Unmoored. Uncertain. Unable to recognize

yourself in the mirror.

This is the void.

What the Void Feels Like

The void is not abstract. It is visceral.
It feels like waking up and not knowing what you want anymore.

It feels like sitting in meetings and wondering why you built this

business in the first place.

It feels like looking at your calendar and realizing you don’t recognize

the woman who committed to all of these things.
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Everything that once mattered—the titles, the achievements, the roles—
suddenly feels hollow. Empty. Like costumes you wore but never truly

owned.
And the scariest part? You don’t know what to replace them with.

So you panic. You reach for the old scripts. You try to rebuild what you
just dismantled, because at least the old life felt solid. Predictable. Safe.

But the void is not a mistake. It is a passage.

Why the Void Is Necessary

You cannot build a new foundation on top of the old one. The ground

must be cleared first—tilled, prepared, made ready for what’s coming.

The void is that clearing. It is the space where old neural pathways
dissolve, conditioned beliefs lose their grip, and survival strategies release
their hold. Without the void, you would simply rebuild the same life

with different packaging—same fears, new strategies, same ceiling.
The void ensures that what you build next is truly new.

But that doesn’t make it comfortable.

as)

My Time in the Void

When I walked through my own void—after the divorce, after leaving
corporate, after watching the life I built crumble—I spent months

teeling like I was losing my mind.

I'would wake up and forget, for a moment, that everything had changed.
Then the weight would come crashing back. The bed felt too big. The

house felt too quiet. The mornings felt too long.
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I couldn’t make simple decisions. I would stand in front of my closet for
twenty minutes, paralyzed by the act of choosing a shirt. Every outfit felt
like a costume. Nothing fit—not because my body had changed, but
because I had.

I'would open the fridge and close it again, over and over, because feeding
myself felt overwhelming. Not because I wasn’t hungry, but because I
didn’t know what I wanted. And not knowing what I wanted felt
terrifying.

I would sit at my desk with my laptop open, staring at the screen for
hours. Unable to write. Unable to work. Unable to even remember what

I was supposed to be doing.

The strategies that used to work—push harder, plan better, control the
outcome—stopped working. My body wouldn’t push. My mind
wouldn’t cooperate. And control? Control had been my coping strategy.
In the void, it stopped working. Not because I was failing, but because

those strategies were built for survival, not sovereignty.
Everything felt heavy. Everything felt uncertain. Everything felt wrong.

Beneath it all was the question I couldn’t shake: Who am I without all
of this?

I kept waiting to feel like myself again—to wake up and recognize the
woman in the mirror, to have clarity return, to let certainty lead me

forward.

But here’s what I didn’t understand: there was no “old me” to return to.
The woman I was—the wife, the corporate strategist, the high-achiever
who had it all together—she was gone. And the woman I was becoming?

She didn’t exist yet.

That’s the void. The cocoon stage of transformation. The necessary

darkness before the light returns.
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What Your Body Is Doing

Here’s what nobody tells you about the void: your nervous system is not

broken. It’s recalibrating.

For years, maybe decades, your system was wired for survival. It learned
that love is conditional, safety requires performance, and belonging
means shrinking. So it adapted. The achiever who never stops. The
caretaker who never rests. The pleaser who never says no. These weren’t

character flaws—they were survival strategies. And they worked, until

they didn’t.

Now your body is releasing patterns that no longer serve you. After
prolonged sympathetic activation, your nervous system collapses into
recalibration, letting go of old patterns before new ones are installed.

That gap feels like chaos, disorientation, uncertainty, and instability.

Here’s what matters most: confusion is not regression. It’s re-
patterning in progress. The temporary loss of clarity you’re experiencing

is expected and necessary.

You might cry at unexpected moments—not because something
triggered you, but because your body is finally safe enough to release
what it’s been holding. You might struggle with sleep, sleeping too
much, or waking at 3 a.m. in looping spirals of what now? You might
lose your appetite, or eat to numb—not from hunger but from the need
to do something. You might withdraw from people you love, not
because you don’t want connection, but because “I don’t know” is the

only honest answer you have.

This is not regression. This is recalibration. And unlearning always feels

like loss before it feels like freedom.
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The Urge to Fill It

Here’s what will happen in the void: you will feel an almost irresistible

urge to fill it.

Your brain hates emptiness. Your nervous system craves familiarity.
Your ego panics at uncertainty. So it reaches for relief—busyness,
distraction, a new relationship, an old pattern. Anything to escape the

discomfort of not knowing.

This is normal. But when you fill the void unconsciously, you recreate
the same prison in new packaging. You change the scenery. You stay the

same.
There is another way.

Instead of avoiding the void, you inhabit it. Instead of numbing the
discomfort, you feel it. Instead of rushing forward, you stay in the space

between.

This is not passivity. This is strategic restraint—actively choosing not
to make identity decisions from a destabilized state. The void is not

asking you to do something. It’s asking you to stop.

o)

How to Navigate the Void

The void is not something to fix. It is something to move through.

Here’s what helps:

Stop performing. The void strips away everything performative. Let it.

Don’t rush to rebuild your public-facing self. Rest in the rawness.

Trust the discomfort. Disorientation is not failure. It’s recalibration.

Your nervous system is adjusting to a new frequency of identity.
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Ground in your body. When your mind spirals, return to sensation—
breath, movement, touch. These anchor you when everything else feels

uncertain.

Release the timeline. The void takes as long as it takes. Rushing it only

prolongs it. Surrender to its pace.

an)

Practice: The Breath Anchor

When the void feels too vast, return to this:

Sit comfortably and close your eyes. Place one hand on your heart, one
on your belly. Breathe in for four counts. Hold for four counts. Breathe

out for eight counts. Repeat for five times.

As you breathe, say silently: 7 am safe in this not-knowing. I trust what is
unfolding. I surrender to the becoming.

This practice doesn’t erase the void. But it helps you stay present within it.

The Gift Waiting in the Void

The void is not punishment. It is preparation.

In the emptiness, you discover what is truly yours—not what was given
to you, not what you built to survive, but what your soul has always

known. Your values. Your desires. Your power.

These cannot be found in the noise. They can only be discovered in the

silence.

So if you are in the void right now—lost, uncertain, wondering if you
made a mistake—know this: you didn’t. You are exactly where you need

to be. The void is doing its work. Trust it.
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Reflection
Before moving on, ask yourself:

e  What am I most afraid will happen if I stay in the void?
e Whatam I trying to fill the emptiness with—and why?

e  What would it feel like to give myself permission to not know?
Don’t rush your answers.

The void will give you what you need when you’re ready to receive it.

What Comes Next

You've died. You’ve sat in the void. Now we rebuild.

Once you see it, you can’t unsee it—the patterns, the roles, the ways you
learned to survive, succeed, and stay acceptable. You begin to realize that
your exhaustion isn’t a capacity issue. Your plateau isn’ta competence

problem. Your dissatisfaction isn’t ingratitude. It’s misalignment.
But awareness alone isn’t enough. Seeing the pattern doesn’t dissolve it.
g g

In the next chapter, we go deeper into the identities you became to stay
safe, loved, and successful, and the cost of continuing to live from them.
Because the version of you that got you here may be the very thing

standing in the way of where you’re meant to go.

But not the old way. Not by performing, achieving, or proving. By
understanding. By embodying. By becoming.

The next chapter shows you the foundation: identity as the operating

system of your life. This is where transformation becomes architecture.

“The void is not the end. It is the womb of everything.”

—Yuliana Francie
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CHAPTER 3

It Was Never a Strategy Problem

“We are not what we know but what we are willing to

learn.” —Mary Catherine Bateson

I was in the middle of expanding my business when my body began to

betray me.

I had just pitched my first major summit—something that would move
me into a new level of visibility, leadership, and financial capacity. On
the outside, everything looked aligned. On the inside, my body was

unraveling.

My stomach was tight and nauseous. My chest felt heavy. My head was
foggy and tired. I kept wanting to disconnect—to stop checking my
inbox, to stop sending pitches, to disappear for a while. Every part of me
was whispering: What if no one signs up? What if you fail in public?
What if you embarrass yourself?

And then something darker surfaced: You could just go back. Get a job.
Be safe again. No one will judge you there.

The corporate world had damaged my soul. It had demanded my life
force. It had slowly hollowed me out. And yet, in that moment of
expansion, it felt seductive—not because it was good, but because it was

familiar.

That is how the nervous system protects. It doesn’t lead you toward
what is right. It leads you back to what is known, even when what is

known is toxic.

Embody. Expand. Elevate | 35



This was not a strategy problem. This was not a mindset problem. This
was an zdentity problem. And until I understood that, I kept running

into the same invisible wall.

as)

Why Strategy Keeps Failing You

Every result in your life—your income, your relationships, your
visibility, your impact—is being created by the identity you’re currently
running. Not your strategy. Not your willpower. Not how hard you try.
Your identity.

Think of it this way: your identity is the operating system, and your
strategy is the software. You can install the best business strategy in the
world—brilliant marketing, perfect offers, optimized funnels. But if the
operating system is outdated, corrupted, or running survival programs

from childhood? The software will crash. Every single time.

This is why women hire expensive coaches, implement flawless
strategies, and still hit the same ceiling. This is why you can know exactly
what to do and still not do it. This is why success sometimes feels like
pushing a boulder uphill while other women seem to flow into the same

results with ease.

It was never a strate roblem. It’s an operating system conflict.
gy p p g sy

What Identity Really Is

Identity is not a belief system. It is a filter.

It is the perception you hold about who you are—the story you have
built about yourself through experience, conditioning, and survival. It

is not who you truly are. It is who you have become.
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Your identity is the sum of your beliefs, nervous system patterns,
emotional habits, and self-perceptions. It determines what feels safe,
what feels possible, what feels deserved, and what feels available. It
decides how visible you’re willing to be, how much money you can hold,

how much support you allow, and how much leadership you claim.

You don’t just think your identity—your body lives it. It shows up in

your breath, your tension, and what you instinctively allow or avoid.

Your nervous system, perception, and decision-making are constantly
scanning for what feels safe, familiar, and allowed. That scan determines
what you notice, what you ignore, and what actions feel available to you.
You don’t respond to reality as it is—you respond to reality as your

identity perceives it.

If your identity believes “I am not safe being seen,” your body will

tighten when visibility appears.

If your identity believes “I am not worthy of more,” your nervous

system will reject expansion.

If your identity believes “I must do everything myself,” you will

sabotage support.

This is not self-sabotage. This is self-protection. Your body is preserving

what it believes keeps you safe.

You do not rise to the level of your true potential. You rise to the level

of your self-belief.
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How Identity Creates Your Reality

You do not respond to reality as it is.
You respond to reality as your identity perceives it.

Your Identity
Shapes B
What You Believe

. Shapes
What Feels Safe

The Identity — Reality Loop
> \S
Shapes ; Shuapes. gpes

Shapes

Actions §

\Rem orce/ e

38 | It Was Never a Strategy Problem



The Four Layers

Your identity is not fixed. It evolves as your nervous system, self-trust,

and capacity expand.

Every woman operates from one of four identity layers—four levels of
consciousness from which she meets life. These are developmental
stages. Sovereign is where we’re heading. And the purpose of this book

is to help you move through them.

But here’s what’s important to understand: you don’t occupy one layer
across your entire life. You oscillate. You might operate from Sovereignty
in your health—trusting your body, honoring your needs without
apology and simultaneously operate from Survival in your finances—
reactive, fearful, scanning for threat. You might be Conscious in your
relationships—aware and intentional—while still Performed in your

visibility—hustling for recognition, proving your worth.

This is normal. Growth isn’t linear, and expansion doesn’t happen

everywhere at once.

These layers are levels of awareness. The intention of this book is to help
you see clearly which level you’re operating from in each area of your

life—and to give you the tools to move through them.

Not by forcing. Not by shaming yourself for where you are. But by

acceptance.

Acceptance is the starting point. You cannot change what you don’t

acknowledge. And you cannot evolve what you refuse to see.

The moment you accept your starting position—without judgment,
without making it mean something about your worth—you reclaim
control of your evolution. You stop being at the mercy of unconscious

patterns. You stop wondering why you keep hitting the same ceiling.
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You see the operating system clearly, and from that clarity, you can

choose to upgrade it.

This is sovereignty in action: not pretending you’re further along than
you are, but owning exactly where you stand and deciding where you’re
going.

Eventually, as you do this work, you’ll reach a more integrated state—
what I call Integrated Affluence. Not perfection. Not operating from
Sovereignty in every moment. But a dynamic balance where you can
recognize when you’ve slipped into Survival, access the tools to return
to center, and build a life where prosperity, purpose, vitality, and

freedom aren’t competing priorities but expressions of the same whole

self.

That integration is where we’re heading. For now, let’s understand the

layers.

At the first layer—what I call the Survival Self—lite feels like it is
happening o you. You are reactive. You scan for threats. You adapt to
survive. Your nervous system is organized around safety, not expansion.
In business, this looks like fear of being seen, overworking to stay safe,
and shrinking when things feel uncertain. The inner narrative sounds
like: I need to protect myself. I can’t trust this.

At the second layer—the Performed Self—life happens by you. You
create through effort, control, and willpower. This is the achiever, the
hustler, the woman who makes things happen through sheer force of
will. This level builds success, but it also creates burnout—Dbecause
everything depends on you. The inner narrative sounds like: If I work
hard enough, I can make this bappen. If I just try harder.

At the third layer—the Conscious Self—life moves through you. You

act from alignment instead of fear. You listen to your body, your
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intuition, and your data. You begin to lead rather than push. This is
where delegation, leverage, and sustainable wealth become possible. The
inner narrative sounds like: I trust myself to respond to what’s

emerging. I don’t have to force this.

At the fourth layer—the Sovereign Self—life expresses as you. There is
no separation between who you are and what you create. Your presence
becomes your power. Your being becomes your brand. Your life becomes
your legacy. This is embodiment—not effort. The inner narrative sounds
like: I am the source. What I create is an expression of who I am.

The truth is simple: you do not scale your business. You scale the level
of consciousness you are operating from. And your business can only

grow as far as your identity is able to hold.

The Ceilings You Keep Hitting

Every plateau is an identity ceiling. Not a marketing problem. Not a skill

problem. An operating system limit.

The Visibility Ceiling shows up when your identity believes “I am
not safe being seen.” You hold back. You dilute your voice. You miss
opportunities that require you to be front and center. You know you

should post, pitch, speak up—but something in you resists.

The Pricing Ceiling shows up when your identity believes “I am not
worthy of more.” You undercharge. You overgive. You exhaust
yourself trying to earn what you could simply receive. You raise your

rates on paper but discount them in practice.

The Leadership Ceiling shows up when your identity believes “If I
don’t control it, it will fall apart.” You micromanage. You stay the
bottleneck. You cannot scale because you cannot release. You hire help,

but can’t stop doing it yourself.
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Your market may be ready. Your identity decides whether you meet it.

as)

The Four Levels of Identity

Levels of Consciousness

‘The Sovereign Self
- As Me —
Life expresses as me

‘The Conscious ¢
—— Through Me—
Life flows through me

The Survival Self
To Me —

Life happens to me

42 | It Was Never a Strategy Problem



Why You Can’t Just Decide to Change

Here is where most transformation work falls apart.

You might feel a question rising in you right now: If identity is the
operating system, and the old one no longer works, why can’t I just choose
the new one? Why can’t I decide to be sovereign, embodied, confident—

and simply move on?
Because identity change is not a decision. It is a biological event.

Identity change is a nervous system recalibration. And your nervous
system doesn’t care about your vision boards, affirmations, or how

badly you want to change. It cares about one thing: Am I safe?

Your nervous system is hardwired to keep you alive—not to make you
wealthy, not to make you fulfilled, but to keep you breathing. And it
defines “safe” as “known.” What is familiar becomes synonymous
with what is survivable, even when what is familiar is painful, even when

it is small, even when it is slowly killing your spirit.

So when you try to leap from Survival Self to Sovereign Self—from
undercharging to premium pricing, from hiding to visible, from
hustling to overflow—your nervous system perceives this as danger.
Your body reacts as if you are stepping into a threat. It doesn’t matter

that this change is good. It is unknown. And unknown feels unsafe.

That’s when the alarm goes off. It might show up as anxiety tightening
in your chest, nausea pooling in your stomach, or a fog of self-doubt
clouding every decision. You might find yourself overthinking,
procrastinating, or reaching for anything that numbs the discomfort.
The urge to quit, to disappear, to retreat to what you know—it rises not

because you’re failing, but because your body is trying to protect you.

These responses are not flaws. They are protection.
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The Gap

This is the space most women fall into when they begin to grow. They
know who they are becoming, but their bodies haven’t caught up yet.
Their nervous system feels overwhelmed. The distance between the old

identity and the new one feels too wide to cross in a single leap.

So the system panics. And when it panics, it tries to pull you back—not

toward joy, but toward what feels safe.

You may hear it in the quiet, familiar voices inside: I'm not ready. I don’t
have what it takes. Maybe this isn’t really for me. Maybe I'm not cut out
for this.

But there is nothing wrong with you. What you’re feeling isn’t failure—
it’s self-preservation. It’s protection doing exactly what it was designed

to do.

You don’t need stronger willpower. You need a way across that your

nervous system can trust. You need a bridge.

The Bridge

A bridge identity is not something you declare. It is something you

practice.

It is the version of you that can take one small, brave step without your
nervous system collapsing. It is not the woman who already feels

confident—it is the woman who can stay present while she is afraid.

A bridge identity teaches your body one essential truth: This new life is

survivable.
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Instead of leaping from Survival Self to Sovereign Self, you move
through a gentle crossing. The bridge makes what once felt impossible
teel safe enough to try.

A bridge identity doesn’t look the same for everyone. It shows up in the

place where you feel most afraid to grow.

For some women, it looks like experimenting—standing at the edge of
the familiar, feeling the pull of something new, discovering that your
nervous system can hold more responsibility without collapsing. Not
declaring “I am an entrepreneur now” but quietly trying one small thing
and surviving it. Each experiment teaches your body that expansion

doesn’t require explosion, that you can try something unfamiliar and

live through it.

For other women, itlooks like 7ecezving—Ilearning to let more in without
your body rejecting it. Not announcing “I'm worth millions” but
practicing a quieter truth: “I'am allowed to ask for more and letitland.”
Raising your rates just slightly. Watching the fear rise. Breathing
through it instead of shrinking back.
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For others still, it looks like 7eleasing—loosening your grip on control,
not because you’re ready, but because you know holding everything is
no longer sustainable. Delegating one task you would normally clutch
tightly. Sitting in the discomfort of not doing it yourself. Watching what

happens when you let go—and seeing that nothing collapses.

These are not identities you pretend to be. They are identities you

practice until your body trusts them. That is how you cross.

What Mine Looked Like

In that summit moment—when my body was unraveling, and every
instinct screamed at me to retreat to what I knew—my bridge identity

was not “I am fearless” or “I am powerful” or “I am unstoppable.”
It was simpler than that.
It was: I am safe to keep going even when my body is scared.

SoIrested when I needed to. I'sent one more pitch. I didn’t quit. Ididn’t
go back.

That was the crossing. Not dramatic. Not glamorous. But real.
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How You Cross
You don’tleap into your next self. You build safety one action at a time.

A micro-shift is any small behavior that tells your nervous system: 7
survived this. It might look like posting one thing that feels vulnerable,
raising one price that stretches your comfort, delegating one task you’d
normally grip tightly, or simply receiving a compliment without deflecting

it.
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Each one is a small deposit of proof—evidence your nervous system can
reference the next time fear tries to pull you back. You practice them
until your body learns: I am safe here. I can survive this level. 1

don’t need to go back.

And once the nervous system trusts the crossing, the bridge dissolves on

its own.

That is how capacity grows. Not through forcing. Through repetition
and safety.

The Truth About Expansion

Every time you try to become more, something inside you will try to
make you smaller. Not because you’re weak, but because your nervous

system is loyal to what kept you alive.

Bridge identities allow you to grow without betraying yourself. They
make the new world feel livable. They honor the pace your body needs

while still moving you forward.

Identity does not change through willpower. It changes through felt
safety. Your nervous system must learn—through experience, not
affirmation—that being seen is safe, receiving more is safe, and letting

go is safe.

That is why the chapters that follow focus on sensuality (embodied
presence), surrender (releasing control), and self-worth (receiving
capacity). These are not “soft” concepts. They are structural upgrades to

your operating system.

yas)
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The Invitation

If you are standing in fear right now—if part of you wants to go back,
and another part knows you can’t—you don’t need more courage. You

need a bridge.

Ask yourself: What is one small action my body can survive today?
Take it. And tomorrow, take another.

That is how sovereignty is built. Not in leaps. In crossings.

Notice which layer of identity you are living from right now. Not who
you want to be. Not who you think you should be. But who your body

is actually being.
Let your body answer before your mind does.

Identity always speaks through sensation before it speaks through words.

“You don’t get what you deserve. You get who you are.”

—Yuliana Francie
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CHAPTER 4

The Identities That Kept You Safe

“The wound is the place where the light enters you.”

—Rumi

There is a version of you that built everything you have.

She learned the rules. She played the game. She figured out what earned
love, what kept her safe, what made her belong. She became the achiever,
the good girl, the rescuer, the invisible one—whatever the moment

required.
And she was brilliant at it.

That version of you wasn’t a mistake. She was a survival strategy. She
read the room, adapted, and performed. She kept you connected when
connection felt fragile. She kept you achieving when achievement was

the price of love. She kept you safe when safety required shrinking.
But here’s what no one told you:

The identity that saved you in one season will imprison you in

the next.

The woman who learned to achieve may not know how to rest.
The woman who learned to please may not know how to lead.
The woman who learned to rescue may not know how to receive.
The woman who learned to hide may not know how to be seen.

What once protected you now confines you.
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This is the paradox every high-achieving woman eventually confronts—
and it’s exactly what Oprah Winfrey discovered at the height of her

power.

The Woman Who Had to Stop Saving the World

In 2020, Oprah stood before an audience of fifteen thousand people and
said something that shocked them: “I had to learn that I could not save

everyone. And that trying to was actually about me, not them.”

This was the woman who had given away 276 cars in a single episode.
The woman who had built a media empire on empathy, on lifting
others, on being the person everyone turned to for wisdom and rescue.
She was admitting that the identity that built her—the Rescuer, the
Giver, the Woman Who Shows Up For Everyone—had become a cage.

For decades, Oprah had operated from what she later called “the disease
of pleasing.” She said yes when she meant no. She gave until she was
depleted. She confused being needed with being loved. “I was so busy
trying to be everything to everybody,” she reflected, “that I lost myself

in the process.”

The world saw a media mogul worth billions. Inside, she was a woman

running on empty, performing generosity while her own well was dry.

Her transformation didn’t come through adding more—more giving,
more healing, more showing up. It came through subtraction. Through
releasing the identities that had once saved her but were now suffocating

her.

She stepped back from daily television. She said no to projects that
didn’t align. She stopped trying to rescue people who weren’t ready to
save themselves. “I finally learned,” she said, “that you cannot pour from
an empty cup. And that filling your own cup first isn’t selfish—it’s

necessary.”
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The Oprah who emerged was different. More boundaried. More selective.
More whole. Not less generous, but generosity that came from overflow

rather than obligation. Not less compassionate, but compassion that

included herself.

What Oprah discovered—what every woman who builds something
meaningful eventually confronts—is that the identities that helped us

survive often become the very things that prevent us from thriving.
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The Mirror You Cannot Avoid

Something in you already knows this.

You’ve done the healing, named the patterns, tried to change. And yet
something still holds—not because you are broken, but because part of

you is still loyal to a version of yourself that was built to survive.
You don’t get what you desire. You get what you continue to allow.

Your outer world is not punishing you—it is reflecting you. The money
you hold, the clients you attract, the visibility you allow, the support you
receive. All of it is echoing something inside. Not because you deserve
less, but because your nervous system is calibrated to what it believes is

safe to receive.

When a protective identity outlives its purpose, it keeps broadcasting an
old signal into a new life. Until the signal changes, the reflection does

not.

This isn’t magic. It’s coherence. Energy attracts like energy. Your internal
state creates your external circumstances—not through mystical forces,
but through the thousands of micro-decisions you make each day based

on who you believe yourself to be.
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Which is why protective identities are so costly—they quietly keep you

living a life smaller than the one you’re meant to hold.

These identities are not flaws. They are not signs that something is
wrong with you. They are survival strategies that served you brilliantly

in one season and have now overstayed their welcome.

“Where there is ruin, there is hope for a treasure.”

—Rumi

The Patterns That Keep Women Small

I’ve worked with hundreds of women building businesses, and I've seen
the same patterns emerge again and again. Not because these women
lack intelligence or ambition, but because their nervous systems are still

running old survival software.

These patterns show up differently in every woman, but they share a
common root: at some point, this way of being kept you safe. It earned

you love. It helped you belong. And your body encoded it as necessary.
Let me show you what I mean.

The woman who cannot stop achieving wakes up tired and pushes
anyway. She measures the day by what she produces. Rest makes her
uneasy, and success never quite feels like enough. She builds impressive
things but rarely feels fulfilled—always chasing the next win because

stillness feels unsafe.

In her business, she becomes the bottleneck. She can’t delegate because
no one does it as well as she does. She won’t systemize because she trusts
personal effort, not processes. Her revenue ceiling becomes her energetic
ceiling—the business can only grow as much as she can personally

produce. This pattern caps most women at $250K-$500K annually.
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Beyond that requires leverage, which her nervous system reads as loss of

control.

The wound beneath? Love was conditional. She learned early that she is
valued when she performs. Straight A’s got praise. Winning got
attention. Producing got love. And her nervous system encoded a

survival rule: rest equals rejection, stillness equals irrelevance.

But here’s what’s also true: this pattern made her powerful. Disciplined.
Resilient. Capable of executing when others quit. It built everything she
has. The intelligence within it is real. It simply wants to be anchored in

worth instead of fear.

What wants to emerge is a woman who builds from clarity, not
adrenaline. A leader who creates through systems, not personal force.

Someone who knows her value exists independent of her output.

The woman who learned to be good says yes when she means no. She
softens her truth. She tries to be easy to be around, quietly hoping to be
chosen. She undercharges, over-gives, and feels resentful, her nervous

system overriding decisions that might risk abandonment.

In her business, she builds something that leaks money and energy. She
offers discounts before anyone asks. She throws in extras to prove her
worth. She says yes to misaligned clients because saying no feels mean.
Her pricing stays “accessible”, which really means safe. Her boundaries
stay porous. The consequence? Consistent $3K-$5K months when she’s
capable of $15K-$25K. The gap isn’t skill. It’s her willingness to risk
disapproval.

The wound beneath? Speaking up once led to withdrawal or
punishment. She learned that she is safe when she is agreeable. Maybe
she challenged authority and got silenced. Maybe she expressed a need

and got rejected. So she learned to fold herself into acceptable shapes.

Embody. Expand. Elevate | 53



But this pattern also made her sensitive and compassionate—able to
read rooms, attune to others, create safety through presence. It kept her
connected when connection felt fragile. The intelligence within it is real.
It simply wants to become self-respect.

What wants to emerge is a woman who says what she means. A leader
who holds boundaries without apology. An entrepreneur who prices
based on value, not fear of judgment.

The woman who rescues is drawn to people who need her. She fixes,
supports, and gives far more than she receives. Her energy leaks
constantly. She works with clients who drain her. She feels used, even
when she chose to help.

In her business, she attracts clients who need saving, not women ready
to lead. Her marketing speaks to pain and brokenness, so that’s who
shows up. Her offers become therapeutic instead of transformational —
she gets paid to hold space for problems instead of facilitating
breakthroughs. She works incredibly hard for modest returns, often
generating $30K-$60K annually while working S0+ hours per week.
The math doesn’t work because the energy exchange doesn’t work.

The wound beneath? Being needed once meant being loved. She learned
that she is worthy when she is useful. Perhaps she became the emotional
caretaker in her family. Perhaps helping others was how she earned
belonging. So she built an identity around being indispensable: if I'm

not needed, I'm not loved.

But this pattern also made her generous and devoted—capable of deep
empathy, holding others, and true service. It allowed her to create a real
impact on people’s lives. The intelligence within it is real. It simply

wants to become reciprocity and healthy intimacy.

What wants to emerge is a mentor who empowers instead of rescues. A
coach who holds clients accountable, not just comfortable. A leader

who knows sustainable support requires mutual investment.
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The woman who stays invisible downplays her success. She hesitates
to be seen. Visibility feels threatening. Her work goes unnoticed.
Opportunities pass her by, even as she quietly knows she is capable of

more.

In her business, she creates brilliant work that no one knows exists. She
avoids posting. She hesitates to send the email. She talks herself out of the
pitch, the partnership, the stage. Her website undersells her. Her bio is
modest. She stays the world’s best-kept secret. Referrals are inconsistent.
Her calendar has gaps. She wonders why others with less skill get more
opportunities. This pattern often keeps income under $100K annually—

not because the work isn’t excellent, but because no one knows it exists.

The wound beneath? Being seen once felt dangerous. She learned that
she is safer when she is small. Maybe visibility brought criticism. Maybe
standing out led to attack. Maybe she watched someone get torn down
for being “too much.” So she learned to dim herself. Invisibility became

protection.

But this pattern also taught her discernment, presence, and the ability to
see what others miss. It kept her safe during seasons when safety was
scarce. The intelligence within it is real. It simply wants to become

leadership.

What wants to emerge is a woman who owns her expertise without
apology. A leader whose presence commands a room. A visionary who

understands that her visibility is not vanity—it’s service.

The woman who martyrs herself exhausts herself for others and feels
guilty receiving. She equates sacrifice with goodness, giving until there is

nothing left—depleted and quietly angry, though she’d never admit it.

In her business, she glorifies struggle. She stays up late finishing work she
could delegate. She responds to clients on weekends to prove dedication.
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She undercharges because she believes good women don’t prioritize
profit. She wears exhaustion like a badge of honor: I gave everything I
had. The consequence? Chronic burnout. Resentment that leaks into
everything. A business model that requires her to sacrifice her life to

sustain it.

The wound beneath? Caring for herself once felt selfish. She learned
that she is good when she sacrifices. Maybe she was praised for self-
denial. Maybe her caretaker was a martyr, and she inherited the pattern.
Soshelearned thather needs don’t matter, that love requires self-erasure.

But this pattern also made her loyal and loving—capable of devotion,
endurance, service beyond comfort. It allowed her to show up for others
in ways that truly mattered. The intelligence within it is real. It simply

wants to become self-honor.

What wants to emerge is a woman who knows rest is sacred. A leader
who builds sustainable systems. An entrepreneur who understands that

filling her own cup first allows her to pour from overflow, not depletion.

as)

Why Letting Go Feels Like Dying

These patterns are not thoughts. They are nervous-system strategies.

They kept you safe. They earned you belonging. They helped you

survive. Releasing them can feel like losing yourself.
But what you are losing is not your essence. It is your armor.

And armor, while protective, is also heavy. It restricts movement. It
limits expansion. It keeps you safe—and small.

The woman you are becoming doesn’t need armor. She needs
embodiment—to feel safe in her own skin, her own power, her own

worth—without the protective strategies that once kept her acceptable.
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This is why you resist the very changes you long for. Why you hire the
coach but don’t implement. Why you raise your prices, then offer a

discount. Why you say “this is my year” and then play it safe.

Not because you lack courage. But because your nervous system is still

loyal to an old agreement: This is who I must be to belong.

How Identity Actually Changes

You cannot go from expired pattern to sovereign self overnight. Your

nervous system doesn’t work that way.

Identity change moves through a natural progression: first, you're
unconscious of the pattern—it just feels like “who you are.” Then
awareness arrives, but capacity hasn’t caught up yet. You see what you’re
doing, but can’t seem to stop. This stage often feels worse than not
knowing at all. You know better, but can’t do better yet. The gap
between knowing and doing is not hypocrisy—it’s the lag time of

rewiring.

Then comes conscious choice—you can choose differently, but it takes
deliberate effort every time. Some days you nail it. Some days you slip
back. The wobble is not failure. It’s rewiring in progress. Each time you
choose the new behavior, even imperfectly, you strengthen the new

neural pathway.

Finally, the new pattern becomes integrated. What once required effort
now feels obvious. The new neural pathway is stronger than the old one.

What once felt impossible has become your new baseline.

Most transformations take 12-18 months for a single pattern. Not
because you’re broken—because that’s how nervous systems learn. You
will be in different stages for different patterns simultaneously. This is

not failure. This is how identity actually changes.
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Detailed practices for working with each pattern at each stage are

available in the companion workbook.

THE FRAMEWORK

Stage 1:

Unconscious

Conscious
Incompetence/

Incompetence

You don’t 3 ; . :
see the pattern y 4 \ 4 You see it but can'’t stop it

Stage 3:
Conscious '\ xa : £/ Conscious

Incompetence o ~y” Competence

You see it but e It's jntegrated
can't stop it

The Releasing Ritual

Place one hand on your heart. One on your belly.

Say the pattern you are ready to release.

Thank you for keeping me safe. You are no longer needed.
Breathe.

Then whisper: 1 am safe to become more.

What Comes Next

Something old has loosened. Space has opened.
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The next chapters will teach you how to fill that space—not with force,

but with embodiment.

This is where sovereignty begins.

“Unbecoming is the remembering of who you truly are.”

—Yuliana Francie
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CHAPTER 5

The Sensuality Code — Embodied

Presence

“The body never lies.” —Agnes de Mille

The body is your subconscious mind. And you can’t beal what you can’t
feel.

There is a word that quietly unsettles many high-achieving women.
Sensuality.

Say it out loud and notice what happens inside you. Does your jaw
tighten? Does your chest close? Does a voice whisper, That’s not for me...

that’s indulgent... that’s unsafe?

If it does, nothing is wrong with you. You are responding to years of

conditioning.

Sensuality has been misunderstood, sexualized, and suppressed for so
long—especially in ambitious women—that most of us learned to
separate from it entirely. We were taught that to be respected, we must
be controlled. To be powerful, we must be rational. To succeed, we

must override.

But sensuality is not seduction. It is not performance. It is not how you

look.

Sensuality is presence. It is the ability to be inside your body—to feel
your breath, to sense your inner yes and no, to notice what tightens and

what expands.
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And this is why sensuality is the first Feminine Power Code.

Because you cannot surrender what you cannot feel. You cannot receive
what you are not present for. You cannot lead from overflow if your

nervous system is still bracing for danger.

How High-Achieving Women Leave Their Bodies

Most successful women did not abandon their bodies because they

wanted to. They left because it once kept them safe.

For many of us, disconnection was the only way to endure—trauma,
when sensation was unsafe; conditioning, when desire was shamed;
culture, when femininity was devalued; professional survival, when

softness was punished.

So we adapted. We traded embodiment for achievement, presence for

productivity, aliveness for acceptance.
And it worked—for a while. We built careers, businesses, and success.

Until our bodies began speaking through exhaustion, through anxiety,

through numbness, through that quiet emptiness that success doesn’t

fill.

This is not weakness. This is not failure. It is your nervous system asking

you to come home.

pan)

The Moment My Body Went Silent

When I was twenty-seven, I was a CPA-qualified accountant managing
a $450 million business. I had the career, the properties, the respect. On
paper, I had won.
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But one night, lying in bed, my husband touched me gently—and my
body felt nothing. Not anger. Not sadness. Nothing.

I turned away, not because I didn’t care, but because I was numb.

My mind was sharp. My strategy flawless. My performance impeccable.
But my body had gone quiet. I was living entirely from the neck up—
thinking, planning, producing—while my nervous system was collapsing

underneath me.
I didn’t know it then, but my body was saying: This life is killing you.

I'silenced it with logic. With shoulds. With gratitude. So it shut down.

rany

Your Three Brains

Neuroscience confirms what your body already knows: you don’t have

one brain. You have three.

The head thinks.
The heart feels.

The gut senses.

When these three intelligence centers are disconnected, you live in
survival—overthinking, forcing, hustling, overriding. When they are
coherent, you enter flow—clarity, creativity, resilience, and sustainable

cncergy.

This is what embodiment actually is: all three brains in conversation.

The Wounded Masculine Operating System

Here’s what quietly happens to high-achieving women. We are taught to
trust only one kind of intelligence—the head, with its logic, strategy, and
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control. We are taught to distrust the heart because emotions are “too

much.” We are taught to ignore the gut because intuition is “irrational.”
So we amputate two-thirds of our intelligence.

We override our bodies with our minds, push through exhaustion with
willpower, silence intuition with logic, and numb emotion to stay
productive. This is the wounded masculine operating system. And it

works—for a while. You achieve. You climb. You succeed.

But eventually the body revolts, because you cannot override biology

forever.

The nervous system will force a stop—through burnout, anxiety, illness,
relationship breakdown, or collapse. It does not ask permission. It

simply stops you.

That is not weakness. It is the body restoring balance.

How Sensuality Changes How You Scale

Here’s what most business strategy never teaches: embodiment is a

performance advantage.

When you are present in your body, you don’t just feel better—you
decide better. You sense misalignment sooner. You read people faster.

You stop leaking energy.
This is not mysticism. This is biological intelligence.

When you are embodied, you stop forcing clients who aren’t aligned.
You trust your instincts in negotiations. You work with energy instead

of against .

I used to work sixty-hour weeks. Now I work closer to twenty-five—and
earn more. Not because I found a better tactic, but because I stopped

working against my nervous system.
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Embodiment is not indulgence. It is operational efficiency.

as)

Coming Back Into Your Body
Reconnection is not dramatic. It is gentle.

You do not need a retreat, a ceremony, or three hours of stillness. You
need thirty seconds of presence, repeated throughout your day. This is

how your nervous system learns: 7 am safe bere.

The Arrival. Before you begin any task—a call, a meeting, opening
your laptop—pause. Feel your feet on the floor. Feel your seat beneath
you. Take one full breath. Then begin. This teaches your nervous

system: I am here. I am present.

The Check-In. Set a quiet alarm for three random times each day.
When it sounds, ask your body one question: What do you need right
now? Don’t fix it. Don’t judge it. Just listen. Water. Movement. Rest.

Air. Your body knows. It has always known.

The Softening. When you notice tension—jaw, shoulders, chest—
don’t push through. Exhale slowly and let one area release. Just one. You
are not trying to relax your whole body. You are proving to your nervous

system that softness is safe.

These practices are small. That is the point. Embodimentis not achieved
in a single breakthrough. Itis built in moments—accumulated evidence

that your body is a safe place to live.
And safety is the gateway to receiving.

A deeper embodiment practice sequence is available in the companion

workbook.
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The Invitation
Your body is not something to manage. It is something to listen to.

It has been trying to guide you all along—the tension, the nausea, the
exhaustion, the quiet grief. These are not problems. They are messages.

Like my body at twenty-seven, asking me to stop before I disappeared.

The question is not whether your body is speaking. The question is: will

you listen?

Because on the other side of listening is not just less burnout. It is clarity.
Confidence. Wealth that doesn’t cost your soul. And a life that finally

teels like yours.

This is the Sensuality Code. And it changes everything.

“A woman in harmony with her spirit is like a river
flowing. She goes where she will without pretense and
arrives at ber destination prepared to be berself and only

herself.” — Maya Angelon

What’s Next — The Bridge to Surrender

Sensuality brings you back into your body. But feeling is only the

beginning.

Once you can sense what s true, another question appears: will you trust
it?

Most women feel the signal, then override it. They know when something
is off. They sense when a relationship, client, or path is wrong. But they

keep going anyway—because feeling is not the same as letting go.
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Sensuality reconnects you to truth. Surrender teaches you how to move

with it.

In the next chapter, you will learn why so many high-achieving women
can feel alignment but still cannot follow it. Why your nervous system
clings to control. Why letting go feels dangerous. And how to step into

a deeper level of leadership, wealth, and ease—without collapsing.

Sensuality opened the door. Surrender will teach you how to walk

through it.

“Your mind finds steps. Your body finds the leap.”

—Yuliana Francie
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CHAPTER 6

The Surrender Code — Intuitive Flow

“Life is a series of natural and spontaneous changes.
Don’t resist them; that only creates sorrow. Let reality be
reality. Let things flow naturally forward in whatever
way they like.” —Lao Tzu

It was 2 a.m. when I finally stopped fighting.

I'was sitting on the floor of my home office, back against the wall, laptop
still glowing on the desk above me. T had just spent fourteen hours trying
to force a business deal that wasn’t working. The numbers wouldn’t

align. The partner wasn’t responding. The deadline was tomorrow.

I had done everything the achiever in me knew how to do. More emails.
More revisions. More pressure. More will. I had gripped that deal like

my survival depended on it—because some part of me believed it did.
And there, on that floor, I finally ran out of grip.

I didn’t decide to surrender. I just... stopped. My hands released. My
shoulders dropped. Something in my chest unclenched for the first time
in weeks. I whispered into the dark room: 1 can’t force this. I don’t know

what happens next. And I'm done pretending I can control it.

It wasn’t enlightenment. It was exhaustion that finally cracked through

my armor.
I went to bed with nothing resolved.
When I woke the next morning, there was an email from the partner I'd

been chasing. He’d had a change of heart overnight—completely
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unprompted. The deal closed that week. Within seventy-two hours of
my 2 a.m. collapse, three other doors opened that I hadn’t even been

pushing on.

I wish I could say this was a coincidence. But I've seen it too many times
now—in my own life and in the lives of hundreds of women I’'ve worked

with—to dismiss it.
Something shifts when we stop forcing.

Not every time. Not like magic. But often enough that I've had to

rebuild my entire understanding of how success actually works.

as)

Surrender is not giving up. It’s giving over.

It is not weakness—it is the highest form of strength. It is not losing
control—it is realizing you never had it. It is not passivity—it is the most

courageous form of trust.

Surrender is what happens when you stop fighting the current and allow

yourself to be carried by a deeper intelligence than your will.

This is the second Feminine Power Code. And for the woman who has
survived by gripping, forcing, pushing, and controlling? This will be the

most terrifying and liberating chapter of her life.

Surrender doesn’t scare you in your mind—it scares you in your body:
in the tightened chest, the clenched jaw, the quiet fear that if you let go,
something bad will happen. This chapter is where you begin to feel safe

enough to release.

L)
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The Cult of Control

I used to believe that if I planned hard enough, worked hard enough,
and anticipated every risk, I could force life to behave. I climbed. I built.
I achieved. And I was constantly exhausted.

Control looks powerful on the outside. Inside, it feels like fear.

I could not rest because rest felt unsafe. I could not delegate because no

one could do it right. I could not trust because trust felt like danger.

Then my marriage collapsed. My business identity cracked. The version

of me that thought she could manage life fell apart.

And in the wreckage, something strange happened. I let go. Not because

I was enlightened, but because I had no strength left to hold on.

And when I released my grip, I discovered something I had never felt
before.

I was being held.

an)

When Life Demands You Let Go

Coco understands surrender not as an idea, but as something that

rewired her entire nervous system.

She is a Chinese immigrant, CPA qualified, who climbed her way to the
C-suite. From the outside, she had everything that is supposed to equal
safety: prestige, financial security, professional respect. Inside, something

was quietly unraveling.

Every Saturday night, her body would tell the truth before her mind
could catch up. A quiet heaviness would settle in, knowing Monday was

waiting. She would lie in bed, already bracing for the week ahead—chest
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tight, stomach hollow. By Sunday evening, the dread became physical.
“It felt as if my whole body was shutting down at the thought of returning

to work.”

Logic kept insisting she stay. It was safe. It was smart. It was secure. A
regular paycheck. A clear hierarchy. A predictable path. Looking back,
she could name it clearly: “I realised I was choosing safety over truth. I
was surviving, not living. Staying felt like slowly disappearing from my

own life.”

Then something strange began to happen. Whenever she opened the
draft of her business plan—the one she was secretly writing on the
side—her entire body shifted. “Tnstantly, everything changed. My energy
lifted. Life force returned. My heart raced with excitement.”

It was like two worlds living inside her at once. One whispered, Stay
where it’s safe. Don’t risk what youve built. The other whispered, This
path is slowly killing you. The other path is calling you home.

The contrast made the truth impossible to ignore. One path was slowly
draining the life out of her. The other was calling her into the life she

was meant to live.

Choosing that second path meant surrendering everything her nervous
system had been trained to cling to—the predictable paycheck, the
corporate identity, the approval of people who thought she was crazy,

the illusion that she could control outcomes, the safety of the known.

What did she have to stop tolerating in order to choose herself? “Being
ordinary. Wasting the talents and the potential I knew I carried inside

me. And the unbearable thought of dying without ever truly trying.”

So she left. Not because she was certain. Not because she had it figured
out. Not because she knew how it would turn out. But because she

finally surrendered the illusion of control and chose to trust.
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She built Platinum Accounting Australia from that place—not from
force, but from alignment. As the business stabilized, something even
more beautiful happened: Jeff, her husband, left his senior investment

role to join her. Together, they built not just a company, but a life.

“I truly believed that loving him and being loved by him was the highest

point my life would ever reach.”

They imagined their future together. Her perfect retirement vision was
always sitting on a beachfront porch with Jeff, sipping red wine,
watching the sunset, and sharing the success stories of their daughters.

That quiet dream of growing old together.

Some losses don’t just take people. They take the future you were living

toward.
And then, without warning, everything shattered. Jeff died suddenly.

My entire identity collapsed. When I lost my best teammate and
soulmate, it felt like everything that defined me disappeared.”

The future. The partnership. The man who knew her soul. Gone. That

quiet dream of growing old together disappeared in a single moment.

Grief stripped away every remaining illusion. “Grief taught me that I
cannot control what happens to me. The only thing I can control is how I
choose to respond. It showed me that God and I have different roles to play.
1show up, I act, and I trust.”

There were no grand plans in that season. No five-year vision. Only
breath, and the next right step. “dr the beginning, there was no
motivation. I could only survive one day at a time. When I could not see a
future, I focused only on the next right thing I could do.”

And she kept showing up. For her daughters. For her clients. For her life.
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“After a year, when I looked back, I realized I had not missed a beat. That

was when true bealing quietly began.”

Even earlier, surrender had already been training her. In her very first
month of business, her office was broken into. She lost all her telecom
and computer equipment. Her students were already enrolled and
waiting for class to start. She cleaned up the mess with shaking hands

and delivered the class anyway.

“That moment felt like the universe asking me whether I truly believed in
this path. I kept my promise. I showed up anyway. I did my part. And
when I did, God carried me through the rest.”

She developed a practice that carried her through every challenge that
followed.

“Atevery challenging moment, I began to go within and ask: what s this
here to teach me? I would write down the possible lessons I could take
from the situation. Once the learning became clear, execution became

»
easy.

“I stopped obsessing over outcomes and left the results to God. And I
was never disappointed. Because, whether I won or not, I was always

growing. Always winning or learning.”
This became her way of living: I show up. I do my part. I trust the rest.

Through loss, grief, motherhood, leadership, and rebuilding, her
relationship with power changed. “In the beginning, my worth came
from how perfect I looked in the eyes of others. Now, my worth comes from
how deeply I honor myself when no one is watching. That changed
everything. My work, my motherhood, my spiritual life, and my sense of

self now move in one divection. I no longer live a split life. I feel whole.”

Her old life was built on control. Her new life was built on trust.
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“Everything that transformed on the outside began with an inner collapse
that forced me to rebuild from truth instead of fear, from faith instead of

control.”

as)

The Illusion of Control

You cannot control other people, timing, markets, life cycles, loss,
change, or death. You can only control how you show up. Everything
else is already being orchestrated by something larger than you.

Your heart beats without permission. Your body heals without
instruction. Life knows what it is doing.

The distinction that changes everything is this: forcing versus flowing.

Forcing is pushing, manipulating, and controlling outcomes. It sounds
like I will make this happen no matter what.” It looks like pushing
through resistance, controlling every detail, gripping tightly to outcomes,
feeling anxious when things don’t go as planned, and believing you have
to do it all yourself.

Flowing is taking aligned action and releasing attachment to how it
unfolds. It sounds like 7 will take aligned action and trust the
unfolding.” It looks like listening to resistance as information, releasing
attachment to how it happens, holding your vision lightly, feeling
curious when things shift unexpectedly, and allowing support to arrive.

Can you feel the difference in your body as you read those two
approaches?

One is exhausting. One is expansive. One depletes you. One sustains

you. One burns you out. One lights you up.

Forcing is masculine energy without the feminine to balance it—all
strategy, no intuition; all doing, no being. Flowing is the integration of
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masculine and feminine—taking clear, strategic action while trusting

divine timing and remaining open to how it unfolds.

pan

The Three Gates of Surrender

These gates are not philosophical. They are lived thresholds your
nervous system must cross if you want to stop forcing life and start

flowing with it.

1. Surrendering Outcomes. This is where high achievers struggle
the most. You take action, but you release your grip on how it
must turn out. You plant the seed, but you stop strangling the
flower with anxiety. Surrender here means doing your part
tully—and letting life do its part without interference.

2. Surrendering Timing. This is where impatience dissolves into
trust. Growth follows seasons, not deadlines. Some things take
nine months. Some take years. When you surrender timing, you
stop fighting winter and let yourself be prepared for spring.

3. Surrendering Others. This is the deepest gate. You release the
need to fix, rescue, manage, or control anyone else’s journey.
You love without gripping. You lead without forcing. This is

where true feminine authority emerges.

Surrender in Business
Surrender does not make you passive—it makes you precise.
Force hustles. Surrender aligns. Force pushes. Surrender listens.

In business, surrender looks like making decisions from your body
instead of panic, marketing from truth instead of comparison, selling

without chasing, and building systems instead of burning yourself.
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Cocodid not force Platinum Accounting Australia to grow. She showed
up with integrity, delivered value, and trusted the unfolding. And the

right clients, partners, and opportunities met her there.

Surrender creates sustainable scale because it replaces urgency with

coherence.

an)

The Neuroscience of Surrender

When you try to control life, your nervous system moves into
sympathetic activation—fight, flight, or freeze. This is not a mindset

problem. It is a biological survival state.

In this state, your amygdala (fear center) is activated, cortisol (stress
hormone) rises, and blood is diverted away from your prefrontal
cortex—your decision-making brain. You become hypervigilant, rigid,
reactive. You literally lose access to creativity, intuition, pattern

recognition, and long-term thinking.
This is why control feels busy but produces poor results.

Surrender shifts the body into parasympathetic regulation—the state of
safety, connection, and coherence. When this happens, the vagus nerve
activates, heart rate variability increases, and the prefrontal cortex comes

back online. The body and brain start communicating again.

This is when you access intuition, pattern recognition, emotional

regulation, strategic clarity, and magnetism.
Surrender is not spiritual bypassing. It is a nervous system recalibration.

When Coco stopped forcing—when she surrendered to grief, timing,

and uncertainty—her system moved from survival into coherence. That
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is why she could keep showing up. That is why her business did not
collapse. That is why her daughters felt held.

You cannot think your way into trust. You must feel safe enough to

release control.

I asked Coco what she now understands about feminine power that her
old self never knew, and her answer was immediate: “That feminine
power does not need to force or compete. It leads through presence, truth,
softness, and quiet strength. It holds without gripping.” And the truth
about feminine strength she wants every woman reading this to know?
“That real feminine strength is not loud. It is steady. It is grounded. It is
unbreakable. And it grows quietly from within.”

L)

Integration

If you have been gripping — your goals, your relationships, your future
— this is where you begin to loosen your hands. Surrender does not erase
your power; it returns it to you. When you stop forcing life to obey, you
give yourself permission to breathe again, to listen again, to move with

what is true instead of what is safe.
Surrender is not inaction. It is aligned action without attachment.
Sensuality taught you to feel. Surrender teaches you to trust.

When you stop gripping, the next question becomes: can you be held?

What'’s Next

In the next chapter, you will step into The Self-Worth Code — the
inner architecture that allows surrender to actually work. When self-

worth is anchored, you no longer grasp for validation, chase outcomes,
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or betray yourself to feel safe. You become a woman who can receive,

hold, and expand without fear.

This is where trust becomes embodied.
This is where your nervous system learns that you are enough — even

when nothing is being proven.

“When you stop swimming against the current, the river

finally shows you where to land.” —Yuliana Francie

Embody. Expand. Elevate | 77



CHAPTER 7

The Self-Worth Code — Receiving
Capacity

“Your task is not to seek for love, but merely to seck and
find all the barriers within yourself that you have built
against it.” —Rumi

There is a hidden contract that high-achieving women live by.
It was never written down. Never spoken aloud. But it governs everything.
If I perform, I am safe. If I receive, I am exposed.
This is not a belief. It is a survival pattern. And it explains everything.
Why you can build the empire but cannot rest inside it.
Why you can lead the team but cannot be held by your partner.
Why you can earn the money but cannot keep it.

Why you can give endlessly but cannot receive a compliment without

deflecting.

Your hyper-independence, your control, your hustle, your emotional
loneliness, your relationship patterns, your money ceiling—these are
not separate problems. They are one wound: I am only worthy of love
that I earn.

Where the Wound Was Installed

This wound did not appear from nowhere. It was installed early.

78 | The Self-Worth Code — Receiving Capacity



Maybe it was the mother who withdrew love when you disappointed
her, and you learned that love is conditional—that you must perform to

keep it.

Maybe it was the father who was physically present but emotionally
absent, and you learned that you are not important enough to be seen,
that you must become so successful you cannot be ignored.

Maybe it was the family system where your worth was measured by
grades, achievements, usefulness, and you learned that you are valuable

when you produce and invisible when you rest.

Maybe it was the culture that told you girls must work twice as hard to
matter half as much, and you learned that your existence is not

enough—that you must earn your place.

These messages became the architecture of your unworthiness. And you

built your entire life on top of it.

The Wounded Masculine Operating System

Your nervous system made a calculation: when I perform well, I receive

love; when I don’t perform, love is withdrawn.
This equation became your operating system.
Praise meant safety, so you became excellent at earning approval.

Productivity meant belonging, so you became relentlessly productive.

Independence meant protection, so you became fiercely self-sufficient.
Rest meant danger, so you never stopped.
Being held meant risk, so you made sure you never needed anyone.

This is the wounded masculine operating system: control leads to
achievement, achievement leads to validation, validation leads to

temporary safety, and then you repeat the cycle. Forever.
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And here’s what I need you to understand: it worked.

You are successful because of this operating system. You built the career,

the business, the life. You have results that most people only dream of.

I am not here to shame your hustle. Your hustle saved you. Your drive

created everything you have.
But this operating system has a ceiling.

It can build empires. It cannot rest inside them. It can make money. It

cannot hold wealth. It can achieve success. It cannot enjoy success.
The hustle got you here. It cannot take you where you want to go next.

Because the next level isn’t about doing more. It’s about receiving more.

yas)

Why Receiving Feels Dangerous
High-achieving women do not fear effort. They fear unearned love.
The internal logic sounds like this:

I am safe when I perform because I receive validation that I am good

enough.

1 am unsafe when I receive because I didn’t earn it, so I don’t know if I am

enough.

This is why you can work eighteen-hour days but cannot take a

compliment.

This is why you can close a million-dollar deal but cannot let your

partner pay for dinner.

This is why you can carry everyone else but cannot ask for help.
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Receiving requires vulnerability—being seen without armor.

Receiving requires dependence—letting someone else hold something

for you. Receiving requires trust—Dbelieving they won’t drop you.
Receiving requires being enough without proving it.

So you avoid it. Not consciously. Somatically.

When someone offers help, your body tightens: I’ve got it.

When someone gives you a gift, you calculate repayment: What do I

owe them? When someone tries to support you, you deflect: I'm fine.

These are receiving blocks. They protected you when receiving wasn’t
g yp y g

safe. But now they’re blocking everything you actually want.

The Loneliness of the High-Achieving Woman

She built a company generating $3M annually. Team of twelve. Clients
on waitlist. Industry recognition. And she sat across from me and said,
“I haven’t had a real conversation with my husband in months. He’s
there, but I can’t let him in. I don’t know how to stop managing

everything long enough to be held.”
She wasn’t lacking love. She was blocking it.

Another woman—tech executive, corner office, stock options—told
me, “I scheduled sex with my partner like a meeting. Fifteen minutes.
Efficient. I couldn’t relax into it. I couldn’t receive pleasure without

teeling like I should be doing something else.”

She wasn’t too busy for intimacy. Her nervous system couldn’t tolerate

it.

Another woman—seven-figure business, beautiful home, picture-

perfect life—said, “T keep attracting men who can’t show up for me. But
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honestly? I think I chose them because if they can’t show up, I don’t

have to let them in.”

She wasn’t unlucky in love. She was choosing unavailability because it

telt safer than being truly seen.

The common thread: they could earn everything. They couldn’t

receive anything.
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My Story: How I Stopped Being Unavailable to Myself
I know this wound because I lived inside it for decades.

I was the woman who could manage a $450M portfolio but couldn’t
receive a compliment without deflecting. I could build multiple
businesses, but I couldn’t let a man take care of me. I could give
endlessly, but I felt physically uncomfortable when someone tried to

give to me.
My nervous system had one setting: earn.

I earned the career, the money, the properties, and the external success
that proved I was worthy. But I couldn’t keep a relationship. Not

because I chose wrong, but because I couldn’t receive.

I chose emotionally unavailable men because they confirmed what my
nervous system believed: love must be earned, and even then, it might
be withdrawn. I over-gave in every relationship because that felt safe. I

was in control when I was giving. I knew my value when I was needed.
Then everything collapsed. The business. The relationship. The identity.

And I was forced to answer one question: Can [ receive love I didn’t

earn?
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The answer, at first, was no.
But here’s what changed. I stopped being unavailable to myself.
Not through bubble baths and spa days. Through boundaries.

I started honoring my own desires instead of abandoning them for
everyone else’s. When I wanted to say no, I said no—even when it

disappointed people.
When I needed rest, I rested without justifying it with productivity.

When something felt wrong in my body, I stopped overriding it with
logic.

I started treating my own needs as non-negotiable. Not selfish. Sacred.

This was the real self-love. Not pampering—boundaries. Not

indulgence—self-respect.

I stopped abandoning myself to earn love from others. And something

shifted.

I stopped attracting unavailable men when I stopped being unavailable

to myself.

I stopped over-giving when I stopped using giving as a way to earn my

place.

I stopped tolerating less than I deserved when I finally believed I

deserved more.

I didn’t heal and then find love. I stopped betraying myself—and then I

could receive it.

ran)
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From Depletion to Overflow
Here is the shift you’re being invited into.

You have been operating from depletion. Not because you’re doing it
wrong, but because the wounded masculine operating system only

knows one direction: output. Give. Produce. Prove. Repeat.
There is no receiving in that cycle. Just endless expenditure of energy.

No wonder you’re exhausted. You’ve been exhaling for decades without

ever inhaling.
Overflow is different. Overflow is what happens when you receive first.

You fill your own cup. You allow yourself to be held, supported, loved,
resourced. You let money stay. You let help land. You let rest restore.

And then—only then—you give. Not from depletion. From overflow.

The depletion cycle looks like this: produce, give, deplete, force yourself

to produce again.
The overtlow cycle looks like this: receive, fill, overflow, give from excess.

The first cycle built your success. But it’s burning you out. The second

cycle sustains your success—and lets you actually enjoy it.

This is how you have it all. Not by doing more, but by receiving more.

Not by pushing harder, but by opening wider.

The hustle got you here. Overflow takes you further—without the

burnout, the loneliness, the exhaustion of constantly proving.

The Mirror: Money and Love

Your relationship with money and your relationship with love are the

same.
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Both require receiving. Both trigger the same wound: Did I earn this?
Do I deserve this?

The woman who cannot receive love without earning it? She cannot

receive money without immediately spending it or giving it away.

The woman who cannot be held by her partner? She cannot hold

wealth—it flows through her but never stays.

The woman who controls everything in her relationship? She controls

her money too, unable to trust it to grow.
Same wound. Different expressions.

It will keep showing up—in your bank account, in your bedroom, in

your body—until you heal the root.

The moment you learn to receive—truly receive, without earning,
without repaying—both your relationships and your wealth will
transform. Because you’ll finally be able to hold what you’ve been

working so hard to create.

The Core Truth

You don’t sabotage success because you don’t deserve it. You sabotage

it because you don’t feel safe being held by it.

You don’t push love away because you don’t want it. You push it away

because you don’t know who you are without earning it.
This is not a mindset problem. This is a nervous system pattern.

And it will only change when you teach your nervous system a new
truth: J am safe to receive what I did not earn. I am worthy of love I didn’t
perform for. I can be beld without losing myself.
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The Practice: Expanding Your Receiving Capacity
This is somatic work, not intellectual work.

Your nervous system learned that earning equals safety through years of
experience. It will only learn that receiving equals safety through new

experiences.

Start small.

When someone compliments you, say “thank you” and stop.
Feel the discomfort. Breathe. Let it land.

When someone offers help, say “yes.”

Feel the discomfort. Breathe. Let them give.

When money comes in, pause. Hand on heart.

Feel the discomfort of having without immediately doing. Let yourself
hold it.

When your partner reaches for you, receive.

Feel the discomfort of being loved without performing. Let yourself be
held.

The discomfort is the healing.

You are rewiring a survival pattern. It will feel dangerous. That’s your
nervous system thinking you’re dismantling your safety. You’re not.

You’re expanding what safety means.

e
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The Completion of the Three Codes

You now bhave all three Feminine Power Codes.

Sensuality taught you to feel—to trust your body’s wisdom over your

mind’s override.

Surrender taught you to trust—to release the illusion that control keeps you
safe. Self-Worth teaches you to receive—to stop earning your right to exist

and start allowing overflow.

Together, they form the foundation of sovereign feminine power. And
integrating them doesn’t requive you to abandon what made you

successful. It requires you to expand. it.

You keep your drive—and you add reception. You keep your strength—
and you add softness. You keep your independence—and you add the
capacity to be beld.

This is how you have it all—success and love, wealth and rest, achievement

and joy. Not by choosing one. By integrating both.

Reflection Questions

1. Where did you first learn that love must be earned? What was
the original message?

2. Where are you still operating from depletion instead of overflow?

3. How do you abandon yourself to earn love from others? What
boundaries would change that?

4. What would shift if you truly believed: 1 am safe to receive what
Ididn’t earn?
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What'’s Next

If your nervous system learned that love must be earned, surrender will

feel like death.
And yet...

Surrender is not death. It is the doorway to everything your performing

self has been working so hard to create.
You have completed Part I: EMBODY.

You have released the expired identities. You have reclaimed your body’s

wisdom. You have practiced surrender. You have begun to receive.

In Part II: ELEVATE, we will take this sovereign self—the one who can

feel, trust, and receive—and show her how to scale.

Not from hustle. From overflow.

“When she stopped trying to earn what was already hers,
ber life transformed.” —Yuliana Francie

88 | The Self-Worth Code — Receiving Capacity



CHAPTER 8

The Sovereign Self

“When I let go of what I am,
I become what I might be.” —Lao Tzu

You have been building from the wrong layer.
Not the wrong strategy. Not the wrong offer. Not the wrong market.
The wrong layer of yourself.

You’ve been operating from the part of you that believes everything
depends on your effort. The part that wakes before dawn and pushes
through exhaustion. The part that measures days by what gets done and
worth by what gets produced.

This part of you built everything you have. And it is slowly killing you.

Not because hard work is wrong. But because you’ve been working

from a consciousness that requires depletion to create.
A layer where rest feels like failure and stillness feels like danger.

A layer where your value must be constantly proven because you have

not yet claimed it as already true.
There is another way to build.
Not by working less. By operating from a different place entirely.

This is what Arianna Huffington discovered—not through insight, but
through collapse.

LD
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The Collapse That Changed Everything

In April 2007, Arianna woke up in a pool of her own blood.

She had collapsed from exhaustion, hit her head on her desk, and broken
her cheekbone. Two years into building The Huffington Post, she had
been working eighteen-hour days, running on four hours of sleep, and
measuring her worth entirely by output. She was, by every external

measure, succeeding spectacularly.
And she was dying inside.

“I'was not living,” she later wrote. “I was merely existing in a permanent
state of doing. I had confused performance with purpose, productivity

with meaning, success with significance.”

Arianna had built a media empire from what I call the Performed Self—
the identity layer where life happens by you, where everything depends
on your effort, your control, your relentless execution. She had mastered

that layer completely. And it had nearly killed her.

What followed was not a retreat from ambition. It was a transformation

of how she held it.

She began sleeping seven to eight hours a night. She started meditating.
She removed her phone from her bedroom. She stopped measuring her
days by what she produced and started measuring them by how aligned
she felt. She wrote a book called Thrive that redefined success for

millions of women.

The Arianna who emerged was not less powerful. She was more
powerful—because her power no longer depended on depletion. She
had stopped leading from the Performed Self and begun leading from
the Sovereign Self.
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“We think we have to burn out to succeed,” she said. “The truth is the

opposite. We have to come home to ourselves to truly lead.”

Her revenue didn’t decrease. Her impact didn’t shrink. The Huffington

Post sold for $315 million. But she was no longer sacrificing herself to

hold it.

This is the journey every high-achieving woman eventually faces: the
movement from survival to sovereignty. Not as a rejection of ambition,

but as its completion.

pan)

The Four Layers Revisited

In Chapter 3, we introduced the Four Layers of Identity—the levels of
consciousness from which you create your life, your business, and your

results.

The Survival Self operates from “To Me” consciousness. Life feels like
itis happening to you. You are reactive, scanning for threat, adapting to
stay safe. Your nervous system is organized around protection, not

expansion.

The Performed Self operates from “By Me” consciousness. Life
happens by you. You create through effort, control, and willpower. This
is the achiever, the hustler, the woman who makes things happen. This
level builds success—but it also creates burnout, because everything

depends on you.

The Conscious Self operates from “Through Me” consciousness. Life
moves through you. You act from alignment instead of fear. You listen
to your body, your intuition, and your knowing. You begin to lead
rather than push. This is where delegation, leverage, and sustainable

success become possible.
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The Sovereign Self operates from “As Me” consciousness. Life
expresses as you. There is no separation between who you are and what
you create. Your presence becomes your power. Your being becomes

your brand. Your life becomes your legacy.

Most women build their success from the Survival and Performed layers.
They achieve impressive things—but at tremendous cost. The exhaustion
they feel is not from working too hard. It is from operating at a layer of

consciousness that requires constant effort to maintain.

Sovereignty is not about working less. It is about operating from a layer

where work flows rather than drains.

The Sovereignty Gap
Between where you are and where you are meant to be lies a distance.

Not a distance measured in strategy or skills. A distance measured in

alignment.

This is the sovereignty gap—the space between who you truly are and

who you perform yourself to be in order to feel safe.
Maintaining this gap is exhausting.

Every moment you override your truth, your nervous system works

overtime to hold the mask in place.

Every time you say yes when your body says no, energy leaks.

Every time you soften your truth to avoid discomfort, energy leaks.
Every time you outperform your own needs to stay loved, energy leaks.

This is not weakness. This is chronic self-abandonment disguised as

COl’IlpCtCIlC@.
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You are not tired because you work too hard. You are tired because you
are living two lives at once—the life you perform to stay safe, and the life

you suppress to stay accepted.
The body always knows the difference.

This is why rest doesn’t restore you. This is why success doesn’t satisfy
you. This is why even when things are “working,” something inside you

teels tight, restless, or quietly resentful.

The sovereignty gap shows up as exhaustion that sleep doesn’t fix,
success that feels strangely hollow, relationships where you feel needed
but not met, money that flows in but won’t stay, and a constant sense

that you’re “on” even when nothing is wrong.

You don’t need more motivation. You don’t need better habits. You

don’t need another strategy.

You need to close the gap.

The Path From Survival to Sovereignty

The journey through the four layers is not linear. You do not graduate
from one and never return. You spiral through them—sometimes in a

single day, sometimes over years.

But there is a direction. There is a path. And understanding it will help

you recognize where you are and what wants to emerge.

From Survival to Performed:

This transition happens the first time you realize: I don 't have to just take

what’s given to me.

Maybe it’s the moment you ask for a raise instead of waiting to be

noticed. The day you leave a relationship that’s been slowly draining
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you. The morning you register the business name you’ve been scribbling

on napkins for two years.
You stop being purely reactive. You start creating.

You develop discipline—the 5 a.m. alarm, the content calendar, the
client delivery system. You build skills—the certification, the sales script,
the networking strategy. You accumulate evidence that effort produces

results.

This is essential growth. The Performed Self builds the business, pays
the bills, and earns the credibility.

But many women get stuck here, believing that more effort is always the
answer. That if they’re struggling, they just need a better system. That if
they’re exhausted, they just need better time management. That the gap
between where they are and where they want to be can always be closed

by working harder.

The Performed Self whispers: You just haven’t done enough yet.

From Performed to Conscious:

This transition happens when effort stops working.

You’ve done everything right. You followed the formula. You built the
six-figure business, or earned the title, or created the perfect-looking life.

And instead of feeling free, you feel trapped by the very thing you built.
The breakdown can look like:

e Waking up at 3 a.m. with your heart racing, dreading the day
you designed

e Crying in your car before walking into the office you fought to
get

e Snapping at your children because you have nothing left after

giving everything to your work
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e A health scare that forces you to stop—the migraines, the
autoimmune flare, the anxiety that won’tlet you breathe
e Looking at your full calendar and feeling emptier than when

you started

The Conscious Self awakens in the gap between I have everything I
wanted and Why do I feel like this?

She starts asking dangerous questions:

What if success isn’t supposed to feel like survival? What if I've been
building someone else’s dream? What if the exbaustion isn’t a phase—it’s

a signal?

This is the beginning of unlearning. The Conscious Self doesn’t yet
know what she wants, but she knows—in her body, in her bones—that

this isn’t it.
From Conscious to Sovereign:
This transition happens when you stop seeking permission.

You’ve done the inner work. You understand your patterns. You can
name your wounds. You’ve read the books, hired the coaches, journaled

the pages.

But you’re still waiting.

Waiting for someone to tell you it’s okay to charge more.
Waiting for the market to validate your new direction.
Waiting until you feel “ready” to make the leap.

Waiting for your partner to understand.

Waiting for certainty before you move.
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The Sovereign Self emerges when you realize: No one is coming to give

you permission. And you don’t need it.
It looks like:

e Raising your rates without explaining or apologizing

e Making the decision your mentor disagrees with—because your
body knows something they don’t

e Walking away from the opportunity everyone says you should
want

e Speaking your truth even when your voice shakes

e Choosing rest when the world rewards hustle

e Trusting your intuition over the data

The Sovereign Self doesn’t need external validation to feel worthy. She
doesn’t abandon herself to belong. She has discovered that the only

approval she ever needed was her own.
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Each transition requires something to die.

The Survival Self must release victimhood—the story that life happens

to her, that she has no choice, that she’s trapped by circumstance.

The Performed Self must release control—the belief that she can
manufacture outcomes through sheer force of will, that enough effort

can eliminate uncertainty, that she is solely responsible for everything.

The Conscious Self must release the need for certainty—the demand
that she know exactly how it will work before she moves, that the path
be clear before she takes the first step.

And the Sovereign Self?
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She releases nothing—because she has already let go of everything that

Was never true.

The Three Codes as the Bridge

The journey from Survival to Sovereignty is not made through

willpower. It is made through the body.

This is why the three Feminine Power Codes—Sensuality, Surrender,
and Self-Worth—are not soft concepts. They are the architecture of

transformation.

Sensuality brings you into your body. It teaches you to feel—to notice
sensation, to trust your inner yes and no, to be present rather than

dissociated.

The Survival Self lives in the head, scanning for danger. Sensuality brings
you home. Without embodied presence, you cannot access the wisdom
your body holds. You remain trapped in overthinking, analyzing,

strategizing—while your deeper knowing goes unheard.

Surrender teaches you to release control. It invites you to trust that not
everything depends on your effort. The Performed Self believes she
must force every outcome. Surrender shows her that some things unfold
better when she stops pushing. This is not passivity. This is the
intelligence of knowing when to act and when to allow. Without
surrender, you remain the bottleneck in your own life—exhausted from

holding everything together.

Self-Worth opens your capacity to receive. It rewires the belief that you
must earn love, money, support, and rest. The Survival and Performed
Selves believe that receiving without giving first is dangerous. Self-
Worth teaches you that your worthiness is not negotiable—it simply is.

Without receiving capacity, you will push away the very things you work
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so hard to create. Money will flow through you. Love will bounce off

you. Support will feel unsafe.

Together, these three codes create the conditions for sovereignty. You
feel. You trust. You receive. And from that foundation, you lead—not

from depletion, but from overflow.

What Sovereignty Actually Looks Like

Sovereignty is not a destination. It is an operating state.
When sovereignty becomes your baseline, everything shifts.

Leadership feels natural because you are no longer performing authority—
you embody it. You speak, and people lean in, not because you are loud,

but because you are clear. Your presence carries weight because it is

undivided.

Visibility feels safe because you are no longer hiding parts of yourself to
be acceptable. You can be seen fully—including your edges, your
opinions, your power—without shrinking. Visibility becomes service

rather than exposure.

Wealth becomes receivable because you are no longer pushing it away to
prove you don’t need it. Money stays because your nervous system has
learned that having more doesn’t make you unsafe. You stop leaking

resources through undercharging, over-giving, and self-sabotage.

Decisions become clear because you are no longer outsourcing your
knowing to others’ opinions. You trust yourself. You act from alignment.

The endless deliberation stops because you know what you know.

Relationships become reciprocal because you are no longer performing
your worth. You can be held without feeling weak. You can receive

without owing. You can love without losing yourself.
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This is not perfection. Sovereign women still have hard days, difficult
emotions, moments of doubt. The difference is they don’t abandon
themselves when those moments arrive. They stay. They feel. They

trust. And they return to center faster each time.
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The Quiet Crisis Resolved

I remember standing in front of the mirror three weeks after leaving my
second relationship. Business closed. Fifty thousand dollars in debt.
Alone in my Sydney apartment with nothing left to manage, no one left
to perform for.

The silence was unfamiliar.

I asked a question I had never asked: Who are you when you're not being

what everyone else needs?
Nothing answered.

Not because I was broken, but because I had spent decades becoming

useful, successful, acceptable—without ever becoming sovereign.

The obedient daughter who chose accounting over psychology because
it was sensible. The corporate achiever managing a $450M portfolio to
prove she belonged. The partner who carried others’ dreams while

quietly abandoning her own.
When all of that fell away, I didn’t feel lost. I felt exposed.

And T realized something that would become the foundation of my

work: success can be a very sophisticated form of self-abandonment.

The woman I am today is not who I performed myself to be. She is who
remained when I stopped performing. The Sovereign Self was never

something I had to become. She was someone I had to remember.
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This is true for you as well.
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The Sovereignty Anchor
Find twenty minutes of solitude. Not to plan—to listen.

Place one hand on your heart. One hand on your belly. Breathe until

you feel your body soften.

Then ask yourself these questions—not with your mind, but with your
body. Notice where you tighten. Notice where you release. Let sensation

answer before thought does.

o Where am I still operating from survival—reactive, scanning for
threat, adapting to stay safe?

o Where am Istill operating from performance—proving, pushing,
making everything depend on my effort?

o What would it feel like to lead from sovereignty—uwhere my worth
is not negotiable, my boundaries are not apologized for, and my

]7}"6567166 s EﬂO%gb?

Then choose one act of sovereignty this week. One boundary you’ve
been avoiding. One truth you’ve been softening. One desire you’ve been
delaying. One moment of receiving you’ve been deflecting.

Small acts of sovereignty compound. Each time you choose alignment
over performance, you strengthen the neural pathway of the Sovereign
Self. Each time you stay when you would normally leave yourself, you

prove to your nervous system that SOVCTCigl’lty is safe.

The Integration

Sensuality taught you to feel. Surrender taught you to trust. Self-Worth

taught you to receive.

100 | The Sovereign Self



These are not separate skills. They are one way of being.

You feel what your body knows. You trust without forcing. You receive
without negotiating.

This is sovereignty. Not a concept. Not an affirmation. A lived reality.

You are no longer building from I must prove I'm enough. You are
building from I am enongh—now what do I want to create?

You keep your ambition and add ease. You keep your power and add
softness. You keep your independence and add the capacity to be held.

This is not a trade-off. This is integration.

What Comes Next
Part I is complete. You have done the work of EMBODY.

You have learned to feel through Sensuality. To trust through Surrender.
To receive through Self-Worth. And now, to lead from Sovereignty.

Part II: ELEVATE begins here.

We will take this sovereign self—the one who can feel, trust, and
receive—and show her how to scale. Not from force, but from

coherence. Not from proving, but from knowing.

You will discover your leadership archetype. You will learn to build
wealth that doesn’t require sacrifice. You will master the integration of

masculine strategy and feminine flow.
You are no longer here to perform your worth. You are here to embody it.

And from that embodiment, everything rises.

“She stopped asking permission to be berself. That was
the day everything changed.” —Yuliana Francie
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From Survival to Self-Leadership

Embodiment is where you come home to yourself. Elevation is where
you rise from that ground. This is the moment many women stall.
You’ve done the inner work. You recognize your patterns. You
understand why. And yet—your life hasn’t fully shifted. Elevation is not
about doing more. It is about standing differently.

This is where you stop reacting and start leading. Where decisions are no
longer driven by fear, urgency, or the need to prove your worth. The
Survival Self loosens her grip—not because she failed, but because her
role is complete. You stop asking, “How do I get through this?” and begin
asking, “What would my bighest self choose?”You are no longer climbing

to escape your life. You are rising to lead it.






CHAPTER 9

Discovering Your Leadership Archetype

“The privilege of a lifetime is to become
who you truly are.” —Carl Jung

The Question That Changes Everything

There comes a moment in every high-achieving woman’s journey when

success stops feeling like success.

She’s built the business, hit the targets, exceeded the metrics. From the
outside, she’s winning. From the inside, something essential has gone
quiet. The work that once lit her up now drains her. The strategies that

created breakthroughs now create exhaustion.

And she asks herself the question that haunts her at 3 a.m.: What
happened to me?

Here’s what happened: She started building like someone she’s not.

Maybe she followed a mentor’s formula—and it worked, for a while.
Maybe she copied what she saw other successful women doing—and
wondered why it felt so hollow. Maybe she scaled in the way the business
books prescribed—and discovered that more revenue didn’t mean more

fulfillment.
She didn’t fail. She succeeded at the wrong game.

This is what happened to Shonda Rhimes.
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The Hum That Disappeared

Shonda had everything.

Grey’s Anatomy. Scandal. How to Get Away with Murder. Three
shows running simultaneously on primetime television. Over $350
million in production deals. A staff of hundreds. The title of the most

powerful woman in television.
And she had lost something she couldn’t name.

“I call it the hum,” she wrote in her memoir Year of Yes. “It’s the feeling
I get when I’'m standing at the top of my game, when I’'m doing work I
love, when I'm creating. It’s a humming inside me. A buzz. An
electricity. And somewhere along the way, without my even noticing,

my hum had stopped.”

She was producing more than ever. Working harder than ever.

Succeeding by every external metric. And she felt nothing.

The woman who had built an empire on stories of passion, connection,
and emotional truth had disconnected from her own. She had become a

machine—efficient, productive, joyless.
What happened?

Shonda had built her career from her authentic design. She was an
Empowered Connector at her core—someone who creates through
relationship, belonging, and emotional resonance. Her shows worked
because they made people feel. Her writers’ room worked because she

built family, not staff. Her creative genius flowed through connection.

But as her success grew, she started operating like something she
wasn’t...She said yes to every opportunity. She scaled like a Visionary
Leader — more shows, bigger deals, wider reach. She took meetings she

didn’t want to take. She gave speeches that drained her. She performed
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the role of “most powerful woman in television” instead of simply being

the woman who loved making television.

The hum didn’t disappear because she was working too hard. It

disappeared because she was working from the wrong design.
Her transformation began with one word: No.

No to speeches that felt performative.

No to meetings that served others’ agendas.

No to opportunities that looked impressive but felt hollow.

She started saying yes only to what aligned with how she was actually

built — deep creative work, intimate collaboration, stories that mattered.
The hum came back.
Not because she worked less. Because she finally worked as herself.

“I am not a woman who works,” she wrote. “I am a woman who plays.

When I work, I feel dead. When I play, I create empires.”

This is the distinction this chapter will teach you to make.

s

The Bridge from Sovereignty
You’ve done the work of Part I.

You’ve returned to your body through Sensuality. You've released the
grip through Surrender. You’ve opened your capacity to receive through
Self-Worth. You’ve integrated these into Sovereignty — the operating

state where you lead from alignment rather than performance.

Now comes the question cevery sovereign woman eventually asks:
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How do I build from here?

Not: How do I build like her?

Not: What formula works best?

But: How am I designed to lead, create, and scale?

This is where strategy finally becomes relevant — but only in service of

€ssence.

The Four Layers of Identity you learned in Chapter 3 showed you where

you’re operating from:

e Survival Self (reactive, protecting)
e Performed Self (achieving, proving)
e Conscious Self (aligning, awakening)

e Sovereign Self (embodying, being)

Your Leadership Archetype shows you how you’re designed to move

through these layers.

Two Sovereign Creators will both operate from “As Me” consciousness —
but they’ll build completely different businesses. A Sovereign Visionary
Leader scales through bold moves and industry disruption. A Sovereign
Empowered Connector scales through depth, referrals, and community.

Same layer. Different design.

This is why sovereignty alone isn’t enough. You also need to know your

blueprint.

Why Copying Doesn’t Work
We look at successful women and assume their strategy is the secret.

So we study their methods, buy their frameworks, mimic their approach.

We follow the seven-figure coach’s launch formula. We copy the
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thought leader’s content strategy. We build the funnel that worked for
her.

And still — it doesn’t work.
Not because the strategy is bad. The strategy might be brilliant.

It doesn’t work because strategy is not transferable when essence is

different.
Think of it this way:
Strategy is the GPS. Essence is the engine.

You can install someone else’s navigation — but if your engine runs
differently, the vehicle won’t move the way theirs does. The directions

are correct, but the machine isn’t built for them.

Shonda Rhimes could have studied the playbook of every media mogul
before her. She could have followed exactly how they scaled, how they
negotiated, how they expanded. But if she had abandoned her
Connector essence for their Visionary tactics, the hum would have

stayed dead.
This is the mistake high-achieving women make over and over:
They copy strategy from women who are designed differently.

Then they blame themselves when it doesn’t work.

The Cost of Misalignment

Let me show you what archetype misalignment actually costs.

The Visionary Leader following Connector strategy:

She has a world-changing idea, but tries to build through one-on-one

relationships and community nurturing. She burns out from the
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intimacy demands. Her big vision stays small. Revenue plateaus at
$150K-$300K because she can’t leverage beyond personal touch. The

frustration of “why can’t I scale?” becomes chronic.

The Empowered Connector following Visionary strategy:

She has deep gifts for relationships, but tries to scale through big
launches, high-volume funnels, and audience-building. She feels
exposed and exhausted. Her conversion rates tank because her energy
doesn’t translate at scale. She makes $80K working twice as hard as she
did making $150K in her old model.

The Conscious Disruptor following Sovereign Creator
strategy:

She wants to change systems, but tries to build a lifestyle business with
bespoke offerings. She feels frustrated by the slow pace of impact. Her
intellectual gifts get trapped in custom delivery. She watches others with
inferior ideas get more traction because she’s optimizing for the wrong

metric.

The Sovereign Creator following Disruptor strategy:

She wants freedom and depth, but tries to build movements and change
industries. She feels boxed in by the demands of scale. Her creativity
withers under the pressure of consistency. She sabotages her own success

because growth feels like a cage.

The numbers tell the story:

Women operating from archetype misalignment hit revenue ceilings 40-
60% below their capacity. They report burnout rates three times higher
than those in alignment. They cycle through business models every 18-
24 months, never finding the one that fits — because they’re shopping

for strategy when they need to shop for essence.
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The woman in my opening story — the one with two degrees and fifteen
years of experience — had tried four different business models in five
years. Each time, she followed a successful woman’s blueprint. Each
time, it failed. Not because she lacked talent. Because she was building

someone else’s business.
She was an Empowered Connector trying to scale like a Visionary.

When she finally built her way — intimate client relationships, referral-
based growth, depth over reach — her revenue doubled in eight months.

Same woman. Same skills. Different design.

)

The Psychology of Your Design
This isn’t personality typing. It goes deeper.

Carl Jung discovered that humans have four primary ways of perceiving

and engaging with the world:

Intuition — seeing possibilities and patterns before they exist
Thinking — analyzing systems and making objective decisions
Feeling — connecting through values, relationships, and meaning
Sensing — creating through lived experience and embodiment
We use all four — but one tends to dominate.

That dominant function becomes the lens through which you naturally

lead, create, influence, and scale.

Over years of working with high-achieving women, I translated these

functions into four leadership archetypes:

Intuition — The Visionary Leader
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Thinking — The Conscious Disruptor

Feeling — The Empowered Connector

Sensing — The Sovereign Creator

These are not boxes to limit you. They are blueprints to liberate you.

When your business is built in alignment with your dominant function,
everything flows. Work feels like play. Scaling feels natural. Revenue

grows without a proportional increase in effort.

When it isn’t, even the best strategy feels like pushing a boulder uphill.

You can succeed -- but you’ll burn out holding it.

as)

How Archetypes Work with the Four Layers

Here’s what most archetype systems miss: your design determines how

you evolve.

A Visionary Leader moves from Survival to Sovereignty differently than

an Empowered Connector does.
The Visionary Leader’s path:
Survival Self: Shrinks her vision to stay safe, afraid to be “too much”

Performed Self: Achieves through relentless execution, carries the vision

alone
Conscious Self: Learns to invite others into the vision, releases control

Sovereign Self: Trusts the vision without forcing, becomes the

embodiment of where she’s leading
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The Empowered Connector’s path:

Survival Self: Over-gives to earn belonging, loses herself in others’ needs

Performed Self: Builds through caretaking, confuses being needed with
being valued

Conscious Self: Learns boundaries, discovers she can connect without

collapsing

Sovereign Self: Gives from overflow, not depletion, receives as naturally

as she gives

The Conscious Disruptor’s path:

Survival Self: Suppresses her knowing to avoid conflict, goes along with

broken systems

Performed Self: Fights everything, exhausts herself being right, alienates

allies

Conscious Self: Learns to disrupt with compassion, builds coalitions

instead of battles

Sovereign Self: Changes systems through presence not force; her clarity

becomes an invitation

The Sovereign Creator’s path:

Survival Self: Conforms to others’ definitions of success, abandons her

own terms

Performed Self: Achieves by their metrics while dying inside, builds

someone else’s dream
Conscious Self: Reclaims her definition, starts building bespoke
Sovereign Self: Her life becomes her art, success, and authenticity are

indistinguishable
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Understanding your archetype doesn’t just tell you how to build.

It tells you what your specific version of burnout looks like. What your
specific pathway to sovereignty requires. What your specific expression

of leadership will feel like when you finally arrive.

How to Use the Next Four Chapters
The following chapters go deep on each archetype:

Chapter 11: The Visionary Leader — for those who see what others can’t
Chapter 12: The Conscious Disruptor — for those who rewrite broken
rules

Chapter 13: The Empowered Connector — for those who build through
belonging

Chapter 14: The Sovereign Creator — for those who design life on their

terms
Here’s how to read them:

e First, identify your primary archetype. As you read the brief
descriptions below, notice which one makes your body soften.

Which one feels like home — not aspiration, but recognition.

The Visionary Leader sees futures before they exist. She moves
first. She trusts her vision even when no one else does. She builds

movements, not just businesses.

The Conscious Disruptor sees what’s broken and refuses to
accept it. She doesn’t just critique systems; she redesigns them.

She builds with integrity and intellectual courage.

The Empowered Connector builds through relationships. She
creates belonging. Her business grows through trust, referrals,

and genuine community — not reach.
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The Sovereign Creator defines success on her own terms. She
builds holistic affluence — wealth that doesn’t require sacrifice.

She designs her life as her greatest creation.

e Second, notice your secondary archetype. Most women have a
primary with one or two secondary influences. Your secondary
shapes the flavor of your primary — a Visionary with Connector
secondary builds movements through community; a Visionary
with Disruptor secondary builds movements through intellectual
revolution.

e Third, read your primary archetype chapter with a pen in hand.
Underline what resonates. Circle what challenges you. Let it
reorganize how you think about your business.

e Fourth, scan your secondary archetype chapter for the nuances
that apply to your blend.

e Fifth, give yourself permission to skim or skip the archetypes
that aren’t yours. This isn’t about collecting information. It’s

about claiming your design.

If you want deeper clarity before diving into the chapters, take the
Leadership Archetype Assessment at yulianafrancie.com/archetype.
In ten minutes, you’ll discover your primary and secondary archetypes
— and understand why certain strategies have energized you while

others have drained you.

LD

The End of Comparison

Here is what I want you to hear:
Your difference is not a deficiency.

You are not behind because their strategy didn’t work for you.
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You are not lacking what she has.
You are designed differently.

The moment you stop comparing your design to hers — the moment

you stop trying to be a version of someone you’re not — everything

shifts.

Your marketing becomes magnetic (because it’s authentic).
Your offers become aligned (because they match your gifts).
Your leadership becomes powerful (because it’s true).

You stop performing success.

You start embodying it.

Shonda Rhimes didn’t get her hum back by working harder, optimizing
better, or copying someone else’s playbook. She got it back by finally
building as she was designed to build.

She stopped being the most powerful woman in television.
She started being Shonda.

That was the shift.

Your Archetype Is Your Permission Slip
Permission to stop copying.

Permission to stop comparing.

Permission to build the way you’re designed to build.

In the next chapter, you’ll meet your archetype — not as a label, but as

a homecoming.
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You’ll learn its essence, its shadows, its specific path to sovereignty, and

its unique approach to scaling.

You'll finally understand why some strategies energize you while others
deplete you. Why some business models feel natural while others feel

like a costume you’re wearing.

And you’ll have the blueprint to build something that is unmistakably,

unapologetically yours.
Not her empire.
Your empire.
Built your way.
“She stopped asking how they built it.
She started asking how she was designed to build.
That was the day everything shifted.”

—Yuliana Francie
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CHAPTER 10

The Visionary Leader — Seeing What
Others Can’t

“The best way to predict the future is to create it.”
— Peter Drucker

The Woman Who Saw What No One Else Could

In 1998, a twenty-seven-year-old woman named Sara Blakely was getting
dressed for a party. She wanted to wear cream-colored pants, but she
couldn’t find any undergarments that would give her a smooth

silhouette without showing lines or seams.

So she did something that would change her life: she cut the feet off her
control-top pantyhose.

It worked.

And in that moment—standing in her apartment, scissors in hand,
wearing footless pantyhose under her pants—Sara saw something the
entire hosiery industry had missed. Women didn’t want traditional
pantyhose anymore. They wanted the shaping benefits without the

discomfort. They wanted something that didn’t exist.

Everyone she told about her idea dismissed it. She had no fashion
background, no business experience, and no connections in the
industry. She was selling fax machines door-to-door for a living. When
she approached manufacturers, they laughed her out of their offices.
One mill owner only agreed to help because his daughters told him it

was a good idea.
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Sara spent two years and $5,000 of her savings developing the product.
She wrote her own patent because she couldn’t afford a lawyer. She cold-
called Neiman Marcus and talked her way into a meeting. She stood in
department stores personally selling to customers because no one else

would.

Twenty years later, SPANX is worth over a billion dollars. Sara Blakely

became the youngest self-made female billionaire in America.

But here’s what matters most about her story: she didn’t invent
shapewear. She saw what was missing. She perceived a gap that millions
of women experienced daily—and that an entire industry had failed to

see.
This is the essence of the Visionary Leader.

She doesn’t just set goals. She sees futures. She perceives patterns and
possibilities before they manifest. She builds what doesn’t exist yet—not
because she’s reckless, but because she can see it so clearly that zor

building it would be the reckless choice.

rany

The Grandmother’s Words

There is a woman in her eighties riding an electric scooter through the

streets of a small Chinese city.

She wears makeup. She dresses fashionably. She enters dance competitions

and disco contests. She drinks, smokes, laughs, and lives boldly.

She was widowed in her forties and raised an entire family alone. Now,

in her eighties, she refuses to shrink.
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One day, she pulls her youngest granddaughter close and says something
that will change the girl’s life:

“You are your own person. In your life, anything you want must be
earned by yourself. No one in this world can give you the life you desire—
not your parents, not your future partner, not even your husband. You

can only rely on yourself.”
The granddaughter’s name is Yara.

And that moment planted the seed of the Visionary Leader archetype in
her soul—not from a business book, not from a mentor, but from a

woman who lived the truth before she ever taughtit.

This is where true vision begins: not in strategy, but in the soul.

The Hidden Years: When Vision Must Stay Small

Yara married a man with a secure government job in Xi’An, a city in
northwestern China that was still underdeveloped. To family and
society, this was the “right” choice—a stable husband, a stable life.

But he and his society believed a woman’s role was to stay small, stay
home, stay behind the scenes. A woman could be competent, but never

more successful than a man.
On the surface, Yara fit the role of the good, obedient wife.
Underneath, the Visionary in her was quietly rebelling.

She began buying rolls of fabric from the markets, hauling them home
on her own shoulders—her husband never once helped—cutting and

sewing garments late into the night, then selling them for a modest profit.

Every year, she sent her earnings home. With her money, he purchased
investment properties. In the community’s eyes, he looked like the

successful one.
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In the shadows, she was the engine.

People whispered that she was “too capable.” Her ambition made her

husband look incompetent. Her brilliance made others uncomfortable.

This is one of the earliest shadows of the Visionary Leader: when your

vision threatens others, they will ask you to dim it.
And for years, she did.

But Visionaries do not dim their light forever. Eventually, intuition
becomes louder than approval. When someone advised her to move to

Guangzhou—the fashion and trade capital of China—she didn’t hesitate.

She leaped, not from safety, toward her dream.

The Leap: When She Chose Herself

For years, Yara had believed the lie so many women believe: 7 I work
bard enough, if I become valuable enough, he’ll finally turn around and

love me well.
He didn’t.
Her husband had an affair. Another woman became pregnant.

And in that moment, Yara faced the question every Visionary eventually
confronts: Will I keep building someonce else’s life, or will I finally build

my own?
She chose herself.

When she divorced, she walked away without taking anything—no
properties, no assets, nothing. The investments purchased with her
earnings? She left them. The life she had quietly funded? She released it.

Her grandmother’s words echoed: “You can only rely on yourself.”

Embody. Expand. Elevate | 121



This was not a breakdown. This was a reclamation.
She didn’t leave broken. She left sovereign.

And from that sovereignty, everything changed.

The Rise: Fashion Empire

Free from a marriage that required her smallness, Yara finally had

permission to build at full power.

She moved to Guangzhou, the fashion and trade capital of China. She
threw herself into the industry. She sourced fabrics, studied international
trends, and fell in love with Korean fashion years before it became a

regional sensation.

While much of China was still wearing outdated designs, she was
traveling to Korea frequently, learning the language, interviewing

models, and bringing back fresh, modern styles.

She created her own clothing brand and opened online stores on
Alibaba’s platforms long before e-commerce was mainstream. At one
point, if you searched certain fashion categories on Taobao, the first
four or five pages were dominated by her products. Alibaba paid her to

teach other vendors how to set up online shops.
At her peak, she had 400-500 employees.
This is what happens when a Visionary stops dimming her light.

Her success wasn’t despite her divorce. It was because of it. She had

finally claimed her worth—and her business reflected that frequency.

The Fall: When the Old Identity Breaks

Visionaries see the wave before it crashes.

122 | The Visionary Leader — Seeing What Others Can’t



Over time, the fashion market turned brutal. Competitors copied her
designs the moment they went live, undercutting her prices by up to
90%. Clothing that once carried her creative soul was being sold “by the

kilo” just to clear stock.

Her peers told her she was crazy to consider leaving. “You re a leader in

this space. Just engineer a new strategy.”

But she knew: there was no true blue ocean left in that business model.

More importantly, she had stopped loving it.

Closing the company meant letting go of hundreds of employees. But
she didn’tabandon them. Her HR team worked to place staft into similar
companies, train them, and support their transitions. Remarkably, there

was not a single complaint. Even in endings, she led with values.
And then came the grief she hadn’t expected.

Failed IVF attempts. The realization that she might never have children.

The spiritual crisis of building an empire but having no one to pass it to.
Her greatest setback was not financial. It was spiritual.

This is the Visionary’s Dark Night: when the vision that once
guided you collapses, and you’re left in the void asking, “Who am
I without it?”

The Rebirth: Six Months Locked Away

When the dust settled, Yara did what true Visionaries do after everything
falls apart.

She locked herself away for six months.

She read hundreds of books—most of them biographies. She studied not

just products, but business models, movements, and human behavior.
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One question obsessed her: “How can a company create such deep loyalty

that even people who lose money still refuse to speak badly of it?”

She studied organizations like Amway—not to copy them, but to

understand the core of community, devotion, and long-term engagement.
This was her R&D phase. Not for a product. For a vision.

Every time she tried to imagine a new future, one thing remained
constant: her devotion to women’s beauty and empowerment. If it

wasn’t clothing, it would be something else in that realm.

She chose cosmetics, beginning with facial masks—a product she loved

personally and understood deeply.

Her fashion business had taught her a valuable lesson: Complexity
kills. Simplicity scales.

Fashion required thousands of SKUs—different sizes, colors, models,
styles. Each variation multiplied the inventory risk and margin erosion.
Facial masks? Simple. One size. Minimal variation. Clean supply chain.

Easy to stock. Easy to sell. Simple to scale.

And this is where her pain became purpose.

Building from Pain: The Ethical Beauty Ecosystem
Yara had learned painful lessons from three sources.

From her marriage, she learned that when you make yourself invisible to
support someone else’s success, you lose yourself. Her grandmother’s
words echoed: “You can only rely on yourself.” The pathway to

sustainable success is self-sovereignty first.

From her fashion business, she learned that complexity kills and

simplicity scales.
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From studying “pyramid” models, she learned that when only the top
benefits, the foundation eventually collapses. When the bottom holds

the risk and the top extracts the reward, resentment becomes inevitable.
So when she built her beauty ecosystem, she designed it differently.

Her values were clear: Respect. Freedom. No one is invisible. No one is

holding all the risk. Simplicity that scales. Ethics that sustain.

She created rules that were revolutionary in China’s beauty industry. No
one holds dead stock—if a dealer can’t sell the product, they can return
it to headquarters. Every layer must be profitable—she calculated the
maximum number of distribution tiers so even the bottom layer earned
enough margin to feel respected. Dealership is earned, not inherited—
authorized dealers must re-qualify every year based on performance and
values. You must use the products yourself—every dealer had to be a
believer first, a seller second. And values-first onboarding—before
anyone could book their first meeting with the company, they were

required to watch a full video where she explained these values.

This was Yara’s success secret: redefining the dealer’s identity before

they ever started.

She didn’t just recruit salespeople. She enrolled believers. She didn’t just
offer a business opportunity. She offered a values-aligned path to

sovereignty and wealth.

The 10X Model

Most beauty brands scale by opening their own stores (capital-intensive,

slow growth) or selling through distributors (low margins, no control).

Yara saw a different path: Empowerment Franchising.
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She trained women, many from small towns like hers, to understand
skincare, build their own businesses, become financially independent,

and serve their communities.

Instead of Yara opening 100 stores herself, she created a system where
10,000 women each opened their own store—fast, scalable, impact-
driven. Each franchisee is an owner, not an employee. They had skin in

the game. They were personally invested in success.

This is 10X thinking in action: instead of “How do I do more?”, ask
“How do I create a system where others are empowered to build

alongside me?”

The result? Within a short time, she had 10,000+ franchisees across
China.

Not because she worked harder. But because she built a model that

multiplied her impact exponentially.

Vision without leverage becomes pressure. Vision with leverage becomes
a movement. Yara stacked all four types of leverage: labor (10,000
franchisees running their own businesses), capital (franchisees funded
their own stores), code (franchise systems, training programs, supply
chain automation), and media (brand reputation, word-of-mouth,

community).

She didn’t scale by doing more herself. She built multiple layers of

leverage that could carry her vision without consuming her.

Butleverage doesn’t begin with systems. It begins with identity. You can
only access the level of leverage your nervous system feels safe holding.
This is why some women learn every scaling strategy available—and still

stay small. Their identity is calibrated for effort, not multiplication.

Visionaries scale not because they do more, but because they become the

kind of woman leverage responds to.
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The Near-Death Reckoning

By her forties, Yara had built everything she once dreamed of. Ten
thousand franchisees. A beauty empire across China. Financial freedom.
Respect in her industry.

From the outside, she had “made it.”
But inside, something was breaking.

As women enter their forties, many develop stricter expectations of
themselves. Yara was extremely demanding of her appearance. When she
noticed her body starting to gain weight, she could not tolerate it. That
mindset pushed her into extreme behaviors—exercising three hours or

more every day, strict dieting, and relentless body control.
Her immune system collapsed. And then, one day, the disease attacked.
Shingles broke out inside her brain.

Shingles inside the brain is rare and extremely dangerous. Most people

who experience it don’t survive more than a week.

For six months, Yara could not walk. Her body was unstable. She could

not stand. Later, she could not even sit up. Her face became disfigured.
She was dying.

And in that moment—paralyzed, disfigured, facing death—everything
she thought mattered dissolved.

Before the illness, she believed her career was everything. After the illness,

she developed a profound awareness: life can end at any moment.

Suddenly, she realized that the things she once believed were important

were not important at all. What truly matters is to live healthily, happily,
and fully.
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This illness became the turning point of her life. If even death is

acceptable, then what else has she been making too heavy to carry?

The Ultimate Shadow: Success Without Wholeness

This is the Visionary Leader’s ultimate shadow: success without

wholeness will eventually cost you everything.

You can build the empire. You can achieve the vision. You can win by
every external measure. But if you sacrifice your health, your joy, your

humanity in the process—the vision becomes a prison.
Yara survived. And she emerged different.

The woman who once believed “career is everything” now understood:

happiness and health matter more than achievement.

After the near-death experience, Yara changed how she led. She stopped
engaging in things that made her unhappy or drained her. She decided

to use her time only on things she found meaningful and valuable.

She learned acceptance. When something unexpected happens in life,
whether you take three days or thirty days to accept it, acceptance is
ultimately the only path forward.

She formed two views that guide her now. First: if we believe we can live
to 120 years old, then what we experience today is only a tiny moment
in a very long life—difficulties are not as big as they seem. Second: our
happiness or suffering is not determined by what happens to us, but by
how we interpret it. If you believe you are happy, then you are happy.

This is the shift from building vision to living it.

The Visionary Leader asks: “What future am I building?” The integrated

Visionary asks: “Am I building a future I actually want to live in?”
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The Mothering: When Vision Becomes Sacred

After failed IVF and accepting she would never have biological children,

Yara reframed her purpose:

“If I cannot mother children of my own, I will mother a movement. I am
here to help others build sustainable wealth and to bring them out of
poverty.”

Her work is no longer just business. It’s redemption. It’s turning pain

into purpose.

She has empowered 10,000+ women to become business owners.
Brought ethical, accessible beauty to millions of customers. Built a brand
synonymous with integrity in China’s beauty industry. Created

generational wealth for herself and her franchisees.

This is what happens when a Visionary Leader integrates the shadows
and evolves into wholeness. She doesn’t just build a business. She builds

alegacy.

as)

The Visionary’s Shadows (And How to Navigate
Them)

Every Visionary Leader faces the same shadows. The first is isolation—
you see things others don’t, which leads to feeling misunderstood,
operating alone, believing “no one gets it.” The navigation is building a
“Visionary Council”—other Visionaries who think as big as you do,

trusted operators who can execute, truth-tellers who will challenge you.

The second shadow is impatience—you see the future so clearly that
waiting feels excruciating, which leads to moving too fast, skipping

essential steps, and burning out the team. The navigation is practicing
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strategic patience: what can I accelerate, and what must I allow to

unfold?

The third is difficulty delegating—you believe no one can do it like
you can, which bottlenecks growth and creates burnout. The navigation
is the “Only Me” filter: for each task, ask “Am I the only person who can

do this?” If no, delegate, automate, or eliminate.

The fourth is success without wholeness—building the vision at the
cost of your health, joy, and humanity. The navigation is asking yourself
regularly: Am I building a future I actually want to live in? Is this success
aligned with my values and well-being? Would I be happy living this way

for the next ten years?

AN

Reflection

e If the Visionary Leader resonates as your primary archetype,
consider:

e What is the vision I'm seeing that others aren’t? Why does it
matter?

e Where have I dimmed my vision to make others comfortable?
What has that cost me?

e What am I building that’s 2X thinking? What would 10X
thinking look like?

e What am I currently doing that only I can do? What should
someone else be doing?

e AmIbuilding a future I actually want to live in?

The Integration

The Visionary Leader is not here to fitin. She’s here to lead the way.
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To see what others can’t. To build what doesn’t exist yet. To inspire

others to believe in a future they can’t see.
This is your gift.

But here’s what Yara’s story teaches us that no business book will:

sovereignty comes before the empire, not after it.

She didn’t build her way to worthiness. She claimed her worth first—
walked away from a marriage that required her smallness—and #hen the

empire rose.

This is the order most women get wrong. They believe success will
finally make them feel sovereign. Yara proved the opposite: sovereignty

is what made success possible.

And there’s a second lesson, harder to hear: the vision is not the

destination. Wholeness is.

You can build the empire. You can achieve the vision. You can change
industries and impact thousands. But if you sacrifice your health, your

joy, your humanity in the process, the vision becomes a prison.

Yara built a fashion empire after claiming her freedom. She built a
beauty movement of 10,000 women after losing everything and
rebuilding from truth. She survived a near-death experience that left her

face distigured—and emerged with a clarity most people never find.

And what she learned is this: “If even death is acceptable, then what else
could truly make us unhappy?”

This is the Visionary Leader’s final lesson:

Claim your sovereignty first. Then build.

The vision matters. But your wholeness matters more.
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Build the future you see. But live in the present you have.
Lead with audacity. But anchor in wholeness.

Create the movement. But don’t lose yourself in it.
Because the world doesn’t just need your vision.

It needs you—whole, alive, joyful, healthy, and free.

What'’s Next

The Visionary Leader goes first. She names what’s possible. She sees the

future and calls it forward.
But vision alone doesn’t change systems.

A future still needs structure. It needs discernment. It needs the courage

to look at what’s broken and say, this ends with me.
That is the next initiation.

In the next chapter, you’ll meet The Conscious Disruptor—the

woman who doesn’t just imagine a better world, but rebuilds the system

to hold it.

“The future responds to the woman who is ready to lead

its creation.” —Yuliana Francie
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CHAPTER 11

The Conscious Disruptor — Rewriting
the Rules

“The reasonable person adapts to the world; the
unreasonable one persists in trying to adapt the world to
themselves. Therefore, all progress depends on the

unreasonable person.” —George Bernard Shaw

The Woman Who Refused to Accept the Rules

In 1993, a single mother with no legal background walked into a law
firm and demanded a job. She had no qualifications, no experience, and
no connections. What she had was a file clerk position she’d talked her

way into—and an obsession with a case everyone else wanted to ignore.
Her name was Erin Brockovich.

While organizing files at Masry & Vititoe, she stumbled across medical
records in a real estate case. Something didn’t add up. Why were medical
records in a property file? Why were so many people in Hinkley,
California, getting sick?

Everyone told her to leave it alone. It wasn’t her job. She wasn’t
qualified. The company involved—Pacific Gas & Electric, one of the
largest utilities in America—had unlimited legal resources. Fighting

them was suicide.
Erin didn’t listen.

She drove to Hinkley. She knocked on doors. She sat with families in

their kitchens and listened to their stories—children with cancer, adults
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with tumors, entire families sick with illnesses they couldn’t explain. She
built relationships with 634 plaintiffs who had every reason not to trust

a foul-mouthed file clerk with no credentials.

In 1996, PG&E settled for $333 million—at the time, the largest

settlement ever paid in a direct-action lawsuit in U.S. history.

Erin Brockovich didn’t have a law degree. She had something more

dangerous: the inability to look away from a broken system.
This is the essence of the Conscious Disruptor.

She sees the cracks in systems everyone else accepts. She asks the
questions nobody wants answered. And when she can’t unsee what’s

broken, she has only two choices: accept it or disrupt t.

She chooses disruption. Every time.

LD

From Harassment to History: Whitney’s Breaking

Point

Twenty years later, another woman faced a different kind of broken

system.

In 2014, Whitney Wolfe Herd was twenty-four years old and had helped
build one of the fastest-growing apps in history: Tinder.

She’d been there from nearly the beginning. She’d come up with the
name. She’d driven early adoption by going campus to campus, pitching
sororities and fraternities, building the user base that would make

Tinder a cultural phenomenon.

But inside the company, something was deeply wrong.
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She was allegedly being harassed by a co-founder she had previously
dated. When she reported it, she claims she was stripped of her co-
founder title because having a young female co-founder “made the

company look like a joke.”

When she finally left, she filed a lawsuit alleging sexual harassment and

discrimination.

The internet responded the way the internet does: she received a flood

of hateful messages, threats, and abuse.
She could have walked away. Found a quiet job. Let time heal.

Instead, she looked at the system that had broken her—the tech world,
the dating world, the way women were treated in both—and asked a

different question:

“What if I built something better?”

The Essence of the Conscious Disruptor

The Conscious Disruptor operates from a different baseline than most
people.

Her dominant function is analytical thinking. She doesn’t just sense that
something is wrong—she can articulate exactly why it’s wrong, what the
flaw is, and what would need to change to fix it. This isn’t intuition
dressed up as analysis. It’s genuine systems thinking: the ability to see
how one broken piece affects the whole, and to redesign structures

rather than just treat symptoms.

What sets her apart is principled integrity. She can’t compromise her
values for profit, approval, or ease. Her principles are non-negotiable.
She’d rather lose money than betray what she knows is right. This makes

her uncomfortable to be around for people invested in maintaining
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broken systems—and magnetic to everyone tired of pretending things

work when they don’t.

She speaks uncomfortable truths that others avoid. Not to be contrarian,
but because silence feels like complicity. When she sees exploitation
dressed up as “just how things work,” she names it. When she sees harm

disguised as standard practice, she refuses to participate.
This is her magic. Butit’s also her burden.

Because secing the flaws everywhere is exhausting. And fighting

systems—even when you’re right—is isolating.

The Broken System Whitney Saw

After leaving Tinder, Whitney could see the dating app landscape clearly.
The problem wasn’t the technology. It was the power dynamics.

Women on dating apps were bombarded with unsolicited messages.
Crude openers. Harassment. The experience felt unsafe, exhausting, and
dehumanizing. The apps were designed by men, for the male experience.
Swipe, match, message. The burden of filtering through unwanted

attention fell entirely on women.

This wasn’t just bad user experience; it was a broken system that

replicated offline power imbalances in digital form.

Whitney saw something others didn’t: What if women made the first

move?

What if, instead of being passive recipients of whatever men chose to

send, women controlled the conversation from the start?

It was a simple idea. And it was revolutionary.

136 | The Conscious Disruptor — Rewriting the Rules



Building the Alternative: Bumble

In 2014, Whitney founded Bumble with a single rule that changed
everything: in heterosexual matches, women message first. If a woman

doesn’t initiate conversation within 24 hours, the match disappears.
This wasn’t just a feature. It was a philosophy.

“I'wanted to rebrand the behavior of the first move,” Whitney said. “If we
could make it feel empowering, confident, and cool for women to make the
first move, we could potentially change the way women feel about

themselves.”

The critics said it would never work. Women won’t want to message

first. You’re limiting your market. This is a gimmick.
Whitney didn’t listen.

She understood something the critics didn’t: the women who felt most
exhausted by dating apps would be most drawn to one that gave them

control.
She was right.

Within a year, Bumble had millions of users. By 2021, the company
went public, valuing it at over $13 billion. Whitney Wolfe Herd became

the youngest female self-made billionaire in America.

But the money was never the point. The disruption was.

as)
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The Disruptor’s Strategies

Building Alternatives, Not Just Critiques

The first principle of conscious disruption is this: critique without
alternative is just complaining. Alternative without critique is invisible.

You need both. But the alternative is what creates the movement.

Whitney didn’t write op-eds about how dating apps were broken. She
built an app that proved there was another way. Erin Brockovich didn’t
publish think pieces about corporate malfeasance. She built relationships

with 634 families and then forced accountability through the legal system.

The Conscious Disruptor asks three questions in sequence. First: What
system is broken? Be specific about what harm it causes and who
benefits from not changing it. Second: What would better actually look
like? Not just “different”—genuinely better. Design it. Build it.
Demonstrate it. Third: How do I prove it works? Use your own results

as the evidence. Let your alternative speak louder than your critique.

Leading with Principles Over Profit

When Whitney was building Bumble, investors pushed for features that
would maximize engagement—even if those features compromised user

safety. She refused.

“We could have built something that was addictive in the same way slot

machines are addictive,” she said. “But that’s not what we wanted to

build.”

She chose to optimize for user safety over user addiction. She chose to
protect women’s experience over maximizing male engagement. She

chose principles over profit.

And profit followed anyway.
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Because there’s a market of people waiting for someone to do business the
right way. When you lead with principles, you attract them magnetically.
The Conscious Disruptor doesn’t compromise her values for growth. She

discovers that uncompromised values become her competitive advantage.

Creating Frameworks That Scale the Disruption

Whitney didn’t just build an app. She built a philosophy: “Women
make the first move.”

That’s not a feature. It’s a framework—one that could be applied to
dating, friendship, networking, any space where power dynamics were
imbalanced. Once Bumble proved that women-first design could
transform an industry, she expanded the philosophy. Bumble BFF:
women making the first move to find friendships. Bumble Bizz: women

making the first move in professional networking.

This is how Disruptors scale. You can’t personally disrupt every broken
system. But if you create a framework that others can implement, your
disruption multiplies. Your principles spread beyond your presence.
Your methodology becomes a movement.

The Shadows

Every archetype has shadows. The Conscious Disruptors are particularly

dangerous because they masquerade as virtues.

Burnout from Fighting the System

After leaving Tinder, Whitney was exhausted. The lawsuit, the public

attention, the online abuse—it nearly broke her.

“I was sitting in my parents’ house in Salt Lake City, and I couldn’t get
out of bed,” she said. “I had just been through this horrific, traumatic

experience, and I was being attacked on the internet.”
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The danger is clear: you can’t disrupt everything. And trying to will
burn you out before you create meaningful change anywhere.

Whitney navigated this by choosing ONE disruption. Not “fix all of
tech.” Not “solve all harassment.” Just: “Make women feel safe and
empowered on dating apps.” That focus allowed her to channel her

energy into building rather than fighting.

The practice for every Disruptor is the same: make a list of all the systems
you see as broken. Then circle only the ONE you’re best positioned to
disrupt right now. Let the others go—for now.

Righteousness and Isolation

When you know you’re right (and you’ve done the analysis), it’s easy to

become righteous—believing you’re the only one who “gets it.”

Whitney faced this early. Many in tech dismissed her. Many said her
“women-first” approach was a gimmick, reverse sexism, or wouldn’t work.
She could have responded with righteousness. Instead, she responded with

results.

She didn’t try to convince critics. She built something that proved them

wrong.

The navigation is subtle but essential: lead with curiosity, not certainty.
Invite people into the conversation rather than lecture them out of their
current reality. Your analysis might be correct. Your method of delivery

determines whether anyone listens.

The Burden of Being the Symbol

Whitney became a symbol—of women in tech, of standing up against

harassment, of building values-based companies.

Being a symbol is heavy. Every decision is scrutinized. Every imperfection

is magnified. The personal becomes political. Whitney navigated this by
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being honest about the weight. In interviews, she spoke openly about

anxiety, about the pressure, about the hard days. She modeled that you
can be a symbol AND be human.

The lesson: you don’t have to be perfect to be a Disruptor. You just have

to be committed to building better.

The Ripple Effects

Whitney’s work created change far beyond Bumble.

Other dating apps adopted safety features. Texas passed legislation
making unsolicited explicit photos illegal—a law Whitney directly
lobbied for. The conversation about women’s safety online shifted from

“that’s just how it is” to “this needs to change.”

This is what separates a Conscious Disruptor from someone who just
has a complaint. She didn’tjust see what was broken. She committed her
life to fixing it. And because she built an alternative instead of just

critiquing the broken, her disruption compounded.

Legacy isn’t about how much you built. Legacy is what became possible

because you existed.

rany

Reflection

If the Conscious Disruptor resonates as your primary archetype,

consider:

e What system am I most called to disrupt? Why does it bother
me so deeply?
e Where am I critiquing without building an alternative? What

would the alternative actually look like?
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e Am I fighting too many battles? Which ONE disruption am I
uniquely positioned to lead?

e Where is righteousness getting in my way? How can I invite
rather than lecture?

e  What does success actually mean to me—beyond conventional
metrics?

e How can I turn my disruption into a framework that others can

use and spread?

The Integration

The Conscious Disruptor is not here to fit in. She’s here to challenge

what’s broken and build what’s better.

To see clearly, think deeply, and refuse to participate in systems that

betray her values—no matter how profitable those systems might be.
This is your gift.

But here’s what too many Disruptors forget: disruption without

sustainability is martyrdom.

You cannot change systems if you burn out fighting them. You cannot
lead a movement if you alienate all your allies. You cannot build the

alternative if you’re stuck in perpetual critique.

Whitney didn’t try to fix everything. She focused on ONE disruption—
and built it so well that it changed an industry. Erin Brockovich didn’t
try to take down every corporation. She focused on ONE case—and

built relationships strong enough to win it.

The goal isn’t to disrupt everything. The goal is to disrupt the ONE
thing you’re uniquely positioned to change—and do it so well that

others follow.
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Your integrity matters. Your innovation matters. Your courage to

challenge the status quo matters.

The world is waiting for someone to build a better way.

So stop waiting for permission to disrupt.

Build the alternative. Prove it works. Invite others to join you.

And watch what becomes possible when disruption meets sustainability.

What'’s Next

The Conscious Disruptor challenges what’s broken. She names the flaw.

She builds the alternative. She proves a better way is possible.

But systems don’t change through intellect alone. They change when
people feel safe enough to belong inside them.

In the next chapter, you’ll meet The Empowered Connector—the
woman who doesn’t just redesign systems, but weaves relationships

strong enough to sustain them.

Because disruption opens the door. Connection is what keeps people

inside.

“She saw what was broken. She rewrote the rules

anyway.” —Yuliana Francie
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CHAPTER 12

The Empowered Connector — Building
Belonging That Becomes Empire

“Alone we can do so little; together we can do so much.”
—Helen Keller

The Woman Who Built an Empire on Connection

In 2004, Tory Burch launched her fashion company from a small
apartment in New York City with $2 million in savings and a dream.
Within a day of her online store opening, she sold her entire inventory.
By the end of her first year, Oprah Winfrey featured her products on her

show, and the orders multiplied overnight.

But it’s not the billion-dollar fashion empire that makes Tory Burch an

Empowered Connector.
It’s what she did with it.

In 2009, she founded the Tory Burch Foundation with a singular mission:
to empower women entrepreneurs through access to capital, education,
and community. Ata time when female founders received less than 3% of

venture capital funding, she decided to become the bridge.

The foundation has provided over $100 million in affordable loans to
women-owned businesses through partnerships with community
development financial institutions. It has trained thousands of women
entrepreneurs through mentorship programs and business education. It
created the “Embrace Ambition” campaign to shift how society perceives

ambitious women.
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But here’s what made her approach different from traditional

philanthropy: she didn’t just write checks. She built infrastructure.

Her foundation doesn’t give women fish. It doesn’t even teach them to
fish. It creates entire ecosystems where women teach each other—where

capital, knowledge, and community compound together.

“My foundation was built on the idea that access to capital and resources
shouldn’t be a barrier for women who want to start their own business,”
she said. But resources alone don’t change lives. Connection does.
Capital without community is just money. Community without capital

is just good intentions. She built both.

When asked about her approach, Tory said something that captures the
essence of the Empowered Connector: “Women are 51% of the
population. We're not a special interest group. We should be the

expectation, not the exception.”

This is what separates the Empowered Connector from the networker,

the influencer, or the community builder.

She doesn’t just collect relationships. She creates systems where
relationships multiply. She doesn’t just open doors. She builds
infrastructure so others can open their own. She measures her success
not by how many people know her, but by how many people succeeded
because she built the bridge.

pan)

The First Question

Halfway around the world, another woman is asking a different question

that reveals the same truth.

“How many people in your phone could use help with their tax return?”
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Coco asks this of every new accountant who comes to her.

They pause. They scroll mentally through contacts. Family. Friends
from university. Former colleagues. The cousin who always complains
about their accountant. The friend who’s been doing their own taxes

badly for years.
“Ten?” they say, uncertain.

“Atleast,” Coco replies. “Probably more like thirty. And that’s your first

year of business. Already sitting in your phone.”
This is the moment everything shifts.

The accountant came to Coco believing they needed more credentials,
more experience, more confidence before they could start. They came
believing business development meant cold calls, networking events,
and LinkedIn posts that felt like shouting into the void.

Coco shows them something simpler:

You already have a network. You just haven’t activated it yet.

The Gap She Saw

Coco spent years as a CPA in Sydney watching the same pattern repeat.

Talented accountants—smart, qualified, capable—stuck in firms where
they did the work but someone else got the credit. They understood tax.
They were good with clients. They wanted more autonomy, more

income, more flexibility.
But they didn’t have a tax agent license.

In Australia, you can’t lodge tax returns for clients without being a
registered tax agent—a credential that requires years of experience and a
complex application process. So these accountants stayed stuck as

employees, building someone else’s business.
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Coco saw the gap.

What if she held the license and let qualified accountants practice under
it?

Not as employees. As partners. Independent practitioners who could
build their own client base, set their own hours, work from anywhere—
but operate under Coco’s registered tax agent status, using her systems,

her tools, her training.

She wouldn’t hire staff. She wouldn’t build a firm dependent on her.

She wouldn’t scale through control.

She would license her entire business model.

The Architecture of Multiplication
The structure was elegant.

Coco provides the license, the lodgment software, the compliance

framework, and the training. The accountant provides the relationships.

No cold calling. No advertising spend. No competing with established

firms.

Just this: open your phone. Scroll through your contacts. Who do you

know who needs a better accountant?
Start there.

The accountant handles the client relationship, prepares the returns,
and provides the service. Coco’s system handles the compliance, the

lodgment, and the technical infrastructure.

Within months, Coco had trained dozens of accountants. Each one

connected to their own network—family, friends, former colleagues,
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and community ties—and each network averaged thirty to fifty potential

clients.
The math multiplied fast.

One accountant with forty contacts becomes forty clients. Twenty
accountants become eight hundred clients. One hundred accountants

become a2 movement.
Coco didn’t build a client base. She built a network of networks.

This is what Tory Burch understood when she created her foundation.
And what Coco understood when she designed her licensing model.
The Empowered Connector doesn’t scale through addition. She scales
through multiplication. She doesn’t build her own network bigger. She

builds infrastructure that activates the networks that already exist.

as)

The Essence

The Empowered Connector operates from a fundamental truth:
Business is relationships—and relationships compound.

While other archetypes lead with vision, disruption, or sovereignty, the
Connector leads with belonging. She creates systems where people feel
seen before they feel sold to. Where service flows through trust that

already exists.

Her superpower is seeing the networks already in place—and building

infrastructure that activates them.

In Jungian terms, she embodies the Lover and the Caregiver. But the
Empowered Connector isn’t codependent. She connects from wholeness,

not need. She facilitates belonging without losing herself in it.
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What Coco understood—what most business models miss—is that
trust is not built from scratch.

It’s borrowed.

When an accountant approaches a friend about doing their taxes,
they’re not starting from zero. They’re starting from years of shared
history, demonstrated character, and lived reliability.

This is the most valuable asset in business: pre-existing trust.
Most people leave it untapped.

They think business development means convincing strangers. They
think professionalism means separating work from relationships. They

think asking friends is awkward.

But here’s the truth: Your friend is already paying a stranger. Probably
someone who doesn’t return calls, doesn’t explain clearly, and doesn’t

care.
You can do it better. Why wouldn’t you offer?

Marketing tries to manufacture trust. Connection transfers it.

Sustainability, Not Dependency
Coco was never interested in building a business that created dependence.

From the beginning, her vision was simple and long-term: help her
licensees build real businesses, not side hustles—businesses that were

sustainable, simple to operate, and valuable enough to one day exit.

Each accountant wasn’t just generating income. They were building an

asset.

A client base they owned. Recurring revenue they controlled. A practice

that could grow, be systemized, and eventually be sold.
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This mattered deeply to Coco.

She had seen too many professionals trapped in roles where they worked
endlessly but owned nothing. Skills without equity. Effort without

leverage.
Her model reversed that.
Licensees weren’t renting opportunity—they were accumulating it.

And because the structure was intentionally simple—clear systems,
shared infrastructure, repeatable processes—the business didn’t require
burnout to succeed. It scaled through consistency, not complexity.

Through relationships, not hustle.

This is what sustainable connection looks like.

When the Network Became Wealth

The success of the model didn’t stop at compliance or tax returns.

As the licensee network grew and matured, something else became
visible: many clients were no longer just looking for tax support—they

were building wealth.

This evolution brought Jeff—whose story you read in the Surrender
chapter—into the heart of the business. Seeing the scale and integrity of
what Coco had built, he made a pivotal decision: he left his role as Head
of Investment to help expand into wealth and tax strategy for high-net-
worth clients. Together, they weren’t just building a company. They

were building a life.

The same trust-based relationships now supported more sophisticated
conversations—about structuring, investments, intergenerational

wealth, and long-term financial sovereignty.
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What began as a connector-led model had matured into an integrated
ecosystem: relationships at the front, strategy at the top, and assets at the

core.

Community as Wealth

Coco built a database of over 35,000 contacts. Not through advertising.
Not through funnels. Through years of service.

“For over a decade, I taught, nurtured, placed, and guided people,” she

explains. “Every person entered through education or transformation, not
hype.”
On the surface, it looks like data.

But Coco sees it differently.

“On the surface, it is data. But spiritually, it is a field. A community of
people who bave touched the same learning space, beld similar aspirations,
and shared the journey of becoming more capable and sovereign.
Community carries an invisible energy. It magnifies intention, belief,

and courage. It gives women the experience of not being the only one.

This is what the Empowered Connector understands that others miss:
community carries invisible energy. It magnifies intention, belief, and

courage. It gives women the experience of not being the only one.
When communities grow, possibilities expand.

“In the next era of wealth,” Coco says, “communities will be more
powerful than institutions. They will become containers for collaboration,
opportunity, and collective elevation. That is a different kind of legacy,

and it is one I care deeply about.”

One introduction leading to another. Trust compounding until her

network became an ecosystem.
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Connection isn’t a soft skill. It’s the strategy.

as)

The Strategies (In Practice)

Activation: Serve the Network You Already Have

Every person has a latent network—relationships that could become
clients or collaborators but haven’t been activated. Coco’s accountants

don’t build audiences. They serve the people already in their lives.

Before you spend money on ads or time on content, ask yourself: “IWho
already trusts me that I haven't served yet?” Your first ten clients are

probably in your phone right now.

Infrastructure: Multiply Connection Through Systems

Coco didn’t just connect people. She built infrastructure that allowed

others to connect. Her license. Her systems. Their relationships.

Ask yourself: “What would it look like to belp other people serve their
networks wusing my infrastructure?” This is how one person’s

connections become a thousand.

Accessibility: Lower the Barrier to Entry

The accountants aren’t starting from scratch. They step into a ready-
made system. License handled. Software provided. Training included.
All they bring is relationship.

Whether you’re building a team, a community, or a client base—make
the first step embarrassingly simple. For Coco’s accountants, it’s: “Text
ten people you know. Offer to do their taxes. That’sit.” Complexity kills

action. Connection starts with one conversation.
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Reputation: Let Service Create Sales

Coco’s accountants don’t pitch. They serve. One satisfied client
mentions it to a sister. The sister refers to a husband. One relationship
becomes three. This is how connection compounds—not through

marketing, but through excellence in relationship.

Every client you serve well is connected to dozens of others. Your job
isn’t to market. Your job is to be so good that your clients market for

you.

rany

The Shadows

Over-Functioning for the Network

Coco could easily become the person who solves every problem for every
accountant in her network. The midnight questions. The complex
client situations. The emotional support when someone’s confidence
wavers. The Connector often overgives, pouring herself into the

network until there’s nothing left.

The navigation is building systems that let the network support itself.
Training that answers questions before they’re asked. Community
spaces where accountants help each other. The goal isn’t to be needed in

every conversation. It’s to build a structure that holds without you.

Confusing Connection with Capacity

Just because you can help everyone doesn’t mean you should. The
Connector’s natural warmth can lead to over-commitment—saying yes
to every request, every introduction, every need. The network grows,

but so does the exhaustion.
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The navigation is understanding that boundaries aren’t barriers to
connection. They’re what makes connection sustainable. Define what you
offer and what you don’t. Let some requests go to others in the network.

Trust that saying no to one thing lets you say yes to something better.

Scaling Beyond Intimacy

What works at twenty accountants may not work at two hundred. The

personal touch that made the model magnetic can get lost in growth.

The navigation is designed for scale from the start. Create rituals that
maintain intimacy—regular calls, recognition systems, shared identity
markers. Train leaders within the network who carry the culture. Accept

that your role shifts: from connector to architect of connection.

ras)

A Transformation That Stayed With Her

One of the women who joined Coco’s licensing program was a stay-at-

home mother in her fifties.

She’d spent decades defining herself through her roles—wife, mother,
caregiver. She had no professional identity of her own. No income she

controlled. No sense of what she was capable of outside the home.

Coco helped her build a small accounting practice. Learn how to take

on clients. Develop confidence in her own expertise.
Then life intervened.

She went through breast cancer. A few years later, her husband divorced

her.

Life stripped away the roles that once defined her.
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Yet instead of breaking, she emerged.

“She told me she felt more berself at fifty-eight than she ever felt at thirty-
eight,” Coco says. “What she gained was not just income. It was
sovereignty. She found a voice that had always been inside her but never

had space to speak.”

To Coco, this is wealth. Not just revenue. Not just independence. The
moment a woman realizes that her value comes from within—not from

who she’s married to or employed by.

“When a woman remembers ber own power,” Coco says, “no external

circumstance can take it away.”

as)

Reflection

If the Empowered Connector resonates as your primary archetype,

consider:

e Where are you tolerating disconnection when you could be
activating the relationships you already have?

e Who already trusts you that you haven’t offered to serve?

e What infrastructure could you build that helps others leverage
their connections?

e Where are you over-giving to your network at the expense of
your own sustainability?

e  What would it look like to step back from connecting everyone
yourself—and instead build systems that let connection happen
without you?

e How mightyour greatest business asset already be sitting in your

phone?

Embody. Expand. Elevate | 155



The Integration

Tory Burch proved it on the global stage. Coco proves it every day in
Sydney. This wisdom didn’t come from business school. It came from
raising her daughters alone after Jeff’s death. “Managing a family is like
managing a business,” she told me. “You cannot demand respect. You
must earn it through patience, kindness, consistency, and emotional
steadiness. My daughters taught me how to lead without fear and how

to stand firm without becoming hard.”

You don’t need to find strangers. You need to serve the people who

already know you.
Connection isn’t marketing. It’s the foundation.

When you build on trust that already exists, sales become service.
Marketing becomes conversation. Growth becomes referrals. Scale

becomes sustainable.

Your network isn’t a contact list. It’s a web of trust waiting to be

activated.
Your network is your NET WORTH.

The measure of the Empowered Connector isn’t how many clients she
has. It’s how many lives expanded because she built the bridge. How
many women found their voice because she created the space. How

many networks activated because she built the infrastructure.

This is the Connector’s gift: not just her own success—but a network of

successes. A ripple that keeps expanding.

Because belonging, when built correctly, compounds beyond her

presence.
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What'’s Next

The Empowered Connector builds belonging. She weaves relationships

into systems that sustain.
But connection alone doesn’t transform a life.

At some point, every woman must face the question: “What do 1
actually want? And am I willing to stop tolerating everything that isn’t
it?”

In the next chapter, you’ll meet The Sovereign Creator—the woman
who takes connection, vision, and disruption and integrates them into a

life designed entirely on her own terms.

Because the ultimate expression of feminine power isn’t building for

others.

It’s building a life you actually want to live.

“Every business grows at the speed of trust.”

—Yuliana Francie
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CHAPTER 13

The Sovereign Creator — Life on Your

Own Terms

“The privilege of a lifetime is to become
who you truly are.” —Carl Jung

You’ve met the Visionary who builds futures. The Disruptor who
rewrites systems. The Connector who creates belonging. Now meet the

archetype that turns the lens inward.

The Sovereign Creator doesn’t ask “What can I build for the world?”
She asks: “What life do I actually want to live—and am I willing to stop
tolerating everything that isn’t it?”

Because the Sovereign Creator isn’t just another way to lead. She’s the

integration of all three—and the transcendence of all of them.

She can see futures like the Visionary. She can break systems like the
Disruptor. She can build communities like the Connector. But she

doesn’t need to do any of it to know who she is.

Her identity doesn’t depend on her vision manifesting. Her worth
doesn’t depend on the system changing. Her belonging doesn’t depend

on others joining her.
She is complete before the outcome.

This is why the Sovereign Creator is the rarest archetype—and the most

magnetic.

She doesn’t build what the market demands. She builds what her soul

requires. She doesn’t chase opportunity. She attracts it by becoming so
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clear on who she is that the right opportunities find her. She doesn’t wait

for permission, resources, or the “right time.”
She starts where she is. With what she has. As who she already is.

And this is exactly what a single mother on welfare in Edinburgh

understood—even when no one else could see it.
In 1995, ].K. Rowling had nothing.

Her marriage had collapsed. She had a baby daughter, no job, and no
money. She was, by her own account, “as poor as it is possible to be in

modern Britain without being homeless.”

She wrote in cafés because she couldn’t afford to heat her apartment.
She typed her manuscript on an old manual typewriter. When she

finished, she approached agent after agent. Twelve publishers rejected
the book.

Twelve times, she heard #o.

Bloomsbury finally offered her a modest advance of £1,500. Her editor
advised her to get a day job because children’s books didn’t make money.

The first print run was 500 copies.

Twenty-five years later, the Harry Potter series has sold over 500 million
copies. The franchise is worth over $25 billion. J.K. Rowling became the

first author in history to become a billionaire from writing.
But what makes her a Sovereign Creator isn’t the money.
It’s the choices she made along the way.

When Hollywood came calling, she didn’t sell the rights and walk away.
She maintained unprecedented creative control—approving casting
decisions, script changes, and every significant detail. When studios

pushed for changes that didn’t align with her vision, she said no.
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When publishers wanted to rush the books to capitalize on demand, she

refused to compromise the story’s integrity. Each book took as long as it

needed.

When she could have licensed the brand to anyone with a checkbook,
she chose partners carefully and walked away from deals that didn’t feel
right.

She built a fortune not by saying yes to every opportunity, but by saying

no to everything that wasn’t aligned with who she was.

“Rock bottom became the solid foundation on which I rebuilt my life,” she

said.
Here is what most people miss about her story:

She didn’t wait until she “arrived” to live on her own terms. She lived on
her own terms from the beginning—even when those terms were a cold

apartment and a typewriter.

She was sovereign before the money. Before the fame. Before a single

book was sold.
That’s why it worked.

The Sovereign Creator doesn’t need permission to design her life. She

simply starts designing it.

)

The Lesson That Changed Everything

There is one life lesson I truly believe should be taught—in schools, in

homes, in every personal development book ever written:

We don’t get what we desire in life. We get what we stop

tolerating.
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That discernment slapped me hard in the face.

It was contrary to everything I had been taught. The religious teachings
I was raised on promised a simple equation: be a good person—giving,
loving, caring toward others—and life will treat you well. God rewards
the faithful. The universe blesses the generous. Good things come to

good people.
So I was good.

I gave. Iloved. I cared. I followed the rules. I was the good daughter, the
good wife, the good employee. I did everything right.

And what I got was toxic relationships. A financial rollercoaster that
swung between abundance and near-bankruptcy. Harassment. Bullying.

Partners who couldn’t meet me. A marriage that looked perfect and felt
empty.
Despite being the good girl who did everything she was told would

work.

For years, I kept desiring a different life. Dreaming of more freedom,
more alignment, more love. Praying for change. Visualizing a better
future. Believing that if I just gave more, loved more, and worked harder,

eventually, life would reward me.
But desire alone changed nothing.

It was only when I stopped tolerating the life I had built that everything
shifted.

The Breaking Point

By my mid-thirties, I had everything I was supposed to want.
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The corporate career. The CPA credentials. The marriage, two daughters,
the properties. I was building a business on the side that was generating

more than most people’s salaries. From the outside, I was successful.
From the inside, I was disappearing.

I remember the moment it cracked open. I was given a task to write my
autobiography—just a short memoir for a business workshop. I

expected it to be a simple exercise. Instead, it broke me.

AsIwrote, I'saw the patterns I had never allowed myself to see. The little
girl who learned early that love was conditional. That approval required
performance. That safety meant fitting in, pleasing others, never asking

for too much.

I saw how every major decision in my adult life had been shaped by
conditioning I didn’t choose. The career path my mother valued. The
marriage that looked right. The relentless achieving to prove I was

enough.

I had built an entire life on a foundation that wasn’t mine.

The Unbecoming

Writing Unbecoming You wasn’t just creating a book. It was excavating

myself.

Every chapter forced me to confront another layer of conditioning. The
beliefs about worthiness I had inherited. The patterns of people-pleasing
I had perfected. The ways I had abandoned myself to maintain love,
safety, belonging.

Radical self-acceptance became the practice. Not self-improvement—I
had done enough of that. Not fixing what was broken—I was tired of

seeing myself as broken.
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Acceptance. Of all of it.

The parts I was proud of and the parts I had hidden. The choices that
worked and the ones that didn’t. The woman I had performed and the

woman I actually was underneath.

This was the real work. Not becoming someone new. Unbecoming

everything I was never meant to be.

The Rebuilding

I left my marriage despite everything looking great in others’ eyes.

My family didn’t understand. In fact, they stopped speaking to me—
because divorce brought a big shame to the family’s social reputation. In
their world, you stayed. You endured. You didn’t break the image, no

matter what was breaking inside you.

I walked away from the corporate path. The security. The identity I had

built over decades.

For a while, everything fell apart. The finances. The certainty. The sense

of who I was.

There were nights I didn’t know how I would rebuild. The moments I
questioned if I had made a terrible mistake. The loneliness of choosing

yourself when everyone around you thinks you’ve lost your mind.
But something else was happening underneath the chaos.
I was meeting myself—the real version—for the first time.

I started to ask myself the deeper questions I had been avoiding my
entire life: Who am I, really? And what am I bere for?
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The Integration

Here’s what I discovered: my corporate experience wasn’t wasted. It was

preparation.

Twenty-five years of negotiating commercial deals worth $1.8 billion
taught me something most spiritual entrepreneurs miss—the mechanics
of value exchange in real terms. How to structure agreements. How to

ask for what something is worth. How to hold your position without
apology.

And most importantly, how to ask for what you want—from the
bedroom to the boardroom—without settling or collapsing your own

value.

This became the ASK MORE™ framework I now teach. Not from a
textbook. From boardrooms where the stakes were real, infused with
energetic work and identity architecture. Because here’s what I
discovered: high-achieving women who close million-dollar deals
without flinching often struggle to ask for what they need in the

bedroom. Powerful in commercial terms, collapsed in intimate ones.

The framework had to address both.

But corporate strategy alone wasn’t enough. I knew every scaling
playbook, every growth model, every efficiency framework. And I still

burned out. Twice.

The burnout forced a deeper question: Why does success keep costing me
myself?

The answer wasn’t in another strategy. It was in the identity underneath
the strategy. The beliefs about worthiness that drove me to overwork.
The conditioning that said rest was laziness. The pattern of self-

abandonment disguised as ambition.
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I had to learn what no corporate training taught me—how to scale
without sacrifice. How to build wealth without burning out. How to

succeed without disappearing.

This became the work. And eventually, this book.

The Platform

The Affluent CEO Show started as an experiment.

I wanted to interview women who had built wealth without losing
themselves. Not the hustle-culture success stories. The ones who had
tigured out how to have both—the business results and the life they

actually wanted to live.

What I found surprised me. Behind almost every successful woman was
a story of unbecoming. A moment when she stopped tolerating the life
she’d built and started designing the one she wanted.

The podcast became a top 1% business show within eight months—not
because of marketing tactics. Because the conversations were true.
Women sharing what actually worked—and what nearly broke them

along the way.

Every episode reinforced what I was learning in my own life: there is no
separation between inner work and outer results. The business is always

a mirror and an outlet for the soul’s expression.

as)

The Essence

The Sovereign Creator doesn’t follow paths—she designs them.

While other archetypes lead movements, disrupt industries, or build

communities, the Sovereign Creator builds a life. Her business is an
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expression of her values, not a prison of obligations. Her success is

measured by alignment, not just achievement.

This is the Affluent CEO by Design—aftluence not measured solely by
the size of a bank account, but by the richness of the life you’re actually
living. The depth of your relationships. The peace in your nervous

system. The legacy you’re building for those who come after you.

In Jungian terms, she embodies the Creator and the Ruler—but rules only
her own domain. She doesn’t seek permission or validation. She doesn’t
build what the market wants if it conflicts with what her soul requires.

J.K. Rowling could have written whatever publishers wanted. She wrote
Harry Potter. She could have sold creative control for millions more. She
kept it. She could have churned out content to feed demand. She wrote

at her own pace.

The Sovereign Creator knows that the moment she compromises her

vision for approval, she loses the very thing that makes her magnetic.

The Design

Here’s what Sovereign Creator wealth-building actually looks like in

practice:

My mornings are mine. I wake up without an alarm. Gym. Meditation.
Setting intention. Identity work before I open a single email. My

nervous system is regulated before the world gets access to me.

I travel overseas three times a year—not as a reward for hitting targets,
but as a non-negotiable part of how I live. The business is designed

around travel, not the other way around.

I speak on stages—including a 40,000-seat stadium—not because I
chased speaking gigs, but because the work I did on myself made me

magnetic to those opportunities.
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I have financial freedom. I have time freedom. Not because I cracked
some secret code, but because I stopped building businesses that

required me to sacrifice either one.
Everything is architected around my life terms.
This isn’t luck. It’s design.

I don’t take clients who drain me. I don’t launch in ways that deplete
me. I don’t say yes to opportunities that look impressive but feel
misaligned. I've learned that every yes to the wrong thing is a no to the

life I designed.

The Sovereign Creator doesn’t hustle harder to earn rest. She builds rest

into the architecture from the beginning.

This is the difference between success that costs you and success that

compounds you.

The Mirror

Relationships are the clearest mirror of all.

For years, I chose partners who reflected my own self-abandonment.
Men who couldn’t fully show up—because I couldn’t fully show up.
Relationships where I performed, pleased, and disappeared—because

that’s what I believed love required.
The pattern only broke when I broke it in myself.

When I'stopped abandoning myself in the pursuit of success, everything
shifted. When I stopped tolerating treatment that didn’t match my

worth, the people who couldn’t meet me there fell away.

And someone new walked in.
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Today, I am in a deep, meaningful relationship with a man who is healed,
conscious, and grounded. He values me. He loves me unconditionally.
Not because I finally found the right person, but because I finally

became the right person for myself.

This relationship doesn’t require me to shrink, perform, or prove. It’s
built on two whole people choosing each other. Not two broken people

trying to complete each other.

This is what becomes possible when you stop abandoning yourself.

The Legacy
But this isn’t just about me.
I have two daughters watching everything.

They watched me stay in a marriage that wasn’t working. They watched
me choose myself. They watched the fallout, the judgment, the family
fractures. And they watched me rebuild—stronger, more aligned, more

free.

What ’'m modeling for them matters more than anything I could ever

tell them.

They’re learning that a woman can choose herself without being selfish.
That she can walk away from what doesn’t serve her without being
broken. That she can build wealth, find love, and design a life on her

own terms.
This is how intergenerational trauma ends.

Not by being perfect. By being honest. By doing the work. By showing
them what’s possible when a woman refuses to tolerate a life that isn’t

hers.

168 | The Sovereign Creator — Life on Your Own Terms



My healing is their inheritance. And every woman who chooses herself

changes the lineage that comes after her.
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The Strategies (In Practice)

Design Your Life First, Then Your Business

Most entrepreneurs build businesses and hope life fits around them.

The Sovereign Creator reverses this.

Ask yourself: What does your ideal life actually look like? Not the
impressive version—the true one. What income does that life require?
What business model generates that income while protecting what

matters most?

Your business exists to fund your life, not consume it.

Raise Your Tolerance—Everything Follows

You don’t attract what you want. You attract what you tolerate.

Where are you tolerating misalignment? In clients, relationships, habits,
environments? What would you never accept if you truly valued

yourself? What needs to end before what you desire can begin?

Raising your standards isn’t about being demanding. It’s about being

honest about what you’re worth.

Integrate Strategy and Soul

Corporate strategy without inner work leads to burnout. Inner work

without strategy leads to stagnation.
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What skills from your past are waiting to be repurposed? What inner
your p g purp
patterns keep undermining your outer efforts? Where are you

overcomplicating what could be simple if you trusted yourself?

The Sovereign Creator doesn’t choose between head and heart. She

integrates both.

Let Your Life Become the Proof

The most powerful marketing is a life well-lived.

What do you want the women watching you to believe is possible? Are
you living it? Where is the gap between what you teach and what you

tolerate?

Your life is your curriculum. Close the gaps.
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The Shadows

The Seduction of Old Patterns

Even after awakening, the old patterns call. The familiar dysfunction.
The relationships that feel like home, even when they hurt. The

conditioning runs deep.

The navigation is remembering that healing isn’t a one-time event. It’s a
practice. Build structures that support the new patterns—community,
boundaries, practices thatanchor you in who you’re becoming, not who

you Wwere.

Sovereignty as Isolation

The Sovereign Creator can mistake independence for sovereignty. She

builds alone. Asks for nothing. Proves she doesn’t need anyone.
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But sovereignty isn’t isolation. It’s choosing interdependence from

wholeness, not need.

The navigation is letting yourself be supported. Receive help. Build with

others. True sovereignty includes the strength to lean.

Strategy Without Soul (or Soul Without Strategy)

The temptation is to swing to one extreme. All business, no depth. Or

all inner work, no results.

The navigation is neither alone is sufficient. Keep integrating. Let your
business be spiritual practice. Let your spiritual practice inform your

business.

pan

Reflection
If the Sovereign Creator resonates as your primary archetype, consider:

e  Where are you tolerating a life that isn’t actually yours?

e What would change if you designed your life first, then built
your business around it?

e  Whatskills from your past are waiting to be integrated with who
you’re becoming?

e Who is watching you? What are you modeling for them?

e What would you no longer accept if you truly believed you were

enough?

The Bridge

This is where unbecoming ends and becoming begins.

J.K. Rowling didn’t become a billionaire by following someone else’s

path. She became magnetic by living her own truth—even when that
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truth was a cold apartment, a baby on her hip, and a story no one wanted

to publish.

The Sovereign Creator doesn’t arrive at sovereignty through achievement.
She arrives through release. Releasing the conditioning. Releasing the
performance. Releasing the tolerance of everything that was never

meant for her.
What remains is the truth of who she is.

And from that truth, she builds. A business that reflects her values. A
life that feeds her soul. Relationships that don’t require her to disappear.
A legacy that shows others what’s possible.

But sovereignty is not the destination.
It’s the foundation.

Once you’ve embodied who you are, reclaimed your worth, and

designed a life on your terms—what do you do with it?

This is where we turn next. From sovereignty to legacy. From building

for yourself to building beyond yourself. From success to significance.

The question shifts from “What do I want?”vo “What am I bere to leave
behind?”

“She didn’t become sovereign by proving her worth.
She became sovereign the moment she stopped tolerating
a life that wasn’t bers.”

—Yuliana Francie
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CHAPTER 14

The Frequency of Wealth

“If you want to find the secrets of the universe, think in

terms of energy, frequency, and vibration.”

—Nikola Tesla

The Money I Couldn’t Keep

By thirty, I was making six figures.

I'had an online business generating $20,000 weeks. I owned a commercial
cleaning company with steady contracts. On paper, I had built exactly
what I set out to build — financial independence, multiple income
streams, proof that the girl from a small Indonesian village could make
it in Australia.

Within five years, it was gone.

Not to one catastrophic event. To a pattern I didn’t yet have language
for — a pattern that revealed itself through a series of decisions that
seemed reasonable at the time but were actually my unconscious mind

tinding ways to return me to familiar ground.
First, the con artist.

He was charming, professional, and convincing. He sold me laser hair
removal and fat cavitation machines for a skin clinic I was launching —

equipment that would “pay for itself within months.”
My body knew before my mind caught up.

Something felt off during our meetings. A tightness in my chest I

couldn’t explain. A hesitation I overrode. My intuition was sending
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signals — slow down, verify, something isn’t right here — but I didn’t
have language for body wisdom back then. I only knew logic. Analysis.

Business cases that looked good on paper.

So I talked myself out of what I felt. I told myself I was being paranoid.
Overly cautious. That successful people take bold action. That hesitation
was just fear of the next level.

T handed over tens of thousands of dollars for machines that were worth

a fraction of what I paid. Lemons dressed up as investments.

By the time I realized I'd been cheated, the money was gone, and so was

he.

He ended up in jail not long after — apparently, I wasn’t his only victim.
But that knowledge didn’t return my investment. There was nothing to
recover. No legal recourse that would make me whole. Just an expensive

lesson about the cost of overriding your own knowing.
I told myself it was bad luck. A one-time mistake. I'd recover.
Then my family member called.

He was about to lose his home. Foreclosure. He needed a loan — just
enough to catch up on payments, get back on his feet. He’d pay me back
within the year.

I didn’t hesitate. I wired the money. Family helps family. That’s what we
do.

He didn’t pay me back within the year. Or the year after. The loan became
a gift I couldn’t afford to give but couldn’t bring myself to pursue.

Then came the next thing. And the next.

A client who didn’t pay. An investment that didn’t return. An expense
I couldn’t have predicted. A pattern I couldn’t see because I was too

close to it.
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Five years after hitting six figures, I was starting over. Not quite at zero,
but close enough to feel the familiar tightness return — the scarcity I

thought I'd escaped, the anxiety I thought I'd outgrown.
I could make money. I couldn’t keep it.
I could build beyond my childhood ceiling. I couldn’t live there.

At the time, I thought I had boundaries problem. A trust problem. A
“bad luck with people” problem.

What I actually had was a frequency problem.

My nervous system had an upper limit for how much wealth it could
hold. Every time I exceeded that limit, my unconscious mind created
circumstances — or attracted people — that brought me back to

baseline. Back to the familiar feeling of a/most enough but not quite.

The con artist didn’t just find me randomly. I was the perfect target —
someone who wanted to believe success could come faster, someone
who didn’t slow down to verify, someone whose desire to expand

outpaced her groundedness to hold.

The family loan wasn’t just generosity. It was a pattern — the over-giver
who couldn’t say no, who proved her worth through sacrifice, who felt

guilty having more than the people she came from.

The money didn’t just disappear. I unconsciously participated in its
leaving. Because at a frequency level, I didn’t yet believe I deserved to

keep it.

This is when Ilearned the difference between making money and having

a relationship with wealth.

And that difference changed everything.

)
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Mindset vs. Consciousness

Let’s start by distinguishing two terms that are often confused:
Mindset = What you think about money

Consciousness = What you ARE in relationship to money
Mindset is surface. Consciousness is depth.

You can have all the right thoughts about money — “I deserve wealth,
money is abundant, I'm worthy of receiving” — and still operate from

scarcity consciousness.
Here’s how you know the difference:

Mindset says: 7 believe money is abundant.” Consciousness shows: You
hoard it when it comes. You can’t spend on support. You check your

bank account with a tight chest.

Mindset says: “I deserve wealth.” Consciousness shows: You self-
sabotage when it arrives. You give it away to prove you’re not greedy.

You create emergencies that justify why you can’t hold it.

«“ro

Mindset says: “I'm building generational wealth.” Consciousness
shows: You feel guilty when you have more than your parents. You
downplay your success around family. You unconsciously stay at a level

that won’t threaten your belonging.
Mindset is what you tell yourself. Consciousness is what you embody.
And you cannot fake consciousness.

You can repeat affirmations for a decade. You can vision board your
dream life. You can read every money mindset book on the market. But if
your nervous system doesn’t feel safe holding wealth, you will find ways

to release it. If your identity doesn’t include being a wealthy woman, you
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will unconsciously create circumstances that match who you believe

yourself to be.

This is why two women can implement the same strategy with radically
different results. The strategy isn’t the variable. The consciousness

holding the strategy is.
The question isn’t “What should I think about money?”

The question is “What am I in relationship to wealth — and at
what frequency am I operating?”

LD

The Map of Money Consciousness

David Hawkins spent decades researching human consciousness,
measuring how different emotional states vibrate at different frequencies.

What he discovered changes everything we understand about wealth.

Every emotion has a frequency. Shame vibrates lowest, around 20.
Guilt, apathy, grief, fear — all below 100. Anger rises to 150. Pride
reaches 175.

Then comes the threshold: 200.
At 200 sits Courage.

Why courage? Because courage is the first frequency where you stop
being run by your emotions and start directing your life. It’s where you
shift from reacting to choosing. From victim to creator. From /ife

happens to me to I happen to life.

Below 200, you operate from force. You push, prove, control,
manipulate, and grasp. You can make money here — fear and pride are

powerful motivators — but you can’t hold it peacefully. Every dollar is
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charged with the energy you used to earn it. Anxious money. Desperate

money. “I'll prove them wrong” money.

Above 200, you operate from power. You create, allow, receive, trust.
Money becomes a tool, then simply energy — no more emotionally
charged than electricity. You can hold it without anxiety. Release it

without grief. Grow it without grasping.

Courage is the gateway because it takes courage to stop forcing

and start trusting.

It takes courage to charge what you’re worth without over-explaining.
It takes courage to receive without immediately reciprocating. It takes
courage to trust that more is coming instead of hoarding what you have.

It takes courage to stop proving and start being.

This explains the paradox most women can’t articulate:

“ro

m earning more than ever. Why do I still feel anxions about money?”

Because you can earn seven figures at a frequency of 175 — Pride — and
still be below the threshold. You’re successful, and you’re still operating

from force. Still proving. Still pushing. Still anxious.

A woman making $80,000 at a frequency of 350 has a healthier
relationship with money than a woman making $800,000 at 175.

The goal isn’t more money. The goal is raising your frequency so
you can hold whatever amount flows to you — without the

money owning you.

Let me show you how this maps to identity.

rany
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The Four Layers of Money Relationship

Your relationship with money exists at one of four layers. Each layer
corresponds to a frequency range — and each creates a completely
different experience of wealth, regardless of the numbers in your

account.

LAYER ONE: SURVIVAL (Frequency 100-150)
Hawkins levels: Fear, Grief, Apathy, Desire, Anger

At the Survival layer, money equals security. Every financial decision is

filtered through threat.

The woman operating here lives in scarcity regardless of her actual
circumstances. She may have savings, but feels perpetually unsafe. She
hoards or panic-spends. She can’t think strategically because her nervous
system is in fight-or-flight — the part of her brain that plans for the

future is offline.

» <«

She says things like: “There’s never enough.” “I can’t afford that.” “Money

is always a struggle.” “Something bad always happens when I start to get
ahead.”

But it’s deeper than what she says. Her body is contracted around
money. She holds tension when checking her bank account. She avoids
looking at her finances because the anxiety is too much. Or she obsesses
over every dollar, monitoring accounts multiple times a day for the

illusion of control.

At Survival frequency, money is a threat to be managed, not a resource

to be directed.

You can make money here — survival creates powerful motivation. But
you cannot enjoy it. You cannot hold it without fear. You cannot build

from it peacefully.
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The money becomes as anxious as you are.

LAYER TWO: PERFORMED (Frequency 175)
Hawkins level: Pride

At the Performed layer, money equals status. You’ve moved past survival

fear into something more sophisticated — but equally exhausting.

Here, wealth is a scorecard. You earn to prove something — to parents
who doubted you, to peers you’re competing with, to yourself. Success
is performative. You hit the goal, feel empty, set a higher one. You post

the wins but feel hollow inside.

The woman operating here looks successful. She may genuinely be
successful by external measures. But her relationship with money is still
conditional. It’s tied to achievement, to validation, to proving she’s

enough.

She says things like: “I'// feel secure when I hit [specific number].” “I work
barder than anyone I know.” “I've earned this.” “People don’t understand

how much I've sacrificed.”

At Pride frequency, there’s a defensiveness around money. A need to
justify it. A comparison with others that never quite settles. She’s above

the survival fear but still below the threshold of actual power.

Here’s the trap: Pride feels like confidence. It Jooks like success. But it’s
still operating from a core wound — the need to prove worth through

external achievement.

You can build significant wealth at Pride frequency. Many high earners
live here permanently. But the relationship with money remains

transactional. It’s a tool for proving, not a resource for living.

And the exhaustion of constantly performing eventually catches up.
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Pride is 175. The threshold is 200. She’s successful and still not

free.

LAYER THREE: CONSCIOUS (Frequency 200-310)

Hawkins levels: Courage, Neutrality, Willingness, Acceptance

At the Conscious layer, something shifts. You’ve crossed the threshold

from force into power.
This is where the real work begins.

The woman operating here has become aware of her patterns. She sees
how her childhood shaped her money story. She recognizes when she’s
operating from survival fear or performed pride. She’s examining
inherited beliefs — “We're not money people,” “Rich people are greedy,”
“You have to work hard for every dollar” — and questioning whether
they’re actually true.

She’s experimenting with new patterns. Raising her prices and sitting
with the discomfort. Receiving a compliment about her success without
deflecting. Hiring support and letting go of control. Practicing trust that

more is coming.

She says things like: “I’m working on my relationship with money.” “I
notice 1 have a pattern around [specific behavior].” “This feels

uncomfortable, but I'm staying with it.” “I'm learning to receive.”

At Conscious frequency, wealth is becoming a tool for intentional life
rather than a measure of worth or a source of threat. Old programming
still surfaces, but she’s no longer controlled by it. She can witness the
pattern without being hijacked by it.

This layer often feels messy. You’re between identities — you’ve outgrown
the old relationship with money but haven’t fully embodied the new
one. You’re practicing being someone who holds wealth differently, and

practice means imperfection.
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The Conscious layer is the bridge. It’s where transformation actually

happens.

LAYER FOUR: SOVEREIGN (Frequency 350-540)

Hawkins levels: Acceptance, Love, Joy, Peace

At the Sovereign layer, money becomes simply energy — no more charged
than electricity or water. You’re in a relationship with it, not controlled

by it.

The woman operating here can hold wealth without anxiety and release
it without grief. She can invest without grasping and receive without
guilt. Money flows through her life as a resource, not a measure of her

worth or a source of her safety.

She doesn’t think about money obsessively because it no longer owns
psychic real estate. She doesn’t avoid thinking about money because
there’s nothing to fear.

She says things like: “There’s more where that came from.” “This is a great
investment in my growth.” “I trust that what I need will come.” “Money

is a tool. My worth isn’t attached to it.”

At Sovereign frequency, the compulsion to prove disappears. The need
to hoard disappears. The guilt about having disappears. What remains is
clear-eyed stewardship — the ability to direct resources toward what

matters without the emotional charge that distorts decision-making.

This doesn’t mean she doesn’t think about money practically. She does
— but from power, not from force. From clarity, not from fear. From

abundance, not from scarcity.
Sovereignty isn’t about the amount. It’s about the relationship.

A woman can be Sovereign with $50,000. A woman can be in Survival

with $S million.
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The frequency determines the experience. The number just determines

the scale.

as)

Your Wealth Thermostat

Here’s what the four layers reveal: You have a wealth thermostat — an

internal set point for how much money your nervous system feels safe

holding.

Like a thermostat in your home, this set point works automatically. If
the temperature drops below the setting, the heat kicks on to bring it
back up. If it rises above, the cooling system activates to bring it back

down.
Your wealth thermostat operates the same way.

If you exceed your internal set point — if you suddenly have more
money than your nervous system believes is safe — your unconscious

will create circumstances to bring you back to baseline.

You'll overspend. Undercharge. Make a bad investment. Create an
emergency. Give it away. Find a way to return to the amount that feels

familiar.
This isn’t self-sabotage. It’s self-regulation.

Your system is trying to return to what it knows. The problem is that
what it knows was calibrated in childhood, shaped by your family’s
relationship with money, reinforced by decades of experience at that

level.
Your thermostat was set before you had any say in the setting.

Let me show you how this worked in my family.

Embody. Expand. Elevate | 183



My parents’ marriage was a power struggle, and money was the battlefield.

My mother was the breadwinner — sharp, driven, building businesses
while raising children. My father contributed less financially, and in our

household, that meant he had less say. Less power. Less voice.

I watched money determine who got to make decisions. Who got to be
heard. Who held authority in the relationship. When my mother earned
more, my father retreated — emotionally distant, quietly resentful.

When finances were tight, the tension between them thickened.

What I absorbed without anyone teaching me directly: Money creates
conflict. Money threatens love. Money makes one person powerful and

the other person small.

And beneath all of that, a belief that would run my financial life for
decades: I have to choose between love and money.

If T became too successful, I would intimidate partners. If I earned too
much, I would disrupt the balance. If T claimed financial power, I would
lose romantic love — just like I watched my father withdraw from my

mother.

So my thermostat was set to: Earn enough to be independent, but

not so much that you threaten love.

Every time I exceeded that invisible ceiling — every time my success
started to feel “too much” — I found ways to bring myself back down.
The con artist. The family loan. The pattern of over-giving that kept me

safe from being “the powerful one.”
I wasn’t sabotaging my wealth. I was protecting my worthiness for love.

This is how thermostat settings work. They’re not logical. They’re
survival-based. And they operate whether you’re conscious of them or

not.
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If you grew up in a household where money was a source of stress, your

thermostat was set to “money = anxiety.”

If you grew up watching your parents fight about finances, your

thermostat was set to “more money = more conflict.”

If you grew up with messages that wealthy people are greedy, superficial,

or corrupt, your thermostat was set to “wealth = loss of integrity.”

If you were the first in your family to earn beyond a certain level, your

thermostat may be set to “wuccess = separation from people I love.”

If you watched money create power imbalances in your parents’

relationship, your thermostat may be set to “wealth = threat to love.”

These settings live in your nervous system, not your conscious mind.

You can affirm abundance all day while your body rejects it all night.

Raising your wealth thermostat requires more than new

thoughts. It requires new embodiment.

It requires rewiring the association between money and safety. Between

wealth and love. Between success and belonging.

It requires your nervous system to learn — through experience, not
affirmation — that you can have both. That money doesn’t cost you

love. That power doesn’t mean isolation. That you don’t have to choose.

Embody. Expand. Elevate | 185



The Wealth Thermostat:

Your Financial Safety Zone —
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THE TRAUMA RESPONSE
- Why You Stay in the Zone

Your nervous system is restoring
what feels familiar - not what
creates growth.
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The Receiving Wound

There’s a specific pattern I see in almost every high-achieving woman I

work with. I call it the Receiving Wound.

She can earn. She can achieve. She can create revenue through effort,

strategy, and work.
But she cannot receive.

She deflects compliments. She over-delivers to justify her prices. She
feels guilty when money comes easily. She immediately reinvests
everything, unable to let wealth accumulate. She gives to everyone else
before giving to herself — and calls it generosity when it’s actually

unworthiness wearing a virtuous mask.

The Receiving Wound says: 1 can have money if I work hard enough for
it. But I cannot simply receive it. I haven’t earned the right to have it flow

eastly.
This wound creates a specific pattern:

She raises her prices but immediately increases her deliverables,

maintaining the same exhausting exchange rate.

She hits a revenue goal but can’t celebrate because she’s already focused

on the next target.

She receives a windfall and feels anxious until she’s found a way to spend

it, invest it, or give it away.

She cannot let wealth simply be. She cannot hold it without doing

something with it. Rest with money feels as impossible as rest with time.

The Receiving Wound keeps you in perpetual motion — earning

and releasing, earning and releasing — never actually accumulating.
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Healing this wound isn’t about discipline or budgeting. It’s about
expanding your capacity to have without doing. To hold without

earning. To receive without immediately reciprocating.

It’s about trusting that you are worthy of the wealth you didn’t suffer

for.

as)

The Three Codes as Frequency Medicine

Remember the Three Feminine Power Codes from Part I? Here is where

they become practical medicine for your money relationship.

Each Code addresses a specific frequency block. Each raises you toward

the Sovereign layer in a different way.

SENSUALITY: From Fear to Presence

Sensuality is the medicine for Survival frequency.

You cannot be fully in your body and in scarcity simultaneously. When
you’re anxious about money, you’re not present — you’re in a projected
future of catastrophe or a remembered past of lack. Your nervous system

is responding to threat, and threat lives in imagination, not presence.
Sensuality brings you back to now.

When you drop into your body — feeling your breath, your weight in
the chair, the temperature of the air — you interrupt the fear loop. You
remind your nervous system that right now, in this moment, you are

safe. You have enough. You are enough.

The practice: Before any financial decision, pause. Feel your feet on the
floor. Take three breaths that expand your belly. Ask yourself: Am I

deciding from fear or from presence? If the decision is urgent and
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pressured, you’re likely below 200. If it can wait until you’re grounded,

let it wait.

Sensuality also restores your capacity to ezjoy money, not just earn and
manage it. Can you spend on something pleasurable without guilt? Can
you receive a gift without calculating how to return it? Can you feel

abundant in your body, regardless of your account balance?

The woman who is sensually connected to money doesn’t just have a
relationship with it — she has an embodied relationship. Money isn’t
abstract numbers. It’s felt resource. And that feeling changes everything
about how she holds it.

SURRENDER: From Control to Trust

Surrender is the medicine for Performed frequency.

Pride operates through control. It says: 1 wzll make this bappen through
force of will. I will prove my worth through achievement. I will ensure my
security through effort.

Pride is exhausting because you can never stop. There’s always another
goal, another achievement, another proof required. The moment you
rest, the anxiety returns: Am I still enough? Am I still worthy? Have I

done enough to deserve what I have?

Surrender doesn’t mean giving up your ambition. It means releasing

your grip on outcomes.
It means doing excellent work, then trusting the results to unfold.

It means making the offer, then releasing attachment to whether they

say ycs.

It means knowing that your worth isn’t determined by the outcome —
ou were wor efore you made the sale, and you're still wor if i
y thy before y de the sal d you’re still thy if it

doesn’t close.
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The practice: Identify where you’re gripping financially. What
outcome are you trying to force? What number do you believe you need
to hit before you can relax? Now ask: What would it feel like to do my
work fully, then release attachment to how it unfolds?

Surrender is the bridge from 175 to 350. From Pride to Acceptance.

From forcing to allowing.

The woman who surrenders doesn’t stop working. She stops overworking.
She stops pushing past the point of diminishing returns. She stops trying

to control what was never hers to control.

And paradoxically, when she releases the grip, more flows to her than

when she was grasping.

SELF-WORTH: From Proving to Knowing

Self-Worth is the medicine for the core wound beneath both Survival

and Performed frequencies.

At Survival, the beliefis: /' not safe. At Performed, the belief is: I'm not
enough.

Both are expressions of the same wound: unworthiness.

Self-Worth doesn’t ask you to believe you’re worthy. It asks you to know
it — to operate from worthiness as a foundation rather than an

achievement.
This changes everything about your relationship with money.
When you know your worth, you price from value instead of apology.

When you know your worth, you don’t shrink your success to make

others comfortable.

When you know your worth, you receive without guilt — because
you’re not taking something you don’t deserve. You’re allowing what

‘was always meant for you.
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When you know your worth, money stops being a measure of your
value. It becomes a resource you steward. Your worth was never in

question; it was never on the table to be negotiated by a paycheck.

The practice: Notice when you’re working to prove something
tinancially. Ask yourself: Would I still do this if no one was measuring?

1f no one was watching? If no one would ever know the number?

The work that remains is the work aligned with your truth. The rest was

performance, and performance keeps you at 175.

Self-Worth is the direct path from Pride to Love. From 175 to 500. From

earning worth to knowing it.

as)

Transaction vs. Transmission
There are two ways to operate with money.

Transaction is exchange-based. I give this, you give that. Every
interaction is measured. Value is calculated. There’s always a ledger, even

if it’s unconscious.

Transaction lives below 200. It operates from scarcity — the belief that
resources are limited, that someone’s gain is someone’s loss, that you

must get yours before it’s gone.
Transaction asks: What do I get?

Transmission is overflow-based. I give from fullness. I receive from

openness. Value is created, not just exchanged.

Transmission lives above 200. It operates from abundance — the belief
that resources flow, that creating value for others creates value for you,

that generosity generates rather than depletes.
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Transmission asks: What do I give?

Here’s the paradox: Women who operate from Transmission — from
overflow, from abundance, from genuine service — consistently earn

more than women who operate from Transaction.

Notbecause the universe rewards good intentions. Because transmission

energy attracts. Transaction energy repels.

People feel the difference. They can’t always name it, but they feel
whether you’re trying to get something from them or trying to give
something to them. They feel whether your pricing comes from “What
can I extract?” or “What is this worth?”

The shift from Transaction to Transmission isn’t about being naive or
under-earning. It’s about operating from a frequency where abundance
generates itself.

as)

The Integration

Let me be direct: Strategy without frequency is just activity.

You can implement every wealth-building tactic in existence. You can
diversify your revenue streams, optimize your pricing, scale your team,

and automate your systems.

But if you’re operating from Survival frequency, you’ll make fear-based
decisions that undermine your strategy.

If you’re operating from Performed frequency, you’ll achieve but never
arrive — always chasing the next goal that will finally make you feel
enough.

The women who build sustainable wealth — who actually enjoy what
they’ve created — are women who’ve raised their frequency first, then
applied strategy from that elevated state.
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This is why the inner work isn’t separate from the business work. It IS

the business work.
Your capacity to hold wealth is your capacity to hold yourself.

Your relationship with money is your relationship with worthiness

made visible.

Your frequency determines what you attract, what you repel, and what

you can sustain.

This chapter isn’t about replacing strategy with consciousness. It’s
about ensuring your consciousness can actually hold what your strategy

creates.

The Invitation
Before moving forward, locate yourself honestly:

e  Which layer describes your current relationship with money —
Survival, Performed, Conscious, or Sovereign? Not which layer
you want to be at. Which layer is actually running your financial
life?

e Where do you see your wealth thermostat operating? What
amount does your system feel safe holding? What happens when
you exceed it?

e Which Code is your medicine right now? Do you need
Sensuality to return to presence? Surrender to release control?
Self-Worth to stop proving?

e And finally: If you fully believed — not just thought, but
embodied — that you were worthy of wealth without suffering

for it, what would you do differently tomorrow?

The answer to that question is your next step.
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What'’s Next

You now understand that wealth isn’t just about strategy. It’s about the
frequency from which you operate, the consciousness you bring to
money, and the internal thermostat that determines what you can

actually hold.

But understanding isn’t enough. You need architecture — a structure

for building that matches your wiring.

This is where your archetype meets your wealth model. Where your

essence becomes your income engine.

This is Sovereign Wealth Architecture.

“Money is not the goal. Money is the consequence of

alignment.” —Yuliana Francie
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CHAPTER 15

Sovereign Wealth Architecture

“Freedom comes from having options, and options come

from independence.” —Yara

The Woman Who Built Ten Thousand Decisions

Since university, Yara has devoted herself to learning. Reading. Traveling
overseas to study how the world evolves. It was never about a single
breakthrough moment—it was about the relentless accumulation of

knowledge, exposure, and growth.

Every year, she invests significant time traveling abroad—studying
global brands, observing how beauty businesses design and innovate,
refusing to let her worldview stay small. In 2025 alone, she spent nearly

a month across the United States, Korea, and Japan.

“Growth only happens when you don’t put limits on yourself,” she told
me. “When you don’t limit yourself, you break through constantly and

naturally rise to new levels.”

Today, Yara leads an ethical beauty empire spanning ten thousand
franchises across China. When I asked her how she actually built wealth

from who she is, I expected strategy. Business models. Revenue streams.
Instead, she talked about identity.

“We show them our own execution,” she explained. “Each month and
each year, we demonstrate what actions we take. We show them our
results. We show them our stories. We go first, and then invite them to

walk beside us.”

Embody. Expand. Elevate | 195



This is what separates women who build sustainable wealth from women
who exhaust themselves chasing revenue. The successful ones understand
that strategy without identity alignment is just activity. Identity work
without strategic execution is just potential. You need both—but who

you believe yourself to be determines how far you can build.

Your wealth architecture must match who you are.

rasl

The Question You've Been Asking

You’ve done the internal work.

You’ve moved through the Three Codes—Sensuality, Surrender, Self-
Worth. You've recognized the Four Layers and where you’ve been
operating from. You’ve discovered your Leadership Archetype.

Now comes the question that brought you to this chapter:

How do I build wealth from this?

Not theoretical wealth. Not someday wealth. Not wealth that requires

you to become someone else.

Real wealth. Sovereign wealth. Wealth that matches who you are.

How the Three Codes Show Up in Wealth

Most business books treat wealth-building as purely cognitive—strategy,
systems, spreadsheets. They ignore what happens in your body when

you make financial decisions.
They’re wrong.

Sensuality in wealth means trusting the wisdom of your body when

making financial decisions. It’s the gut knowing that tells you this
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investment is wrong even when the numbers look right. It’s the physical
expansion you feel when an opportunity is aligned—and the
contraction you feel when itisn’t. Women who build sustainable wealth
learn to read these signals. The numbers might support a decision, but

if something feels off, they pause.

Surrender in wealth means releasing the death grip on how money
must come to you. Yara didn’t control ten thousand franchisees—she
couldn’t have. She built the system, trained the leaders, and let the
network breathe. Her role shifted from operator to architect. For any
woman scaling beyond her personal capacity, this transition requires
releasing the need to approve every decision. What feels like maintaining

quality is often limiting growth.

Self-Worth in wealth means expanding your capacity to receive. You
can build revenue without self-worth—but you can’t keep it. The
money comes in and flows right back out, because your internal
thermostat won’t allow you to hold more than you believe you deserve.
This is why the internal work of Part I isn’t separate from the wealth
work of Part II.

)

The Four Layers of Wealth-Building

Justas there are Four Layers of Identity, there are four layers from which
you can build wealth. The layer you operate from determines not just
how much you earn, but how sustainable it feels, how much you keep,

and whether the wealth serves you or consumes you.

Survival-layer wealth is reactive. Money is pursued from fear. Every
financial decision carries threat. Women here often undercharge

dramatically or overwork compulsively. Wealth built from survival
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never feels like enough because the nervous system is organized around

scarcity, regardless of the actual numbers.

Performed-layer wealth is achievement-driven. Money becomes
proof—of worth, of success, of having made it. Women here often build
impressive revenue while feeling secretly empty. This is where the six-
tigure business owner secretly hates her work, successful enough to be

trapped but not free enough to be sovereign.

Conscious-layer wealth is aligned but still seeking. Women here have
woken up from pure achievement. They’re making decisions based on
values rather than validation. But there’s often still a gap—they know
what they want but haven’t fully claimed it.

Sovereign-layer wealth is integrated. Money flows as an expression of
who you are, not a compensation for who you’re not. Women here
charge what they’re worth without apology, receive without deflecting,

and hold wealth without guilt.

The question isn’t how much money you’re making. The question is:

what layer are you making it from?

o)

The Four Wealth Architectures

Each archetype has a natural wealth architecture—a way money wants
to move through you. When you understand yours, strategy stops being

something you force and starts being something you flow.

The Visionary Leader builds through ideas that scale beyond her
presence. She creates frameworks and methodologies that capture her
vision in transferable form. She builds movements around ideas, notjust
transactions around services. Her natural architecture is /P Empire—

intellectual property that multiplies without requiring her direct delivery.
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Yara didn’t build ten thousand franchises by opening stores herself. She
built the system—the training, the ethics, the model—and let others run
it. Sara Blakely saw what the hosiery industry couldn’t see and built
SPANX into a billion-dollar brand by protecting the IP and letting the

system scale.

The Visionary scales by removing herself from delivery while her ideas
spread. What feels natural to her: casting vision, creating frameworks,
strategic partnerships, and being the voice of a movement. What drains
her: day-to-day operations, detailed implementation, following

someone else’s system when she can see a better way.

The Conscious Disruptor builds by challenging what’s broken
and creating what should exist instead. She identifies systems that
don’t work and creates alternatives. She builds movements around
principles, then institutionalizes the change. Her natural architecture is

Movement to Institution.

Whitney Wolfe Herd didn’t build Bumble by making friends with the
dating industry establishment. She built it by solving a problem so well
that the solution spread itself.

The Disruptor scales through the power of a better idea. What feels
natural to her: creating frameworks that challenge convention, leading
with principles, being willing to be controversial in the service of change.
What drains her: playing by conventional rules, people-pleasing

marketing, softening her message to avoid discomfort.

The Empowered Connector builds by gathering people and
facilitating value between them. She creates community first—
brings the right people together before she has anything to sell. She
grows through relationships, referrals, and word-of-mouth. Her natural

architecture is Network to Ecosystem.
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Coco didn’t build her 35,000-person database through cold outreach or
paid ads. She built it one trusted relationship at a time. Oprah built her
empire not on solo genius but on connection—with her audience, her

guests, her team.

The Connector scales through network effects—her community recruits
community. What feels natural to her: building belonging, facilitating
connections, collaborative partnerships. What drains her: solo expert

positioning, impersonal marketing funnels, aggressive sales tactics.

The Sovereign Creator builds by designing from lived experience.
Her life is the content. She creates bespoke, premium offerings—highly
customized, deeply personal. She serves fewer clients at higher prices.

Her natural architecture is Solo to Legacy Brand.

The Sovereign Creator scales by depth and brand, not volume. What
feels natural to her: designing offers from lived experience, premium
bespoke work, life-first scheduling, authentic marketing. What drains
her: high-volume templated offers, corporate-style scaling, sacrificing

freedom for revenue.

Detailed revenue models, pricing strategies, and implementation guides

for each architecture are available in the companion workbook.

as)

The Misalignment Trap
Here’s what happens when you build from the wrong architecture:

The Visionary stuck in one-on-one work has frameworks that could
scale, but she’s trapped in client delivery. Revenue plateaus. She can’t
tigure out why she’s exhausted when she’s “doing what she loves.” The

truth: her design is screaming for leverage she won’tallow herself to create.
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The Disruptor softening her message has a powerful methodology, but
waters it down to avoid controversy. Her movement never catches fire.

The truth: her edge is her asset, and she’s been treating it as a liability.

The Connector building solo expert positioning launches a mastermind
with herself as the guru, but her clients want to connect with each other,
notjust learn from her. The truth: she’s built a pedestal when she should
have built a table.

The Sovereign Creator scaling high-volume hits revenue goals, but hates
her business. She has a team of twelve and no time freedom. The truth:
she traded sovereignty for scale, and no amount of money compensates

for her loss of self.

Every misalignment has the same root cause—building from someone

else’s archetype instead of your own.

pran

Coco’s Three Layers of Sovereign Wealth

After years of building her own wealth as a single mother while helping
hundreds of women build theirs, Coco developed a framework that goes

beyond traditional investment advice.

“I teach women to build across three layers,” she told me. “Traditional
wealth, behavioral wealth, and emerging wealth. Most women have
built the first through sheer effort—but they’re missing the other two.”

Traditional wealth is what most people recognize—property, business

equity, investment portfolios. The assets that appear on balance sheets.

Behavioral wealth is the discipline underneath—strategy, structure,
and compounding over decades. “The biggest mistake I see is failing to
plan while working extremely hard,” she said. “Wealth without structure

doesn’t become legacy. It becomes maintenance.”
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Emerging wealth is the third layer—Web3, decentralized assets, and
new forms of ownership that allow women to participate in wealth
creation without waiting for permission. “Web3 allows women to own

what they create,” Coco explained. “It removes gatekeepers.”

When I'asked Coco what sovereign wealth actually means, her definition

was precise:

“Sovereign wealth is wealth that serves my values and cannot be taken

from me through relationships, employment, or circumstance.”

o)

The Three Qualities of Sovereign Wealth-Building

When I asked Yara what a woman needs to succeed at the level she has,

her answer was clear: Courage. Learning. Passion.

“The first is courage. You must be someone willing to take responsibility

for your decisions, your actions, and the outcomes of your life.”

“The second is learning—maintaining humility toward the world and
continuously learning from it. Without learning, it is impossible to keep

up with the pace of change, let alone lead it.”

“The third is passion. Whatever you choose to do, you must find your
passion in it. Without passion, it is very hard to persist long enough to

become truly good.”

And she was equally clear about what leads to failure: “Arrogance and

laziness.”

The Japanese call this intersection Zkigai—your reason for being. It
lives where four elements converge: what you love, what you’re good

at, what the world needs, and what you can be paid for.
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Yara’s framework of Courage, Learning, and Passion isn’t separate from
ikigai—it’s how you find your way there. When all four quadrants align,

wealth stops feeling like extraction and starts feeling like expression.

Breaking Through Bottlenecks

Every woman building something significant will encounter bottlenecks.

Yara’s perspective surprised me with its groundedness.

“Encountering bottlenecks during business expansion is completely

normal. It is a natural phenomenon in life and business.”

She doesn’t treat obstacles as signs that something is wrong. She treats

them as part of the terrain.

“What we truly need to do is devote ourselves to what we are doing right
now, keep learning, and keep improving our capabilities. At the same

time, we need to strengthen our inner capacity, our inner power.”

Here’s the insight that separates women who plateau from women who

break through:

“Once your inner power reaches a new level, you will be able to break
through the current bottleneck. All bottlenecks come from our own

perception, our cognitive limits, and the patterns of our thinking.”

The bottleneck isn’t in the business. It’s in the identity holding the

business.

L)

From Architecture to Legacy

Here’s the truth: you probably already know what’s misaligned.
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You’ve felt the friction. You’ve wondered why it’s so hard. You've
suspected that the strategy that works for everyone else might not work

for you.
You were right.

The question isn’t whether to change. The question is whether you’ll
give yourself permission to build from your actual architecture instead

of the one you think you should have.

When I asked Yara what outcome she hopes her work ultimately creates,

she gave two answers.

“Through my business, I want to create a brand that can endure over
time. A brand that brings opportunities and economic benefits to many

entrepreneurs, and brings value to consumers.”

“For myself, I want to continue investing in long-term physical and
mental health. If we consider life from the perspective of living to 120

years old, then we will realize how much more can be achieved.”
This reframe changed everything for me.

If you expect to live to 120, what you’re experiencing today is only a tiny
moment in a very long life. The bottleneck feels smaller. The timeline

expands. The possibilities multiply.

Sovereign wealth isn’t built by copying models. It’s built by choosing
the model that fits who you are, playing a longer game than anyone

around you, and building across all three layers.

as)
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The Invitation
Before moving forward, consider:

e  Which wealth architecture matches how you naturally build?

e Where are you currently building from the wrong architecture?

e Whatlayer are you building wealth from—Survival, Performed,
Conscious, or Sovereign?

e OfCoco’s three layers—traditional, behavioral, and emerging—
which have you built? Which have you neglected?

e If you believed you would live to 120, how would that change
what you’re building today?

What'’s Next

You know your archetype.

You understand your architecture.

You’ve seen how identity determines strategy.

But building isn’t just about choosing the right model.

It’s about integration - bringing together the masculine and feminine,

the strategic and the intuitive, the structure and the soul.

In the next chapter, we explore how sovereign women navigate this

integration without losing themselves in either extreme.

“Sovereign wealth is wealth that serves my values and
cannot be taken from me through relationships,
employment, or civcumstance.”

—Coco
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“Only through work can a woman gain economic
independence. Only with economic independence can she
gain the freedom to choose whom she loves and how she

lives.” —Yara

“Strategy without soul burns out. Soul without strategy
stays invisible. Sovereign wealth holds both— by women
who refuse to choose between power and presence.”

—Yuliana Francie
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CHAPTER 16

The Alchemy of Both — Masculine &

Feminine Integration

“She stopped choosing between ber power and ber softness.
That was when she became unstoppable.”

—Yuliana Francie

You don’t balance masculine and feminine. You integrate them.

The Lie That Almost Destroyed Me

For the first decade of my business career, I believed a lie that nearly cost

me everything.

The lie was this: To succeed as a woman in business, you must become more

masculine.

Be strategic. Be linear. Be relentless. Push through resistance. Grind
through exhaustion. Sleep when you’re dead. Feelings aren’t facts.

Intuition isn’t data. Rest is weakness.

I believed it because everyone around me believed it. I believed it because
it worked—at least in the ways that could be measured. Revenue grew.

Clients multiplied. The external markers of success accumulated.

What couldn’t be measured was harder to see: the slow erosion of my
health. The relationships I was too depleted to nurture. The creativity
that dried up when I stopped giving it space. The quiet voice inside that
kept whispering this isn’t sustainable, and the louder voice that kept

overriding it with you can rest when you’ve made it.
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I achieved my first six-figure year running on adrenaline and will.
And I was dying inside.

Not metaphorically. My body was breaking. Adrenal fatigue. Hormonal
collapse. A nervous system so dysregulated that rest felt impossible even
when I stopped working. I had achieved the external markers of success

while systematically destroying my capacity to enjoy any of it.
I had become excellent at doing. I had forgotten how to be.

The turning point came during a silent retreat I'd booked in desperation.
Three days without devices, without tasks, without anyone needing

anything from me.

The first day, I cried. Not sad crying—release crying. My body had been

holding so much that I didn’t even know I was carrying.

The second day, I slept. Fourteen hours. My body finally trusted that it

was safe to stop.

The third day, something shifted. In the stillness, I heard a voice I'd been
drowning out for years. My own. Not the voice that drove me—the

voice that knew me.

She said: You ve been building like a man in a system designed by men.

And it’s killing you.

That wasn’t an insult to masculine energy. It was a recognition that I
had abandoned half of myself to succeed. I had suppressed intuition in
favor of analysis. Ignored body wisdom in favor of productivity metrics.

Sacrificed rest, pleasure, and presence on the altar of achievement.

That retreat didn’t give me a new business strategy. It gave me back my
body. And from that embodied place, everything about how I built
changed.
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The False Binary

For decades, women have been sold a lie dressed as empowerment: 7o

succeed in business, become more masculine.

Be logical. Be linear. Be relentless. Push through. Grind harder. Sleep

when you’re dead.

And many of us believed it. We armored ourselves in masculine energy
ecause that’s what the game seemed to require. We suppressed intuition
b that’s what the g d to require. W d intuit
ecause it wasn’t “data-driven.” We overrode our bodies because rest was
b it ’t “data-driven.” W d bodies b t

“lazy.” We stopped receiving because we were too busy achieving.

The result? A generation of successful women who are exhausted,
depleted, and wondering why the life they built doesn’t feel like the life
they wanted.

But here’s what the corporate playbook never taught us:

The most powerful leaders don’t operate from one energy. They

integrate both.

Masculine energy is structure, strategy, systems, execution. It’s the

container. It builds, decides, acts, completes.

Feminine energy is intuition, creativity, presence, receptivity. It’s the life

force. It senses, creates, receives, flows.
One without the other is incomplete.

All masculine and no feminine creates achievement without fulfillment—

success that feels hollow.

All feminine and no masculine creates vision without execution—

beautiful ideas that never become real.
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The alchemy happens when both are available. When you can access
structure and flow. Analysis and intuition. Doing and being. When you

know which energy the moment requires, and you have access to both.

This isn’t balance—some static 50/50 split you measure and maintain.
Integration is fluid. Dynamic. Responsive. Sometimes you’re 80%
masculine—executing, building, driving forward. Sometimes you’re

80% feminine—receiving, resting, allowing what wants to emerge.

The wisdom isn’t in finding perfect equilibrium. It’s in knowing which

energy the moment calls for—and being whole enough to offer it.

L)

The Woman Who Learned to Receive

Vanessa came to me after her third burnout in five years.

She ran a successful financial planning practice—high-net-worth
clients, strong team, growing revenue. From the outside, she had

everything together. From the inside, she was falling apart.

“Idon’tunderstand,” she told me during our first session. “I've optimized
everything. Morning routine. Time blocks. Delegation systems. I've read
every productivity book. I've implemented every strategy. Why am I still

exhausted?”

I asked her a question she wasn’t expecting: “When was the last time you

let something come to you instead of going to getit?”
She stared at me. “What do you mean?”

“When was the last time you received—a compliment, help, an
opportunity—without immediately deflecting it, earning it, or paying it

back?”
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The silence stretched. Then her eyes filled.

“I don’t know how to do that,” she whispered. “I only know how to

work for things.”

Vanessa had mastered masculine energy to an extraordinary degree.
Structure, strategy, execution—she was elite. But she had almost
completely disconnected from feminine energy. She couldn’t rest
without guilt. She couldn’t receive without immediately reciprocating.
She couldn’t trust her intuition because she’d been taught that feelings

weren’t facts.

Her nervous system had been in fight-or-flight for so long that it had

forgotten there was any other state.

Over the following months, we didn’t focus on more strategy. We

focused on integration.

She started tracking her energy cycles, noticing when she was naturally
sharp versus when her body was signaling for rest. Instead of overriding
the afternoon dip, she began building in twenty minutes of stillness. Not

productive stillness. Actual rest.

She practiced receiving without reciprocating. When someone offered
help, she said thank you instead of “you didn’t have to do that.” When
a client sent a gift, she received it without immediately calculating how

to return the favor.

She began listening to her body before making decisions. Does this feel
expansive or contractive? Does this opportunity light me up or drain me?

Not as the only data point, but as valid information.

The shift happened gradually. Then all at once.

Within eight months, her revenue had grown by 40%—while her
working hours had dropped by a third. Her team reported that she was
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easier to work with, more present in meetings, and more trusting of their
capabilities. Her health markers improved. Her relationship with her

husband deepened.
Nothing about her strategy changed. Everything about her state changed.

She stopped building from depletion and started building from fullness.
She stopped trying to achieve her way to worthiness and started
operating from worthiness already claimed.

This is what integration looks like in practice. Not abandoning masculine
structure—leveraging it. Not performing feminine softness—embodying
it. Both energies in service of something greater than either alone could

create.

L)

Overflow vs. Overwork

There are two paradigms for building wealth.
Overwork builds from depletion.

You wake up early to “get ahead”—already behind before your feet hit
the floor. You answer emails during breakfast, creating the illusion of
productivity while fragmenting your attention. You’re in back-to-back
calls by 7 a.m., racing through the morning, working through lunch,
forcing through the afternoon fog with caffeine and willpower,

collapsing by 9 p.m. only to lie awake rehearsing tomorrow’s anxieties.

You create revenue at the cost of your health. You hit goals but lose

relationships. You scale but sacrifice joy.

Overwork operates from a specific frequency: I am not enough yet. It
broadcasts scarcity—the belief that you must work harder to earn your

worth, that rest is weakness, that slowing down means falling behind.
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The research is clear: Productivity per hour drops dramatically after 50
hours per week. Working 80 hours doesn’t produce twice the output of
40—it produces less total output while destroying your health, creativity,
and capacity to think clearly.

Overwork isn’t dedication. It’s dysfunction dressed as virtue.

Overflow builds from fullness.

You wake naturally, giving your nervous system time to transition from
sleep to waking. You start with presence—meditation, movement,
intention setting. You protect your first hours for your highest-value
work, the creative or strategic thinking that requires your full capacity.
You work in focused sprints, then genuinely rest. By mid-afternoon,
your deep work is complete. The rest of your day is for relationships,

restoration, and the space that allows tomorrow’s insights to emerge.

You create more revenue in less time. Your health improves. Your
relationships thrive. Your ideas flow more freely because you’ve given

them room to breathe.

Overflow operates at an entirely different frequency: am the person this
level of success flows to naturally. It broadcasts abundance—the trust that
you are enough as you are, that rest is productive, that spaciousness

creates more than striving.

The difference between overwork and overflow isn’t effort. It’s the state

you’re building from.

One depletes the very resource it needs. The other replenishes as it

creates.

One proves worth through output. The other assumes worth and lets

the output follow.
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One s sustainable for years. The other will break you—it’s only a question

of when.

as)

The Three Codes and Integration

Remember the Three Feminine Power Codes from Part I? Here is where

they become practical.
Sensuality in business means trusting body wisdom alongside data.

It’s checking in with your physical response before saying yes to the
partnership, the client, and the opportunity. Does your body expand or
contract? Do you feel alive or drained by this possibility? Sensuality
doesn’t replace analysis—it complements it. The nervous system
processes information faster than the conscious mind. Your body often

knows before your brain catches up.

Integration practice: Before any significant decision, pause. Place your
hand on your belly. Ask yourself: Does this feel expansive or contractive?
Let the body speak before the mind analyzes.

Surrender in business means releasing control of outcomes while

maintaining commitment to your vision.

It’s doing the work, then trusting the process. It’s knowing when to
g g tep g

push and when to allow. It’s recognizing that your job is right action,

not forced results. Surrender isn’t passivity—it’s the deep trust that

comes from having done your part.

Integration practice: Identify where you’re gripping. What outcome are
you trying to force? What would it feel like to do your work fully, then

release attachment to how it unfolds?
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Self-Worth in business means operating from enoughness rather than

proving.

It’s pricing from value, not apology. It’s receiving without immediately
reciprocating. It’s resting without guilt. It’s knowing that your worth
isn’tearned by achievement—it’s the foundation from which achievement

flows.

Integration practice: Notice when you’re working to prove something.
Ask yourself: Would I still do this if no one was watching, measuring, or

validating? The work that remains is the work aligned with your truth.

)

The Identity-First Sequence
Most business advice is backwards.

It says: When you HAVE the money, you’ll DO what successful people
do, then you’ll BE successful.

This is the action-first model. It creates overwork—grinding and
hustling, hoping you’ll eventually become the person you want to be. It

puts identity at the end, as a reward for sufficient achievement.

And itdoesn’t work. Because you cannot outperform your self-concept.

You cannot sustainably build beyond who you believe yourself to be.
The sequence that actually works is reversed:
BE — DO — HAVE

You embody the identity first. From thatidentity, you naturally do what
aligns. From those aligned actions, you receive the results that match

who you are.
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This isn’t “fake it till you make it.” Faking implies pretense—a

performance of something you’re not.
This is becoming it, then naturally doing it, then bhaving it.

When you embody an identity first, your brain reorganizes to match.
You notice opportunities you would have missed through your old
filter. You make decisions that person would make. You carry yourself
with the energy that identity holds. You stop asking “How do I get

there?” and start asking “What would she do?”—and then you do it.
The results follow the identity. Not the other way around.

A woman who embodies sovereignty doesn’t negotiate apologetically,
hoping to be seen as worthy. She enters knowing her worth, curious

whether there’s alignment.

A woman who embodies abundance doesn’t grasp every opportunity
out of fear of scarcity. She discerns which opportunities are actually

aligned, trusting that more will come.

A woman who embodies integration doesn’t prove her dedication
through exhaustion. She builds from fullness, knowing that her energy

is her most valuable asset.
Identity first. Action second. Results third.

This is how wealth is built without sacrifice. This is how success is

sustained without burnout. This is the alchemy of both.

ras)

The Rhythm of Integration

Integration isn’t a destination you arrive at. It’s a rhythm you practice.
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Some seasons require more masculine energy—launching, building,
executing. You work longer hours, hold a tighter structure, push toward
completion. This is appropriate when it’s chosen consciously, not when

it’s your only mode.

Some seasons require more feminine energy—receiving, resting,
allowing. You slow down, create space, let what’s been planted take root.
This is essential for sustainability, not optional for those who can

“afford” to rest.

The question isn’t “Am I balanced today?” The question is “Am I

responsive to what this moment requires?”

Before any significant work session, ask: Does this moment call for
execution or emergence? Do I need to build or to receive? Is this a time for

structure or for flow?

When you’re creating something new—a program, an offer, a vision—
start with feminine flow. What wants to emerge? What does my
intuition know? What would feel most alive? Then bring masculine
execution. How do I structure this? What are the steps? What's the

timeline?

When you’re implementing something existing—systems, launches,
deliverables—lead with masculine execution. What needs to be done? In
what order? By when? Then check with feminine flow. Does this still feel
aligned? What needs to be adjusted? What is my body telling me?

Neither energy is superior. Neither is the goal. The goal is access to
both—the wisdom to know what’s needed, and the wholeness to offer

it.

as)
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The Return to Wholeness

What I know now, after years of integration practice, is that this isn’t

about learning something new.

It’s about remembering what you knew before you were taught to

forget.

You were born whole. Both energies lived in you from the beginning.
You were intuitive and logical. Receptive and active. Soft and strong.

Flowing and structured.

Then culture told you to choose. Business told you to prioritize. Success

told you which half was valuable.
And you adapted. You suppressed. You armored. You survived.

Integration is the return to your original wholeness. It’s laying down the
armor that protected you, but now confines you. It’s reclaiming the
parts of yourself you were told had no place in business. It’s trusting that
your full self—not your defended self, not your performing self—is

your greatest asset.
The woman who integrates both energies is unstoppable.
Not because she never rests—because she knows that rest is productive.

Not because she’s always in flow—Dbecause she can also execute with

precision.

Not because she’s abandoned strategy—because she’s added intuition.
Not from half of herself. From all of herself.

This is the alchemy.

Not choosing between success and soul.
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Not sacrificing either for the other.

But integrating both—and becoming something greater than either

alone could create.

L)

The Invitation
Before moving forward, pause with these questions:

Where in your life and business are you operating from overwork
instead of overflow? What would shift if you built from fullness rather
than depletion?

Which energy do you default to—masculine execution or feminine

flow? Where has that default served you, and where has it limited you?

If you practiced BE — DO — HAVE instead of working to prove your
worth, what identity would you embody first? What would she do
differently? How would she rest differently?

And finally: What would become possible if you stopped choosing
between your power and your softness—and claimed both as your

birthright?

What'’s Next

Integration is not the end. It’s the foundation.

Once you can hold both energies—the feminine receptivity that knows
your worth and the masculine structure that builds from it—a new

qllCStiOIl €merges:

How do I translate this inner sovereignty into outer authority?
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How do I'ask for what I’'m worth? How do I negotiate from wholeness
instead of hunger? How do I stand in a room and command respect

without abandoning my softness?

This is where embodiment becomes currency. Where presence becomes
leverage. Where the woman you’ve become finally learns to ask for

more—and receive it.

In the next chapter, you’ll learn the ASK MORE™ framework: seven

steps to negotiate, position, and receive at the level of your true value.
Because the alchemy of both isn’t just about feeling whole.
It’s about being compensated whole.
“When she stopped splitting berself in two, she finally
had the energy to ask for everything.”

—Yuliana Francie
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CHAPTER 17

The Authority Transfer —ASK MORE™

How you ask determines what you receive.

There is a moment in every sovereign woman’s journey when she realizes

something unsettling:

She has done the inner work. She has embodied her worth. She has

integrated her masculine and feminine. She has built the foundation.
And now she must ask.

For the raise. For the partnership. For the price that reflects her
transformation. For the boundary that protects her energy. For the

intimacy her body craves.
And this is where many women stop.

Not because they don’t know their worth. They do now—they’ve done
the work.

They stop because asking feels like a different skill. Something that

requires a script. A tactic. A negotiation course.
But here is what I need you to understand:

Asking is not separate from sovereignty. Asking is sovereignty,

made audible.

Every negotiation is a declaration. Every price you state is a claim. Every
boundary you voice is sovereignty leaving the realm of the internal and

entering the world.
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You cannot embody your worth in private and expect the world to pay

you for it.

Atsome point, you must say it out loud.

The Woman Who Couldn’t Ask

There’s a woman I know who built a transformational program that

changed lives.

Her clients experienced extraordinary results. Testimonials flooded in.
Women’s marriages were saved. Businesses doubled. Her methods

worked.
She was charging $3,000 for a program that delivered $300,000 in value.

When I asked why, she said: “I don’t want to seem greedy. I want to stay

humble. I'm not like those people who charge crazy prices.”

I asked her a simple question: “When was the last time you asked for

what you’re actually worth?”

She went quiet. Then: “I've never asked. I just... set a price I thought
people could afford.”

This is the woman who had done years of inner work. Who knew her

worth intellectually. Who could articulate the value of what she offered.
But when it came time to ask, she collapsed.

Not because she lacked confidence. Because she had never been taught

that asking 7s the practice.

Knowing your worth means nothing if you can’t claim it in a room.

as)
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What Negotiation Actually I's
Let’s dismantle a lie you may have absorbed without realizing.

The lie: Negotiation is combat. Two sides fighting for opposing interests.
Someone wins, someone loses. It’s about tactics, leverage, and getting

the upper hand.
The truth: Negotiation is alignment.

It’s two people discovering whether what one offers matches what the
other values. It’s not combat—it’s clarity. It’s not manipulation—it’s

mutual discernment.
For women, it goes even deeper than that.
Every time you state your price, you’re declaring: This is what I'm worth.

Every time you set a boundary, you’re saying: This is how I deserve to be

treated.

Every time you ask for what you want, you’re aftirming: 7 am worthy of

receiving this.
This isn’t transactional. This is spiritual.

Because worthiness isn’t something you prove through achievement.

It’s something you claim through courage.

Negotiation is the spiritual practice of saying your worth outloud—and

holding steady while the world responds.

The Feminine Wound Around Asking

Most women carry a wound around asking that predates their careers.

We were taught, often without words:
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That asking is greedy. That asking is rude. That our needs are a burden
on others. That we should be grateful for what we’re offered. That good

girls don’t push for more.
The result lives in your nervous system.
Yy Yy

You under-ask. You underprice. You accept less than you’re worth. You
apologize for wanting more. You set your rate based on what you think
they can afford, not what the transformation is worth.

And you call it humility.
But it’s not humility. It’s a wound wearing humility’s clothing.

True humility knows its worth and stays grounded in it. True humility
doesn’t shrink—it honors. It says: 1 know what I bring. I know the value
of this transformation. And I will not dishonor it by undercharging, over-

delivering without boundaries, or accepting less than it’s worth.

The wound says: Il take whatever you give me, so you don’t think I'm too

mauch.

The healed woman says: This is my price. Let’s see if we’re aligned.

The Bigger Pie

Here’s another myth worth dismantling:

That negotiation is about slicing the pie—and your job is to get the
biggest slice.

This is haggling, not negotiation. It assumes the pie is fixed. It pits parties
against each other. It creates winners and losers.

Sovereign negotiation asks a different question:
How can I get what I truly want by helping the other party also get what

they want?
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This is collaborative, not extractive. Abundance-based, not scarcity-

driven. It doesn’tslice the pie—it bakes a bigger one.

A client came to me last year in a panic. She’d built a successful online
education business—courses, a membership community, a loyal
audience of about 8,000 women. Another woman in her space had just
launched something similar. Same target market. Overlapping content.
My client’s first instinct was war: compete harder, differentiate

aggressively, protect her territory.
“She’s going to steal my clients,” she said.
going Y

I asked her a different question: “What if she’s not your competition?
What if she’s your collaboration?”

She looked at me like I’d lost my mind.

But we got curious. She reached out to the other woman—not to scope
out the enemy, but to explore. What she discovered surprised her. The
other woman had a strength she lacked: a corporate training background
and relationships with HR departments at mid-sized companies. My
client had something the other woman needed: a proven digital course
platform and an engaged community the corporate world didn’t know

existed.

Separately, they were both fighting for the same individual buyers—a

crowded, price-sensitive market.

Together, they could access an entirely different buyer: companies

w1lhng to pay premium rates to train teams of women at once.

They created ajoint B2B offering. My client licensed her course content;
the other woman sold it into her corporate relationships. They split
revenue 50/50. Within eight months, the partnership generated more

income than either of their individual businesses had the year before—
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and neither had to work harder or acquire a single new individual

customer.
The pie wasn’t sliced. It was multiplied.

The best negotiations I've facilitated never felt like combat. They felt
like two parties getting clear on whether there was a match. Two parties
are willing to show their real cards. Two parties are more interested in

solving than winning. Two parties are collaborating to create a bigger
pie.
Sometimes there was a match. Sometimes there wasn’t.

Both outcomes are wins. Because clarity is always a win.

When you approach negotiation as collaboration, something shifts. You
stop performing strength and start embodying it. You stop defending
your position and start exploring possibilities. You stop seeing other

women as threats and start seeing them as potential allies.

This is what it means to negotiate from Sovereignty—not from scarcity

that grabs, but from abundance that creates.

ASK MORE™: Seven Principles for Sovereign Asking
The ASK MORE™ framework isn’t a script. It’s a way of being.

These seven principles have guided every negotiation I've ever entered—
from boardrooms to business partnerships to intimate conversations

where my worth was on the table.

They don’t give you lines to memorize. They give you ground to stand

on.
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1. A — Anchor in Your Worth

Before you enter any room where something is being negotiated, you
must anchor in your inherent worth. Not your earned worth—what
you’ve achieved. Not your conditional worth—what you’ll be worth if
they say yes. Your inherent worth. The worth you have simply because

you exist.

If you enter believing I hope they think I'm worth this, your energy is

asking for validation.

If you enter believing 1 know what I'm worth, and I'm here to discover if

this is aligned, your energy is calm, clear, centered.
People feel this difference before you say a word.

The work from Part I—the Self-Worth Code, the identity architecture,
the nervous system regulation—this is where it pays off. You didn’t do
that work just to feel better. You did it so you could enter rooms

differently.

This is the room. Anchor.

2. S — Stand in Your Power

Power isn’t domination. It’s presence.

It’s knowing you belong in this conversation. It’s your voice, unfiltered.

Your expression, undiluted. Your body, grounded.

Standing in your power looks like a steady voice that doesn’t apologize
or aggress. Feet on floor, spine tall, breath full. Energy that’s calm—not

anxious to please, not defensive. Presence that takes up space without
apology.

People respond to energy before they respond to words.
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If your energy whispers I'm not sure I deserve this, they’ll negotiate you

down—even if your words were confident.

If your energy says I know my worth and I'm here to see if we’re aligned,

they’ll meet you there.

This isn’t performance. This is embodiment in real time.

3. K — Know Your Leverage
Leverage isn’t manipulation. It’s understanding what you bring that the

other party values.

Before you negotiate, get crystal clear: What transformation do you
create? What is the cost of them #ot solving this problem? What do you
bring that they need? What would they lose if you walked away?

The leverage question is always mutual: What do I bring that genuinely
serves them? And what do they bring that genuinely serves me?

If the answer to either question is unclear, you don’t have a
negotiation—you have a misalignment. And misalignment isn’t failure.

It’s information.

4, M — Magnetize with Poise

Poise is magnetic. When you’re calm, clear, and unhurried, people lean

in.

Poise in negotiation means you’re not rushing to fill silence—because
silence is power. You’re not over-explaining—because your worth
doesn’t need defending. You’re not apologizing—because your ask is

legitimate. You’re not performing—you’re being.
Anxious energy pushes people away. Poised energy draws them in.

After you make your ask, stop talking. Hold the silence. Let them respond.
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The woman who fills the silence with justifications is signaling doubt.

The woman who holds the silence with calm is signaling certainty.

Poise says: I am grounded in my worth. I don’t need to convince you. I'm

here to see if we’re aligned.

5. O — Own Your Options

When you have options, you’re never desperate. And desperation kills
negotiations before they begin.

Before entering any conversation where something is at stake, know
your options. If they say yes, you move forward. If you negotiate and
find alignment, that’s sovereignty in action. If they say no, you have

other opportunities.
When you need this deal, your energy broadcasts scarcity.

When you want this deal but have other options, your energy broadcasts

sufficiency.
Their no doesn’t define you. It makes space for a better yes.

This is why sovereign women build before they need. Create
relationships before they need partnerships. Develop multiple revenue
streams before one becomes essential. Options aren’t just practical—

they’re energetic. They change how you show up.
6. R — Recalibrate for Bolder Results

Every negotiation teaches you something. The sovereign woman uses
the feedback to ask bolder next time.

After every significant conversation, assess honestly: Did I ask clearly?
Did I hold my ground? Could I have asked for more? Where did I

collapse or apologize when I didn’t need to?

Here’s the pattern most women miss:
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If you're consistently getting immediate yes without any pushback,

you’re under-asking. The market is telling you there was room for more.

If you’re getting some negotiation—some back and forth—you’re in the

right range.

Each bold ask that lands expands what’s possible for the next one. Your
nervous system learns: 1 can ask for this and survive. I can ask for more

and be met. The ceiling rises.

Recalibration isn’t about getting it perfect. It’s about getting bolder.

7. E — Expand Your Capacity to Receive

Here’s where most negotiation frameworks stop—and where this one

begins.

You can ask boldly. You can hold your ground. You can state your price

with poise.
Butif your nervous system can’t hold the receiving, you’ll self-sabotage.
This is where everything from Part I converges with Part IL

If your self-image is “I'm someone who makes $100K,” and you
suddenly close a $500K deal, your nervous system will contract. You’ll
unconsciously sabotage: offer discounts you didn’t need to give, over-
deliver to “make sure they got their money’s worth,” create problems

that justify why you “can’t handle this level.”
When someone says yes to a bold ask, let yourself receive it.

Don’t immediately discount. Don’t over-deliver to compensate. Don’t

minimize the win.

Let your nervous system integrate this new level. Breathe. Ground. This

is your new floor, not your ceiling.
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The Authority Transfer

Here’s what most women never hear:

Authority isn’t given. It’s claimed.

No one is going to hand you permission to ask for what you’re worth.
No one is going to tell you it’s okay to price at your value.

No one is going to validate your decision to set boundaries before you

set them.
You claim authority by acting from it.

Every time you ask clearly, you claim authority. Every time you hold
your price, you claim authority. Every time you set a boundary and

don’t apologize for it, you claim authority.

This is the authority transfer:

From waiting for permission to granting yourself permission.
From proving worth to knowing worth.

From hoping they’ll value you to valuing yourself first—and inviting

them to match.

as)

From Boardroom to Bedroom
Here’s what I’'ve learned to admit:

I could negotiate multi-million dollar commercial deals without flinching.

I could hold my ground in rooms full of executives twice my age. I could
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walk away from contracts that didn’t serve my client’s interests without

a tremor in my voice.
ButI couldn’t ask my partner to take out the trash.

I'would rather do it myself—silently fuming—than have the conversation.
I’d build resentment for weeks over unwashed dishes, unspoken needs,
unmet expectations. I told myself I was “keeping the peace.” The truth?
I was terrified. Terrified of being too much. Terrified of being rejected
for having needs. Terrified that asking would somehow prove I wasn’t
the strong, independent woman I’d built my identity around.

In the boardroom, I was sovereign. In the bedroom, I was shrinking.

And Idon’t think ’'m alone.

The most powerful women I know—women who close million-dollar
contracts without hesitation—often struggle to ask for what they need
in intimate relationships. They command boardrooms but can’t ask
their partner for support. They set fierce business boundaries but
collapse with family. They negotiate seven-figure deals but can’t receive

pleasure without guilt.

The skill transfers on paper. But something blocks it in practice.

pan)

Why Personal Asks Are Harder
Powerful in commercial terms. Collapsed in personal ones.
Why?

Because in business, there’s a role to hide behind. You’re negotiating on
behalf of the company, the client, the project. There’s a professional
distance that protects you. If they say no, they’re rejecting the deal—not
you.
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But when you ask your partner for more presence, more help, more
intimacy? There’s no buffer. That’s yox on the table. Your needs. Your

desires. Your heart.
The stakes feel entirely different—even when they’re not.

In the boardroom, rejection means renegotiating or finding another
deal. In the bedroom, rejection feels like confirmation of your deepest

tear: I'm too much. I'm not enough. I'm not worth the effort.

This is why the internal work of the Three Keys isn’t separate from

negotiation. It’s the foundation that makes real asking possible.

Sensuality brings you back into your body—so you can feel what you
actually need before your mind edits it into something more “acceptable.”
Most women don’t ask for what they want because they’ve lost contact
with what that even is. They’ve spent so long anticipating everyone else’s
needs that their own desires have gone underground. Sensuality is how

you find them again.

Surrender releases the death grip on how your ask must be received. It’s
the difference between demanding a specific response and making a clean
request with an open hand. When you’re attached to the outcome, you
either don’t ask at all—or you ask with so much charge that the other

person feels controlled, not invited. Surrender lets you ask and let go.

Self-Worth is what keeps you standing when the answer is no. It’s the
inner ground that doesn’t collapse when your partner can’t meet your
need, when the conversation gets uncomfortable, when you have to ask
twice—or walk away entirely. Without Self-Worth, every “no” becomes
evidence against you. With it, a “no” is just information. You remain

intact.

This is why women who skip the inner work struggle to apply
negotiation frameworks in their personal lives. The skills aren’t the

problem. The nervous system is. The embodiment is. The worthiness is.
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ASK MORE™ isn’t just a business framework.
It’s how you reclaim your voice everywhere.

In pricing. In partnerships. In boundaries. In intimacy. In every room

where your worth is on the table.

Because the process is the same.

This is how sovereign women move through the world.
Not waiting to be chosen. Choosing themselves first.

Not hoping to be valued. Valuing themselves—and inviting others to

match.

LD

Reflection
Before moving forward, sit with these questions:

e  Where have you been under-asking—in business, in relationships,
in life? Not because you don’t know your worth, but because
asking felt separate from the inner work.

e  What would change if you entered every significant conversation
anchored in your inherent worth—not hoping to prove it, but
already knowing it?

e Where do you need to recalibrate and ask bolder?

e What'’s the next ask you’ve been avoiding—and what would it

mean to make it?

The Completion of ELEVATE

You now have everything Part IT has built.
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Your archetype—how you’re designed to lead.

Your wealth architecture—the model that matches your wiring.

Your integration—the rhythm that sustains growth without burnout.
Your authority—how to claim your worth and hold your ground.

This is ELEVATE complete.

You’ve moved from embodying who you are to building wealth from

that identity.

What remains is the question that follows success:
What do I do with it?

This is where legacy begins.

This is Part III: EXPAND.
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EXPAND

EXPAND is not about doing more. It is about allowing what you’ve
embodied to move beyond you. Once sovereignty is anchored—once
you are no longer leaking energy into proving, pleasing, or tolerating
misalignment—capacity naturally increases. Expansion is what happens
when your life, identity, and business are no longer in conflict. Your
nervous system can hold more. Your decisions carry further. Your
presence begins to shape rooms you haven’t even entered yet. This is not
ambition. It is consequence. When you stop collapsing inward, your

impact extends outward.

Expansion is where personal sovereignty becomes collective influence.
It’s the moment the question shifts from How do I scale? to What is
asking to be built through me? You no longer grow by force or strategy
alone—you grow because your work has become a signal others respond
to. Systems, structures, wealth, and platforms are no longer goals; they
are vehicles. EXPAND is the phase where your lived truth becomes
architecture for others—where your embodiment turns into legacy, and

your life itself becomes the invitation.






CHAPTER 18

Magnetic Visibility — Presence Without

Performance

“Your playing small does not serve the world.”

—Marianne Williamson

She walked into the room, and everyone turned.

Not because she was loud. Not because she demanded attention. Not

because she was performing.
But because she was fully present.

I watched her at a networking event—a woman I’d been coaching for
six months. Six months ago, she would have hidden in the corner, made
herself small, and apologised for taking up space.

Now?

She stood in the centre of the room, unhurried, grounded, speaking
from her body, not her anxiety. She wasn’t trying to impress anyone. She

wasn’t performing confidence. She wasn’t ‘networking.’

She was simply... there. Fully. Unapologetically.

And people were drawn to her like gravity.

This is magnetic visibility.

Not the exhausting performance of ‘putting yourself out there.”
Not the frantic hustle of ‘showing up consistently on social media.’

Not the soul-crushing grind of ‘building your personal brand.’
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Magnetic visibility is what happens when you stop performing and start

presenting.
When you stop trying to be seen and start being seeable.
When you stop marketing yourself and start mattering.

This chapter will show you how to step into visibility without burning

out, performing, or losing yourself in the process.
This is KEY 3: EXPAND — Legacy.

You’ve embodied your sovereignty. You’ve elevated your wealth and
leadership. Now you learn to wield influence—not through force, but

through presence.
Let’s begin.

as)

The Visibility Paradox

Here’s what no one tells you about visibility:
The more you perform, the less visible you become.
Think aboutit.

When you’re performing—trying to sound smart, look polished, say the
right thing, hit the algorithm, post consistently, be relatable yet

aspirational—you’re not actually visible.
Your performance is visible. But YOU are hidden.

People see the mask. The strategy. The brand. The persona you think

they want.

But they don’t see YOU.
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And here’s the cruel irony:

People don’t connect with performance. They connect with presence.
They don’t trust polish. They trust truth.

They don’t follow perfect. They follow real.

So the very thing you’re doing to become more visible is making you

invisible.
I'learned this the hard way.

Years ago, when I first transitioned from corporate to building my own
practice, I thought visibility meant perfection. I spent thousands on

branding. I curated every post. I showed up looking ‘successful” before
I feltit.

And you know what happened?
Crickets.

Oh, I got likes. I got polite comments. But I didn’t get clients. I didn’t
get connection. I didn’t get the thing I actually wanted—to be seen—

because I was hiding behind my performance.

The breakthrough came when I stopped trying to look like I had it
together and started sharing what was actually true. The messy middle.

The real questions. The unfinished journey.
That’s when the right people found me.

That’s when everything changed.

What Visibility Actually I's

Let’s redefine visibility.
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Visibility isn’t about being seen by everyone. Visibility is about being

seeable by the right people.

Visibility isn’t about showing up everywhere. Visibility is about
showing up fully somewhere.

Visibility isn’t about performing confidence. Visibility is about

embodying presence.
And presence can’t be faked.

You know this. You’ve been in rooms with people who are ‘on’—

performing, projecting, hustling for attention.

And you’ve been in rooms with people who are simply present—
grounded, centred, magnetic without trying.

Who did you remember?

Who did you trust?

Who did you want to work with?
The second person. Every time.

Because presence is rare. Performance is €VCI‘YWhCI‘C.

The Three Feminine Codes of Magnetic Visibility

In Part One, you learned the Three Feminine Power Codes: Sensuality,
Surrender, and Self-Worth. These same codes unlock magnetic

visibility.

Sensuality — Embodied Presence
Sensuality is your capacity to be in your body—present, feeling, alive.
In visibility, this becomes embodied presence: the ability to speak and

show up from your centre, not your anxiety.
y y
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When you’re in your body, people feel it. Your words land differently.
Your presence has weight. You don’t need to be louder—you’re simply

there.

The practice: Before you show up anywhere—on camera, on stage, in a
meeting—take 60 seconds to ground. Feet on the floor. Hand on heart.

Three deep breaths. Feel your body. Then speak.

Surrender — Release of Qutcome

Surrender is your capacity to release control and trust the process.

In visibility, this becomes the release of outcome: the ability to show up

without attachment to how it’s received.

Performance is exhausting because you’re constantly monitoring: ‘Am

I saying the right thing? Do I look good? Are they impressed?’

Presence is energising because you’ve surrendered control: “This is

what’s true. This is what I know. The rest is not mine to control.’

The practice: Before you share anything, say internally: ‘I release the

outcome. I offer this from truth. How it lands is not mine to manage.’

Self-Worth — Deserving to Be Seen

Self-worth is your inherent enough-ness, your intrinsic value that exists

independent of achievement.

In visibility, this becomes deserving to be seen: the deep knowing that
your voice matters, your wisdom is needed, and you don’t need more

credentials to be worthy of a platform.

Most visibility wounds come back to self-worth. “Who am I to be seen?

Who am I to speak? Who am I to take up space?”’

The answer: You are the one who showed up. That’s enough.
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The practice: Place your hand on your heart and say: ‘I am worthy of
being seen. Not because I'm perfect. Because I’'m here. Because I have

something true to offer.’

as)

Why You Perform: The Identity Layers at Play

Before we go further, we need to understand why you perform in the

first place.
It’s not because you’re doing it wrong.

It’s because the same identity layers you explored in Part One—the ones
that shaped how you built your business, managed your wealth, led your

teams—are now showing up in how you approach being seen.
Remember the Four Layers of Identity?

The Survival Self. The Performed Self. The Conscious Self. The

Sovereign Self.
In visibility, each layer creates a distinct pattern—and a distinct wound.

When visibility triggers the Survival Self, fear runs the show. This
is the layer that learned early: Being seen is dangerous. Standing out gets

you burt. Stay small, and you stay safe.
Maybe you were the child who was shamed for speaking up.

Maybe you learned that visibility attracted the wrong kind of attention—

criticism, jealousy, punishment.
Maybe somewhere in your history, being seen meant being targeted.

So now, when it’s time to step forward—to post, to speak, to claim your

space—your nervous system sounds the alarm. Your body tightens.
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Your throat closes. A voice whispers: Don’t stand out. Something bad

will happen.

You don’t lack confidence. You’re protecting yourself from a danger

your body still remembers.

The pattern: Stay small. Downplay your success. Make yourself
forgettable. Self-sabotage before visibility events. Cancel at the last

minute. Speak so quietly that no one hears.

The cost: Your impact stays small. Your income plateaus. Your message
doesn’t reach the people who need it. You know you have something
valuable, but you keep it hidden—not because it’s unworthy, but

because visibility still feels like a threat.

The bridge: Your Survival Self needs safety before she can release her
grip. Thisisn’t about forcing yourself to be visible despite fear. It’s about
creating conditions of safety—trusted platforms, aligned audiences,
protected boundaries—so visibility no longer registers as danger.

Strategic visibility with clear boundaries creates safety and impact.

When visibility triggers the Performed Self, perfection runs the
show. This is the achiever, the one who learned: Love s conditional.
Acceptance requives performance. You are only as worthy as your last

achievement.

This is the identity layer we discussed in Chapter 4—the high achiever,
the good girl, the one who learned to curate herself into acceptability.
She’s brilliant at performing competence. And she brings that same

performance to visibility.

So now, when it’s time to be seen, she curates everything. The highlight
reel. The polished message. The impressive credentials. She shows up
looking successful before she feels it—because she learned that

authenticity is a risk she can’t afford.
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The pattern: Perfect every post. Script every video. Show only wins,
never struggles. Exhaust yourself maintaining the image. Feel like a fraud

because no one knows the real you.

The cost: Connection without intimacy. Success without resonance.
People admire you but don’t trust you. You’re visible, but you’re not
seen—because you’re hiding behind your performance. And the

performance is exhausting.

The bridge: Your Performed Self needs to learn that she’s enough
without the performance. That the parts of her she hides—the doubts,
the struggles, the unfinished edges—are often the parts that create the
deepest connection. Magnetic visibility doesn’t require perfection. It
requires presence. The willingness to be seen as you are, not as you think

you should be.

When visibility triggers the Conscious Self, the wound is subtler.
This layer knows she’s worthy. She’s done the inner work. She’s released

the old patterns. But she’s still waiting.

Waiting for the perfect moment. The right platform. More preparation.

One more certification. Enough proof that she’s ‘ready.’

The belief underneath: ’'m not enough yet to be seen. I need more

credentials, more experience, more proof before I deserve a platform.

This is the Good Girl wound dressed up in sophisticated language. She’s
not performing for approval anymore—she’s preparing endlessly. She’s
not hiding from fear—she’s ‘being strategic.” But the effect is the same:

she stays invisible.

The pattern: Prepare. Study. Wait. Collect certifications. Build the
funnel before you have an audience. Perfect the offer before you’ve sold

it. Tell yourself ‘T’'m almost ready.’

246 | Magnetic Visibility — Presence Without Performance



The cost: Ready never comes. You wait forever. Your wisdom goes
unshared. The people who need your message never find you—because

you never let yourself be found.

The bridge: Readiness is a myth created by fear. You don’t become
worthy of visibility by achieving more. You become visible by showing
up as you are, right now. The woman who has something true to offer

is always ready enough.
When you operate from the Sovereign Self, visibility transforms.

At this layer, you’re not performing for approval. You’re not hiding

from danger. You’re not waiting for readiness.
You’re simply present.

You show up because you have something true to offer—not because

you need validation.

You speak because your message matters—not because you need to be
right. You’re visible because your presence serves others—not because it

fills a wound in you.

This is magnetic visibility.

Not the visibility of desperation.

The visibility of overflow.

The question isn’t: How do I become more visible?

The question is: From which identity layer am I approaching visibility?

Because the strategy is irrelevant if the foundation is fractured. You can
have the perfect content calendar, the optimised funnel, the consistent

posting schedule—and still repel the people you’re meant to serve.

Why?
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Because people feel where you’re operating from.
They feel when you’re performing for approval.
They feel when you’re hiding behind polish.
They feel when you’re not actually there.

And they feel when you are.

Magnetic visibility is Sovereign visibility.

as)

From Performance to Presence: The Shift
Here’s the shift:

Performance asks: “What do they want to see?’
Presence asks: “What is true right now?’

Performance is exhausting because you’re constantly monitoring

yourself. Presence is energising because you’re simply here.
But here’s what makes presence challenging:

Presence requires you to be with whatever is true right now—even if it’s

uncertain, messy, or incomplete.
Performance lets you hide behind a polished facade.
Presence demands courage.

The courage to be seen as you are, not as you think you should be.

as)
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The Presence Practice
Here’s how to shift from performance to presence:

Step 1: Ground in your body

Before you show up—on a stage, in a meeting, on video, in a post—take

60 seconds:

Feet on the floor. Feel the ground beneath you.
Hand on heart. Feel your heartbeat.

Three deep breaths. Exhale fully.

Ask your body: “What’s true right now?’

Not “What should I say?” Not “What do they want to hear?” What’s

actually true in this moment?

Step 2: Speak from your centre

When you speak—Tlive or in writing—feel the words coming from your

centre. Your belly. Your gut. Your knowing.

Not from your head (analysing, strategising, performing).
Not from your throat (saying what sounds good).

From your centre.

The words that come from here are slower. Simpler. Truer. They land

differently because they’re not performed. They’re offered.

Step 3: Let yourself be imperfect

Presence includes the pauses. The ums. The moments of not knowing.

Performance tries to edit those out.
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Presence allows them because they’re real.

Practice: In your next video, post, or talk—leave in one imperfection.
One pause. One unpolished moment. Notice how it makes you more

human. More trustworthy. More magnetic.

Step 4: Notice when you’re performing

You’ll know you’re performing when:

® Your body is tight
® You’re monitoring yourself (‘How am I coming across?’)
® You're exhausted after showing up

® You feel disconnected from what you said
When you notice performance happening:
Pause. Breathe. Ground.

Come back to: “What’s true right now?
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Magnetic Visibility by Archetype
Each archetype has a natural visibility style and a common visibility trap.

Here’s how to step into magnetic visibility according to your leadership

archetype:
The Visionary Leader
Natural visibility style: Big stages. Thought leadership. Inspiring vision.

Visibility trap: Getting so far into the future vision that you lose

connection to the present moment and the real people in front of you.

Magnetic visibility emerges when:
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® You ground your vision in NOW, not just ‘someday’
® You connect the future to people’s current reality
® You speak from embodied knowing, not just intellectual

brilliance

The shift: Before you share your vision, ask: ‘How does this vision connect
to what people are experiencing right now?” Then speak to both: the
vision (future) AND the bridge (present).

Your platforms: LinkedIn (thought leadership), Speaking engagements,

Podcasts, Books and frameworks

Your superpower: You make people believe in impossible futures. Use it

to inspire, not intimidate.

The Conscious Disruptor

Natural visibility style: Bold truth-telling. Challenging the status quo.

Provocation.

Visibility trap: Being so focused on what’s wrong that your presence

teels like constant critique. People respect you, but don’t feel invited in.
Magnetic visibility emerges when:

® You disrupt from love, not rage
®  You challenge systems while honouring people

® You offer a vision of what’s possible, not just what’s broken

The shift: Before you call something out, ground in: “What am I calling
people toward?” Then speak to both: the disruption (truth) AND the
invitation (possibility).

Your platforms: Instagram/TikTok (short provocations), Substack/

newsletter (deeper disruption), Panels and debates
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Your superpower: You give people permission to question everything.

Use it to liberate, not shame.

The Empowered Connector

Natural visibility style: Authentic connection. Vulnerability.

Community-building.

Visibility trap: Over-giving in visibility. Saying yes to every coffee date,

every podcast, every connection request until you’re depleted.
Magnetic visibility emerges when:

®  You connect from overflow, not depletion
® You create boundaries around your energy

® You'reselective about where you show up (quality over quantity)

The shift: Before you say yes to visibility, ask: ‘Is this an overflow yes or

a depletion yes?” Only say yes to overflow.

Your platforms: Community platforms (private groups), Live events and

retreats, Intimate podcasts, Behind-the-scenes content
Your superpower: People feel seen by you. Use it intentionally, not

indiscriminately.

The Sovereign Creator

Natural visibility style: Masterful work speaks for itself. Quality over

quantity. Selective presence.

Visibility trap: Waiting for the work to be ‘perfect’ before sharing it.

Hiding behind the creation instead of stepping forward as the creator.
Magnetic visibility emerges when:

® You let people see YOU, not just your work

®  You share the process, not just the polished result
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®  You claim your mastery without waiting for external validation

The shift: Before you share your work, ask: ‘Am I hiding behind the
creation or standing beside it?” Then show both: the work (creation)
AND yourself (creator).

Your platforms: Portfolio/website (masterful work), Selective speaking
(high-impact moments), Behind-the-scenes content, Collaborations

with other masters

Your superpower: Your discernment creates trust. Use it to elevate

standards, not gatekeep.

LD

The Sovereign Visibility Framework

Magnetic visibility has three essential elements:

1. ROOTED PRESENCE — You’re grounded in your body and
truth

2. CLEAR BOUNDARIES — You know where you end, and
others begin

3. STRATEGIC AMPLIFICATION — You choose where to
be visible with intention

All three are required. Here’s how to build them:

1. Rooted Presence

Presence without roots is performance.

You need to be grounded in your body, your truth, and your worth

before you step into visibility.
Daily grounding practice (S minutes):

Sit quietly. Feet on the floor.
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Place one hand on your belly, one on your heart.
Ask: “What’s true for me today?’

Listen. Don’t edit. Don’t perform.

Just notice what’s true.

This practice builds the muscle of presence. So when you step into
visibility, you’re not performing what you think they want. You’re

offering what’s actually true.

2. Clear Boundaries

Visibility without boundaries is depletion.
You need to know:

e  Where you’re available and where you’re not
e What you’ll share and what stays private

e Who has access and who doesn’t
Create your visibility boundaries:

Public (anyone can access): Your frameworks, your message, your
thought leadership. Decide your capacity (e.g., 2 posts per week, 1

podcast per month).

Semi-private (qualified people can access): Your deeper work, your
coaching, your mentorship. People who meet your criteria—values-

aligned, financially invested, ready.

Private (protected, not for visibility): Your process, your struggles, your
personal life. Your journal, your therapist, your inner circle. Not

everything is for public consumption. Privacy is sacred.

Without these boundaries, visibility will deplete you. With them,

visibility becomes sustainable.
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3. Strategic Amplification

Presence without amplification is invisible.

You can be the most grounded, boundaried person in the world—but if

no one knows you exist, you can’t create impact.

Strategic amplification means you choose WHERE to be visible based
on where your people are. You don’t show up everywhere. You show up

strategically.
Choose your visibility channels (not all of them):
Ask:

a. Where are my ideal clients/audience?
b. What platform feels most aligned for me?

c.  What’s sustainable for my capacity?
Then commit to 1-2 channels. Not 5. Not 10. One or two.
The key: Go deep in 1-2 places rather than shallow in 10.

Depth creates magnetism. Breadth creates exhaustion.

pan)

The Visibility Decision Matrix

Before you say yes to any visibility opportunity, run it through this

matrix:

1. Does this align with my message?

e Ifno— Decline (it dilutes your clarity)

e Ifyes — Continue to Question 2
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2. Will I show up from presence or performance?
e If performance — Decline (it will deplete you)
e If presence — Continue to Question 3
3. Do I have the capacity for this right now?
e Ifno — Decline or defer (boundaries matter)
e Ifyes — Continue to Question 4
4. Are my people there?
e Ifno— Decline (strategic mismatch)

o Ifyes — Accept

Result: You show up less often, but with more impact.

ras)

The Metrics That Actually Matter

Stop measuring:

e Followers

o Likes

e Comments
e Views

These are vanity metrics. They measure visibility, not impact.
Start measuring:

1. Depth of connection — Are people reaching out with real
questions? Do conversations go deep, not surface? Do people
say ‘I feel like you’re talking directly to me’?

2. Quality of inquiries — Are the right people reaching out? Are
they pre-qualified (already aligned)? Do they value your work

(willing to invest)?
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3. Energetic ROI — Do you feel energised after showing up? Is
visibility replenishing or depleting? Can you sustain this long-
term?

4. Transformation created — Are people changing because of
your presence? Are they taking action, not just consuming? Is

impact happening beyond you?
If these four metrics are strong, your visibility is magnetic.
Even if your follower count is small.

Because magnetic visibility isn’t about reach. It’s about resonance.

LD

The Legacy of Your Presence

Here’s what I want you to remember:

Your visibility isn’t about you.

It’s about the people who need what you have.

The woman who’s struggling with the exact thing you overcame. The
leader who’s waiting for permission you can give. The next generation

who needs to see what’s possible.

Your visibility is your service.

Not your performance. Not your brand. Your service.
And service doesn’t require perfection.

It requires presence.

The willingness to show up as you are. To speak what’s true. To be

seeable by the people who need to see you.
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This is how you create legacy:

Not by being everywhere. Not by being perfect. Not by being loud.

By being present.

Fully, unapologetically, magnetically present.

as)

Reflections

Take your journal and reflect on these questions:

Which identity layer most influences your approach to
visibility—Survival, Performed, or Conscious? What patterns
do you notice?

When do you notice yourself performing rather than
presenting? What triggers the shift into performance?

Where in your body do you hold the fear of visibility? What does
it feel like?

Based on your archetype, what is your natural visibility style?
What’s your most common visibility trap?

What permission do you need to give yourself to be seen as you
are?

Complete this sentence: If I showed up from presence rather

than performance, I would...

What'’s Next

You’ve learned to be visible without performing.

But visibility is just one dimension of the affluent life.

258 | Magnetic Visibility — Presence Without Performance



In the next chapter, you’ll discover that wealth is only one pillar of
integrated affluence—and learn how to build prosperity across all five

dimensions of your life.

“Someone is waiting for the permission only your

presence can give. Show up.” —Yuliana Francie
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CHAPTER 19

The Integrated Affluence Model

“I bad everything I was supposed to want.
And I had never felt more empty.”
—]Journal entry, age 35

I was sitting in the boardroom, waiting for my annual performance

review.

The results were already in. “Exceptional” across every category. My
manager had hinted at recognition, possibly a promotion. My colleagues
had been congratulating me all week. By every metric that mattered in
corporate Australia, I had made it.

My manager entered with a smile I should have mirrored. He placed a
folder in front of me, the formal acknowledgment of everything I'd
achieved that year. “You’ve exceeded every target,” he said. “The

leadership team is impressed. We want to talk about your next move.”
I nodded. Said the right things. Smiled at the appropriate moments.
And I felt nothing.

No - worse than nothing. I felt like I was disappearing. Like each
recognition was hollowing me out rather than filling me up. Like I was
building an empire on the outside while crumbling on the inside.

Here I was, in the moment I'd worked toward for years — being told I
was exceptional, that bigger things were coming — and all I could think
was: Is this it?

My body was breaking down; insomnia, exhaustion, a nervous system

perpetually wired for the next crisis. My marriage had become a
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performance we maintained for the children. I couldn’t remember the
last conversation I'd had that wasn’t about work or logistics. And when
my manager asked me what I actually wanted — beyond the next

promotion, the next achievement, the next milestone — I'had no answer.
I was successful. I was being celebrated. I was empty.

A year after I left my corporate career, I left my marriage. The following
year, I nearly went bankrupt rebuilding my life. And in the wreckage of

everything I'd constructed, I finally understood what I'd been missing.

I had mastered one pillar of affluence, prosperity, while letting the other

four collapse.

This chapter is what I wish someone had shown me before I had to learn

it through devastation.
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The Lie We’ve Been Sold

We’ve been told a story about wealth thatisn’t true.
The story says: Make enough money, and everything else will follow.

So we sacrifice our health for the hustle. We neglect our relationships for
the revenue. We postpone meaning for money. We trade our sovereignty

for scale.
And then we arrive at “success” and find it empty.
True affluence is not a single dimension. It is an integrated ecosystem.

Think of your life like a building. A building doesn’t stand on one
pillar—no matter how strong that pillar is. It requires multiple load-

bearing structures working together and supporting the whole.
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A 10-10-3-3-3 life looks impressive from one angle. But it’s structurally

unsound.

A 7-7-7-7-7 life? That’s sustainable abundance.

s

The Five Pillars

True affluence rests on five interconnected pillars. Not one. Five.

Pillar 1: PROSPERITY (Financial Wealth)

Your relationship with money---not just the numbers in your account.

It’s waking up knowing your bills are covered. It’s the freedom to say yes
to opportunities without checking your bank balance first. It’s the
difference between “I can’t afford that” and “I choose not to spend on
that.”

The question: “Do Ihave the financial resources to live the life  wantand
create the impact I'm called to?”

e When strong: You breathe deeply when you think about
money. You invest in yourself without guilt. You make
decisions from choice, not desperation.

e  When weak: Every expense feels like a threat. You undercharge
because asking for more feels dangerous. You can’t rest because

you’re always scrambling.
Pillar 2: VITALITY (Physical & Energetic Health)
Your body’s capacity to do what you ask of it.

It’s waking up with energy instead of hitting snooze three times. It’s your
nervous system staying calm under pressure. It’s not just the absence of

disease — it’s the presence of aliveness.
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The question: “Do I have the physical and energetic capacity to do what

matters to me?”

e When strong: Your body feels like an asset. You have energy
for what matters. Your nervous system can hold intensity
without collapse.

e When weak: You're exhausted by noon. You’re running on
caffeine and willpower. Your body is constantly sending

warning signals you’ve learned to ignore.

Pillar 3: RESONANCE (Meaningful Relationships)

The quality of your connections, not the quantity.

It’s having someone you can call at 2 a.m. who will pick up. It’s being
able to say “I'm struggling” and feeling held, not judged. It’s the
difference between being surrounded by people and actually being seen.

The question: “Do I have relationships where I'm truly seen, valued, and

held?”

e When strong: You feel witnessed. You’re not performing -
you’re present. There are people who know the real you and love
what they see.

e When weak: You’re lonely even when you’re with people. No
one really knows you. Your relationships feel transactional or

exhausting.
Pillar 4: PURPOSE (Contribution & Meaning)
Your sense of why you’re here — your reason for getting out of bed.

It’s the work that makes you forget to check the time. It’s knowing that
what you do matters beyond your bank account. It’s the feeling that

your life is in service of something bigger than yourself.
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The question: “Does my life have meaning beyond my own survival and

comfort?”

e When strong: You wake up knowing why you’re here. Your
work feels aligned. What you build matters to people beyond
yourself.

e  When weak: You’re going through the motions. Success feels

empty. You've achieved goals but lost the reason you started.

Pillar 5: SOVEREIGNTY (Time Freedom & Autonomy)

Your control over your own life - the ability to say no without guilt.

It’s having a calendar that reflects your priorities, not other people’s
demands. It’s the freedom to take a Tuesday afternoon oft because you
want to. It’s designing your days instead of reacting to everyone else’s

urgency.
The gquestion: “Do I control my time, or does my time control me?”

e When strong: Your calendar reflects your values. You have
space to think, create, and rest. You choose what you say yes to.
e When weak: Your calendar owns you. You’re always reacting.

Your time belongs to everyone but you.

The 5 Pilars of A

PROSPERITY VITALITY = RESONANC PURPOSE  SOVEREIGNTY

Finamcial Wealth ~ Physical & Energetic Health  Meaningful Relationshi Contribution & Meaning Time Freedom & Autonomy

Do | have the Do | have the energy Do | have relationships Does my life have Do | control my
financial resources & health to where I'm truly meaning beyond myself? | time & choices?
to live the life | want? do what matters? seen & valued?
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The Trap of Over-Indexing

Here’s the pattern I see most often: women who’ve built extraordinary
strength in one or two pillars while the others quietly collapse. The High
Achiever sacrificing everything for prosperity. The Wellness Warrior
with robust vitality but financial anxiety. The Connector with beautiful
relationships, but no boundaries. The Meaning Seeker burning out for
purpose. The Freedom Chaser with autonomy, but isolation. Each one
believing that if she just masters her strength pillar enough, the others

will somehow follow. They don’t.

Mastery in one pillar doesn’t compensate for collapse in another. It just

makes the imbalance harder to see—until something breaks.

The Ecosystem Effect

Here’s what most people miss:

The five pillars aren’t separate goals you work on independently.

They’re an interconnected ecosystem where each one feeds the others.

Your Prosperity funds your Vitality, quality food, healthcare, time to

rest.

Your Vitality gives you energy for Resonance, presence in relationships,

capacity for connection.

Your Resonance deepens your Purpose, belonging creates meaning,

relationships reveal what matters.

Your Purpose guides your Sovereignty, when you know why you’re

here, saying no becomes clear.

Your Sovereignty protects your capacity to generate Prosperity,

boundaries prevent energy leaks that sabotage wealth.
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They reinforce each other. A gain in one pillar should strengthen the

others, not require their sacrifice.
That is the test of integrated affluence.

If building your prosperity is destroying your vitality, you’re not
wealthy — you’re trading one asset for another. If expanding your
purpose is collapsing your relationships, you’re not making an impact

— you’re making a different kind of poverty.

True affluence means all five pillars can rise together. Maybe not equally

at every moment. But no pillar sacrificed for another.
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Affluence by Archetype

Each archetype from Chapter 10 has natural strengths and blind spots

across the five pillars:

Visionary Leaders excel at Prosperity and Purpose but often sacrifice
Vitality, Resonance, and Sovereignty in pursuit of the vision. The vision
consumes everything. Your work: Build Vitality as non-negotiable —

your vision needs you alive and resourced.

Conscious Disruptors are strong in Purpose and Resonance but often
undervalue Prosperity and burn out their Vitality fighting systems.
Martyrdom feels noble but unsustainable. Your work: Build Prosperity

with the same passion you bring to your mission.

Empowered Connectors have rich Resonance and Purpose through
contribution, but deplete themselves through weak Sovereignty and
chronic undercharging. Everyone else’s needs come first. Your work:

Build boundaries so you can connect from overflow, not depletion.
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Sovereign Creators protect Vitality and Sovereignty fiercely but
struggle with inconsistent Prosperity and isolation. Freedom can
become a prison of your own making. Your work: Build visibility — your

work deserves to be seen and compensated.

LD

The Assessment

Before you can strengthen weak pillars, you need to know where you

actually stand.
For each pillar, rate yourself 1-10:

e 1-3: Crisis (this pillar is collapsing)
® 4-6: Struggling (barely viable, needs attention)
e 7-8: Sustainable (strong enough, room to grow)

e 9-10: Thriving (exceptional)
Be honest. Not aspirational. Where are you today?
PROSPERITY:
VITALITY:
RESONANCE:
PURPOSE:
SOVEREIGNTY:
Now look at your numbers.
Which pillar is weakest? That’s where structural collapse is most likely.

Which pillar is strongest? That’s probably where you over-invest to

compensate.
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What'’s the gap between your highest and lowest? The wider the gap, the

more unstable your affluence structure.
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Reflection

Sit with these questions before moving forward:

Which pillar have you been sacrificing, telling yourself, “I’ll
focus on that later, when things settle down”?

Which pillar do you over-rely on: the one you strengthen when
things feel hard, hoping it will somehow compensate for what’s
missing elsewhere?

If you looked at your life from the outside, not at your
achievements, but at how you actually spend your time and
energy, which pillar would a stranger say you value most? Which
would they say you’ve abandoned?

What would change if you stopped trying to maximize one pillar

and instead committed to minimum viable levels in all five?

The Real Question

The pillars tell you WHAT to build.

But knowing what to build isn’t the same as knowing when and how to

build it.

Because here’s what I discovered after that empty boardroom moment

— and in the years of rebuilding that followed:

Affluence isn’t a destination you arrive at and maintain. It’s a living

cycle. A rhythm. A seasonal pattern that asks different things from you

at different times.
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Some seasons ask you to plant. Others ask you to harvest. Some demand

you rest. Others invite you to celebrate.

And when you try to harvest in a season of planting, or celebrate in a
season of rest, or push when your soul is asking you to pause—

everything feels harder than it should.

The Five Pillars are your architecture.

But there’s another framework that governs how and when to build.
It’s called The Four Frequencies.

And it changes everything about how you approach the pillars you've

just assessed.

“I chased prosperity until I caught it—and discovered it
was empty without vitality to enjoy it, relationships to
share it, purpose to direct it, and sovereignty to protect it.
Wealth without wholeness is just a gilded cage.”

—Yuliana Francie

Embody. Expand. Elevate | 269



CHAPTER 20

The Four Frequencies

“Nature does not burry, yet everything is accomplished.”

—Lao Tzu

I spent years trying to figure out why the same strategies worked

brilliantly sometimes and failed miserably in others.
Same business. Same offer. Same me.

Yet in some seasons, everything I touched turned to gold. Clients

appeared. Revenue flowed. Visibility expanded. It felt effortless.

And other seasons? I could work twice as hard and get half the results.
The same actions that created breakthroughs before now created

exhaustion. What once felt aligned now felt forced.
I thought something was wrong with me.

I thought I’d lost my edge. That I wasn’t pushing hard enough. ThatI’d

somehow broken the formula.

So I did what high achievers do: I pushed harder. Hustled more. Forced

momentum that wasn’t there.
And I burned out. Again.

It wasn’t until I stopped fighting the rhythm and started listening to it
that everything changed.

What I discovered wasn’t a flaw in my strategy.

It was a failure to understand the seasons.
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The Pattern No One Talks About

Here’s what I've observed in my own life and in every woman I’ve ever

coached:
Affluence doesn’t move in a straight line. It moves in cycles.

There are seasons when you’re meant to build and seasons when you’re
meant to rest. Seasons for planting and seasons for harvesting. Seasons

for expansion and seasons for consolidation.

The problem isn’t that these seasons exist. The problem is that we’ve

been taught to treat every season like it’s harvest time.

Modern business culture says: always be launching. Always be visible.

Always be growing. Always be producing.
But nature doesn’t work that way.

Trees don’t bear fruit in winter. Fields don’t grow crops year-round.

The ocean has tides, not constant high water.
Why would your life, your energy, your affluence be any different?

When you try to harvest in a season that’s asking you to plant roots, you

create suffering.

When vou try to rest in a season that’s inviting expansion, you miss
you try g cxp y

opportunity.

When you try to push growth during a season that’s calling you to enjoy
what you’ve already built, you rob yourself of the very abundance you

created.

Understanding the Four Frequencies changed how I work, rest, build,

and live.

It can change everything for you, too.
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The Four Frequencies™

I call them frequencies because they’re not just seasons - they’re
vibrational states. Energy signatures. Ways of being that either align with

what life is asking of you or resist it.

Each frequency hasits own wisdom. Its own invitation. Its own shadow.
And you’re always in one of them, whether you realize it or not.
ROOTS Frequency Element: Earth | Season: Winter

“ITam safe.”

This is the foundation frequency. The season of anchoring.

Roots Frequency isn’t about stagnation---it’s about grounding. It’s the

necessary pause that builds the foundation for everything that follows.

What it feels like:

Your energy turns inward. You crave solitude, silence, simplicity. Big
launches feel exhausting even to consider. You want to consolidate, not

expand. Your body asks for rest, warmth, and nourishment.

What it’s for:

e Building internal security before external exposure

e Healing what got depleted in the last cycle

e Establishing the foundation that will support future growth
e Reconnecting with your core values and desires

e Replenishing reserves---financial, physical, emotional

e  Getting clear on what you actually want before you build it
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How the Five Pillars show up:

In Roots Frequency, Sovereignty means rest without guilt. Prosperity
means building reserves, not revenue. Vitality is non-negotiable.

Resonance is intimate, not expansive. Purpose is reflective, not active.

The invitation:

Stop. Breathe. Feel your feet on the ground. You don’t have to prove
anything right now. The most powerful thing you can do is become
deeply, unshakably rooted---so that when the next season asks you to

grow, you have somewhere to grow from.

The shadow:

Roots can become hiding. Safety can become stagnation. Rest can

become avoidance.

If you've been in Roots Frequency for too long, you might be using
“grounding” as an excuse not to be seen. You might be protecting
yourself from the vulnerability of expansion by calling it self-care. The
shadow of Roots is staying planted when life is asking you to bloom.

Signs it’s time to shift:

You feel restless in the stillness. The same routines that once felt
nourishing now feel confining. Ideas are knocking. Energy is rising.
Your body wants to move, create, expand. You’re not tired anymore —

you’re ready.

GROWTH Frequency Element: Air | Season: Spring
“Iam expanding.”

This is the momentum frequency. The season of becoming.

Growth Frequency is when the seeds you planted in Roots begin to

break through the soil. Energy moves upward, outward, forward.
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What it feels like:

Possibility is everywhere. New ideas arrive faster than you can capture
them. You want to create, build, launch, reach. There’s an urgency that

feels exciting rather than anxious. Your yes is louder than your no.

What it’s for:

e Taking action on what you envisioned during Roots
e Building new offerings, systems, structures

e Expanding visibility and reach

e  Starting things - projects, partnerships, movements
e Learning and growing rapidly

e Saying yes to opportunities that stretch you

How the Five Pillars show up:

In Growth Frequency, Sovereignty means fierce boundaries to protect
creative energy. Prosperity is investment-minded - spending money to
make money. Vitality requires vigilance because the temptation to
overwork is highest. Resonance is about building new connections.

Purpose is active, external, and visible.

The invitation:

Move. Build. Create. This is not the season for hesitation. The seeds are
ready. The conditions are right. Your job is to water what you planted
and trust the growth. Don’t overthink. Don’t aim for perfection. Don’t

wait until you’re ready. You’re ready now.

The shadow:

Growth can become addiction to hustle. Expansion can become an
inability to be still. Momentum can become exhaustion disguised as

ambition.
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If you’ve been in Growth Frequency for too long, you might be using
productivity as a way to avoid feeling. You might be addicted to the
adrenaline of building and unable to enjoy what you’ve already built.
The shadow of Growth is expansion without foundation—growing so

fast you outpace your roots.

Signs it’s time to shift:

The same actions that created momentum now create diminishing
returns. You’re working harder for fewer results. Your body is showing
signs of stress. Ideas feel forced rather than flowing. You’re productive

but not fulfilled. Something in you is asking: When do I get to enjoy this?
HARVEST Frequency Element: Water | Season: Summer

“Iam living fully.”

This is the enjoyment frequency. The season of receiving.

Harvest Frequency is the part we most often skip — the savoring. The

permission to stop building and start enjoying what you’ve already built.

What it feels like:

Fullness. Gratitude. Pleasure. The desire to slow down and actually
experience your life, not just create it. You want to celebrate, not launch.

Receive, not produce. Be present, not plan.

What it’s for:

e Enjoying the wealth you’ve created

e Receiving the fruit of your labor

e Celebrating wins instead of immediately chasing the next goal
e Experiencing pleasure without guilt

e Being present to the abundance that already exists

e Allowing your success to actually land in your body
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How the Five Pillars show up:

In Harvest Frequency, Sovereignty means spacious days, unhurried
mornings. Prosperity is for spending on experiences and pleasure, not
just reinvesting. Vitality is sensual, pleasurable, alive. Resonance is
deep presence with people you love. Purpose is enjoying the impact

you’ve already made.

The invitation:

Stop building for a moment. Look around at what you’ve created. Let
yourself have it. This is not laziness — this is the point. You didn’t build
all of this so you could immediately start building the next thing. You
built it so you could /zve. So live. Enjoy. Savor. This is not a rest stop on

the way to real success. This is success.

The shadow:

Harvest can bring up guilt. “I should be doing more.” Enjoyment can
feel indulgent when you’ve been conditioned that worth requires

constant pI‘OdUC'CiOIl.

If you struggle to stay in Harvest Frequency, you might be using
busyness to avoid the vulnerability that comes with receiving. You might
not believe you deserve to enjoy what you’ve created. The shadow of
Harvest is the inability to actually have what you’ve built — always

creating, never receiving.

Signs it’s time to shift:

A new vision is emerging. What once felt satisfying now feels complete.
You’re not depleted — you’re full. But fullness is starting to feel like
stagnation. Something in you wants to give. To plant. To leave

something behind.

SEEDS Frequency Element: Fire | Season: Autumn
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“I am contributing beyond myself.”
This is the legacy frequency. The season of planting for the future.

Seeds Frequency is when your focus shifts from personal accumulation
to generational impact. From “what am I building?” to “what will

outlive me?”

What it feels like:

Generative. Generous. Focused on what you’re leaving behind, not just
what you’re acquiring. You want to mentor, teach, plant. There’s a pull

toward service that goes beyond your own benefit.

What it’s for:

e Creating things that will outlive you

e Mentoring, teaching, passing on wisdom

e Building systems that don’t require your presence

e Letting go of what’s complete so new things can grow
e Preparing for the next cycle by planting seeds

e Contributing to causes larger than yourself

How the Five Pillars show up:

In Seeds Frequency, Sovereignty means discernment about where your
energy goes — not everything deserves your fire. Prosperity is about
building wealth that serves generations, not just you. Vitality requires
letting go of what depletes you. Resonance is about depth, not breadth
— fewer relationships, more investment. Purpose is explicitly legacy-

focused.

The invitation:

What will remain when you’re gone? What seeds are you planting that

you may never see bloom? This is the sacred work of ancestors, creating
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for those who will come after you. Some of your most important work

will be done for people who will never know your name. Plant anyway.

The shadow:

Seeds can become premature endings. Letting go can become
abandonment. Legacy-thinking can become disconnection from

present joy.

If you’ve rushed into Seeds Frequency, you might be trying to create
impact because you don’t believe you deserve to simply enjoy what you
have. You might be avoiding Harvest by jumping straight to
contribution. The shadow of Seeds is planting for the future as a way to

escape the present.

Signs it’s time to shift:

You feel complete. What you came to plant has been planted. A new
cycleis calling. Your energy is turning inward again. You need rest before

you can plant anything else. It’s time to return to Roots.

The Complete Cycle

This is the eternal rhythm.

Rest. Build. Enjoy. Give.

Then rest again.

Not because you’re weak. Because you’re wise.

The woman who tries to stay in Growth forever burns out.

The woman who skips Harvest never actually has what she’s building.

The woman who avoids Roots has no foundation for sustainable

SUcCCeEss.
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The woman who ignores Seeds lives a life that ends with her.

You need all four. And you need to honor which one you’re actually

in—not which one you think you should be in.
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How to Know Which Frequency You’re In
Ask yourself:

e Whatdoes my body want right now? Rest and solitude (Roots)?
Movement and creation (Growth)? Pleasure and presence
(Harvest)? Contribution and release (Seeds)?

e What does my soul keep whispering? Plant yourself deeper.
Build something new. Enjoy what you have. Give something
away.

e  What creates energy versus what depletes it? The actions aligned
with your current frequency will create energy. The ones that

aren’t will feel like pushing against the tide.
Be honest. The frequency you’re in is not always the one you want to be
in.
The Integration
The Five Pillars tell you WHAT to build.
The Four Frequencies tell you WHEN and HOW.

A woman with strong pillars but no awareness of frequencies will keep
building in the wrong season, wondering why what worked before isn’t

working now.

A woman who understands frequencies but hasn’t built her pillars will
cycle through the seasons with nothing to show for it, rest without

reserves, growth without structure, harvest without fruit, seeds without
legacy.
You need both.

The pillars. And the rhythm.
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The architecture. And the seasons.

Reflection
Before moving forward, sit with these questions:

e Which frequency are you in right now—honestly, not
aspirationally?

e Which frequency do you avoid? The one you skip because it
teels uncomfortable, unproductive, or indulgent?

e  Which frequency do you overdo? The one you stay in too long
because it feels safe or familiar?

e What would change if you honored the frequency you’re

actually in, instead of forcing a different season?

The Exhale

Here’s what I want you to know:
You’re not broken because the same strategies don’t work all the time.
You’re not failing because some seasons feel harder than others.

You’re not behind because you’re in Roots while others seem to be in
Growth.

You’re in a cycle. A rhythm. A frequency.

And when you stop fighting it and start dancing with it, everything

changes.
Your Five Pillars become sustainable because you build them in rhythm.

Your energy becomes renewable because you honor the seasons.
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Your affluence becomes integrated because you understand that true

wealth includes rest, enjoyment, and contribution—not just accumulation.
This is the complete picture.

Pillars and Frequencies. Architecture and Rhythm.

What you build and when you build it.

Now you have both.

Years later, I look back at that woman who burned out trying to make

every season a harvest season.
She wasn’t weak. She wasn’t lagy. She wasn’t doing it wrong.

She just didn’t know she had permission to rest. To enjoy. To plant seeds

she’d never see bloom.

She didn’t know that affluence bas rbythms—and that forcing a single
rhythm forever is the fastest path to depletion.

Now I know.

Now I rest when Roots call me.
1 build when Growth invites me.
1 savor when Harvest arrives.
1 give when Seeds are ready.
And then I rest again.

Not because I've earned it.

Because I'm wise enough to know: the woman who honors her seasons

outlasts the woman who doesn’t.
That’s the frequency of sustainable affluence.

And you're learning it now.
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CHAPTER 21

The Ripple — From Personal Power to

Collective Movement

“I am not interested in picking up crumbs of compassion
thrown from the table of someone who considers himself
my master. I want the full menu of rights.”
—Desmond Tutu

There’s a difference between making a splash and creating a ripple.

A splash is loud. It draws attention. Everyone looks. And then—it’s
over. The water settles. The surface returns to stillness. Nothing has

fundamentally changed.

A ripple is quieter. It begins small—sometimes so small you can barely
see it. But it moves outward. It touches the edges. It reaches shores you’ll
never see. And long after you’ve forgotten the stone was ever thrown,

the ripple is still traveling.
Most women build for the splash.
The viral moment. The big launch. The recognition. The applause.

There’s nothing wrong with being seen. Visibility matters—we covered
that. But visibility without multiplication is just performance. It’s

impact that ends when you stop.
Legacy—real legacy—requires the ripple.

It requires building something that moves without you. That grows

without you. That lives without you.
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This chapter is about how.

The Lonely Throne

I’ve met women at the top who are utterly alone.

They built empires. They scaled businesses. They acquired wealth,
influence, platforms. And when they look around, there’s no one beside
them who truly understands what they carry. No one they’ve developed

to share the weight. No one ready to continue what they’ve started.
They are powerful—and isolated.

This is what happens when you build for yourself without building
through others.

You become the bottleneck. The single point of failure. The indispensable
center that the whole thing depends on. And when you’re indispensable,

you’re also trapped.
The question isn’t just: What am I building?

The question is: Who am I building with? And who will carry this

forward when I'm gone?

Two Paths to Legacy
Legacy travels through two channels:

Ideas — the frameworks, philosophies, methods, and messages that
outlive you. These spread through books, teachings, content, and
culture. They’re how strangers you’ll never meet can be transformed by

something you created.

People — the leaders you develop, the successors you cultivate, the

community you build. These are the living carriers of your legacy. They
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take what you gave them and make it their own. They extend your reach

through their hands.
Most women focus on one or the other.

The thought leader builds ideas but forgets to develop people. She has a

million followers and no successors.

The connector builds people but never codifies her ideas. She has deep
relationships, but nothing that travels beyond her direct touch.

The woman who creates a lasting legacy does both.

She builds ideas worth spreading and people capable of spreading them.

as)

From Audience to Movement

Let me make a distinction that changed everything for me.

An audience watches you. A community gathers around shared values.

A movement acts together toward change.

Audiences are passive. They consume. They follow. They might buy
what you sell. But when you stop producing, they disperse. They were
there for you—not for something larger than you.

Communities are warmer. There’s belonging. There’s identity. People
see themselves in each other, not just in you. But communities can still

be static—gathered but not mobilized.
Movements are different.

Movements have direction. Movements have mission. Movements
create change that doesn’t require your presence because the people in
them have internalized the why so deeply that they carry it forward
themselves.
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Every woman reading this book has the potential to spark a movement.

Not because you need millions of followers. Not because you need a
platform the size of a stadium. But because movements don’t start with

scale—they start with conviction.

They start with a woman who believes something so deeply that others

can’t help but believe it too.

as)

The Anatomy of a Movement

Movements—real ones that last—share a common structure:

1. A Belief That Burns

Every movement begins with a belief that the current reality is

unacceptable. Something must change. Not could change. Must.
For you, that belief might be:

e Women shouldn’t have to choose between wealth and
wellbeing.

e Feminine leadership is not a weakness to overcome but a power
to unleash.

e Success without soul is not success at all.

What do you believe so fiercely that staying silent about it feels like
betrayal?

That’s your movement’s heartbeat.

Here’s something I've learned: beyond the revenue goals, beyond the
material success, beyond even the desire for freedom—it’s mission that

pulls you forward when everything else fails.
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Goals motivate. Mission summons.

Goals can be achieved, and then leave you feeling empty. Mission is
inexhaustible. It keeps calling you into the next version of yourself, the

next level of contribution, the next edge of what’s possible.

When your work is tethered to something larger than your own success,
you stop asking “Is this worth it?” You already know. The mission

answered that question before you even started.

For me, that mission is this: I want to live in a world where violence
against women is eradicated—and where every woman has the

sovereignty, wealth, and power to live free from fear.

I’ve come to understand that this isn’t just about policy or punishment.

It’s about power.

Violence against women thrives where women are dependent, silenced,
and small. It thrives where women don’t have resources. Where they
don’t have options. Where they’ve been conditioned to believe they

deserve less, need permission, or should stay quiet.

But when women are sovereign in their identity, wealthy in their
resources, and rooted in their worth? They become harder to diminish.

Harder to control. Harder to harm.

Every woman who reclaims her power changes the equation. Every
woman who builds wealth becomes harder to trap. Every woman who

knows her worth refuses treatment that violates it.
This book is my contribution to that shift.
Not charity. Not rescue. Elevation.

When women rise into sovereignty, wealth, and legacy, the world

becomes safer for all women. That’s the ripple I'm creating. That’s what
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pulls me forward when the work is hard, when the doubt creeps in,

when I wonder if any of it matters.

It matters. Because somewhere, a woman who reads this will build
something that frees another woman. And that woman will free

another. And on and on, in ways I'll never see.
That’s mission.

What’s yours?

2. A Language That Bonds
Movements create shared vocabulary. Words and phrases that insiders

recognize—that signal belonging.

Think about the language in thisbook: identity precedes results. Embodied

presence. Sovereign wealth architecture. The woman you re becoming.

When someone uses these phrases, they’re not just communicating—

they’re identifying themselves as part of something.

Your movement needs language. Notjargon for jargon’s sake, but words
that capture what was previously unnamed. Words that make people

teel finally seen.

3. A Transformation That’s Visible

Movements spread through testimony. Through visible transformation.

Through the undeniable evidence that this works.

When a woman embodies her sovereignty, and her life visibly shifts—
when her business grows, her presence changes, her relationships
deepen—she becomes a living invitation. She doesn’t have to convince

anyone. She just has to be witnessed.

Your movement grows through the transformed lives of the women in it.
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4. A Way to Participate

This is where most aspiring movement-builders fail.

They inspire people. They create belief. They develop language. And
then—there’s nothing for people to do.

Movements require action. They require ways for people to contribute,
to belong, to advance the mission.

Maybe it’s sharing the message. Maybe it’s supporting each other.
Maybe it’s creating in their own sphere what you’ve modeled in yours.
Maybe it’s coming together in person or virtually to deepen the work.

What can people do to be part of what you’re building?

as)

The Succession Imperative
Now let’s talk about the harder part.

Ideas can spread through content. But leadership requires cultivation.
And most women never cultivate their successors—not because they

don’t care, but because they don’t think about it until it’s too late.

Here’s what I've learned: the time to develop your successors is

when you feel most indispensable.

That’s counterintuitive. When things depend on you, the instinct is to
protect your position, hoard your knowledge, stay central. But that’s

exactly when you should be asking:

Who could I be developing right now? Who shows potential that I could be
nurturing? What would I need to teach them so they could do this without

me?

Succession isn’t about being replaced. It’s about being multiplied.
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The Three Circles of Succession

Think of succession as three concentric circles:

Circle One: Your Inner Circle

These are the people closest to your work. Partners, team members,
collaborators who understand your vision intimately. In this circle,
you’re not just delegating tasks—you’re transferring thinking. You're

teaching them how you see, how you decide, how you hold complexity.

Ask yourself: Who in my inner circle conld represent my work if I weren’t
in the room? What would they need from me to do that well?

Circle Two: Your Emerging Leaders

These are people in your community who show unusual hunger,
unusual capacity, unusual alignment with your mission. They’re not yet

at the center—but they could be.

Most women ignore this circle entirely. They’re so focused on serving the

masses that they miss the individuals who could become torchbearers.

Ask yourself: Who keeps showing up with more fire than the others? Who
asks the deeper questions? Who's already spreading my message without
being asked?

Those are your emerging leaders. Invest in them disproportionately.

Circle Three: The Multipliers

These are the people who may never be close to you personally—but
who take what you’ve created and make it their own in their own

spheres.
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The coach who uses your framework with her clients. The entrepreneur
who applies your principles in a different industry. The daughter who
watched her mother embody your teachings and now lives differently

because of it.
You may never know their names. But your legacy lives through them.

Ask yourself: Have I made my ideas accessible enough to be adopted? Have

1 given people permission to take what I've built and make it theirs?

The Oprah Principle

Study any woman who has built a lasting legacy, and you’ll find this

pattern.
Oprah didn’t just build a show. She built people.

Dr. Phil. Dr. Oz. Rachael Ray. Iyanla Vanzant. Brené Brown. Eckhart
Tolle.

You can debate the individual merits of each. But the principle is
undeniable: Oprah understood that her legacy would travel further
through the people she elevated than through anything she personally
produced.

She gave platforms. She made introductions. She put her credibility

behind emerging voices.

And now, decades later, her influence ripples through their audiences,
their books, their movements—exponentially beyond what she could

have reached alone.
This is the succession mindset.
Not: How do I stay relevant? But: Who am 1 elevating?

Not: Howdo I protect my posz'tz'on? But: Whose position am I creatin g?
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The Gift of Your Absence

Here’s something that might be uncomfortable to hear:
Your absence is a gift to those you’re developing.
When you step back, you create space for others to step forward.

When you’re not available to answer every question, others develop their

own judgment.
When you’re not the only voice, other voices emerge.

I'm not saying disappear. I'm saying: strategic absence is part of

succession.

The leader who is always available creates dependence. The leader who

is thoughtfully unavailable creates capability.

Ask yourself: Where am I creating dependence that I could be creating
capability? Where am I answering questions others could answer for

themselves—if I gave them the chance?

ranl

Building the Cathedral Together

Remember the cathedral metaphor from an earlier chapter?

You are building something you will never see finished. That’s legacy.
But here’s what I didn’t say then:

You are not building alone.
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The cathedral requires many hands. Masons and architects. Artists and
laborers. People who lay foundations and people who install windows.

People who work on the structure and people who work on the beauty.

Your movement is your cathedral. And the women you gather, the
leaders you develop, the people who carry your message forward—they

are the builders alongside you.

Some will lay a single stone and move on. That matters. Some will work
for years in a corner you’ll never see. That matters. Some will still be

building long after you’re gone. That matters most.
Your job is not to build the cathedral alone.

Your job is to cast a vision so compelling that others want to build with
you. To develop leaders capable of building when you can’t. To create a

movement that continues laying stones long after your hands have rested.

The Ripple You'll Never See

I want to leave you with this.

Years from now—maybe decades—there will be a woman whose life is

different because of something you set in motion.
You will never meet her.

She won’t know your name. She won’t have read your book. She won’t

have attended your event or joined your program.

But somewhere in her lineage of transformation, there’s a thread that

traces back to you.

Maybe she was mentored by someone you mentored. Maybe she read a
book by someone you inspired. Maybe she was raised by a mother who

heard you speak once and decided to live differently.
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The ripple traveled. It reached her. And her life is different because you
threw the stone.

This is what legacy actually looks like.
Not statues. Not plaques. Not your name in lights.

Ripples you’ll never see, touching lives you’ll never know, in places
you’ll never go.

That’s the reward for building beyond yourself.
That’s what EXPAND is really about.

as)

Reflection
Before you continue, sit with these questions:

e What belief do you hold so fiercely that it could become the
heartbeat of a movement?

e  Who are you currently developing? Who could you be developing
that you’ve overlooked?

e Where are you creating dependence when you could be creating
capability?

e Ifyoustepped back from your work for six months, what would
collapse? What does that tell you about where succession is
needed?

What would it look like to build with others instead of for others?

Practice: The Succession Inventory

Take thirty minutes this week to complete a succession inventory:

e Inner Circle: List the 2-3 people closest to your work. For each,
write: What do they understand about my vision? What do they
still need to learn? What am I doing to develop them?
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e Emerging Leaders: Identify 3-5 people in your broader
community who show unusual potential. What would it look
like to invest in them more intentionally?

e Multipliers: How accessible are your ideas? What could you
create or offer that would allow others to take your work into

spaces you’ll never reach?

This isn’t theoretical. This is legacy architecture. And it starts now.

“A society grows great when old men plant trees in whose

shade they shall never sit.”—Greek Proverb

The same is true for women.
The same is true for you.

Plant the tree. Build the movement. Develop the leaders. Create the
ripple.

And trust that what you set in motion will travel further than you can
imagine—to places you’ll never go, to people you’ll never meet, to a

tuture you’ll never see.
That’s legacy.
That’s EXPAND.

And you’re ready.

“The greatest legacy we can leave is not monuments of

stone, but bearts that have been set on five and minds

that have been set free—multiplied through every life
we’ve touched, and every life they’ll touch in turn.”

—Yuliana Francie
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CHAPTER 22

The Legacy You’re Already Living

“We do not inberit the earth from our ancestors; we

borrow it from our children.” —Indigenous Proverb

My grandmother never wrote a book.

She never completed primary school. Never stood on a stage. Never had
a social media following, a podcast, or a signature framework with her

name on it.

She was a refugee by boat from China to Indonesia, seeking a better life
with nothing but hope. When her husband died young, she kept five
boys alive through sheer will. She worked seven days a week, twelve
hours a day, just to put food on the table. She prayed in a language I
never learned, to gods I was taught not to believe in. She died before I

was old enough to ask her the questions I now wish I could ask.
And yet.
Her hands are in everything I build.

The way I refuse to give up when things get hard—that’s her. The way I
believe women can survive anything and rebuild from nothing—that’s
her. The quiet stubbornness that says J will not be defeated—that’s the

blood she gave me.

She never knew the word “legacy.” She was too busy surviving to think
about what she’d leave behind. That was the reality for her generation
of women—no time for purpose, no space for dreams. Just survival. Just

keeping children fed and alive.
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But I am her legacy. My daughters are her legacy. And the women I
serve—who will go on to raise daughters and build businesses and break

cycles she couldn’t name—are her legacy, too.

She will never know this.

And that’s the part that breaks me open every time I think about it:
Legacy is not about being remembered.

Legacy is about creating change that outlasts you—whether or

not your name is ever attached to it.

as)

The Lie We’ve Been Told

We’ve been sold a story about legacy that isn’t true.

The story says: Legacy is for later. First, you succeed, then you make an
impact. Legacy is the final chapter—something you build when you’ve

“made it.”

The story says: Legacy requires scale. You need a platform, a foundation,

a bestselling book, a stadium full of people who know your name.

The story says: Legacy is about being remembered. Monuments.

Wikipedia pages. Buildings with your name on them.

This story is a lie.

And it’s a dangerous one—because it keeps you waiting to matter.
Here’s the truth:

Legacy is not what you leave behind someday. It is how you choose

to live now.
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Legacy is not scale. Legacy is depth.

Legacy is not being remembered. Legacy is creating change that

continues, whether or not anyone remembers you created it.

The most powerful legacy often happens in moments no one witnesses:

The conversation where you told someone the truth they needed to
hear.

The boundary you held that showed someone else it was possible.

The way you kept going when everything said stop—and someone
watched you do it.

The values you lived so loudly that your children absorbed them

without you ever saying a word.

You’re not waiting to build legacy. You're living it. Right now. With

every choice you make.

pan

The Three Rivers of Legacy

Legacy flows through three rivers. Most people only see the first one.

The First River: IMPACT

This is the river everyone can see.

The clients you serve. The revenue you generate. The programs you run.

The tangible, measurable, point-at-able results of your work.

Impact matters. It’s real. But here’s what most people miss:

Impact ends when you stop.

When you retire, the direct impact stops. When you close the business,

the direct impact stops. When you die, the direct impact stops.
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Impact is essential. But it’s the smallest river of legacy.
The Second River: INFLUENCE
This is the river most people can’t see—but it’s far wider than the first.

Influence is how you shape people. Not what you do for them—how

you change who they are.

The way you shifted how someone thinks about what’s possible.

The permission you gave someone to try something they were afraid of.
The model you provided for a different way of living.

This doesn’t show up in your revenue reports. It doesn’t appear on your
LinkedIn. It’s happening in conversations you’ll never hear, in decisions

you’ll never witness, in lives you’ll never know you touched.
And here’s why influence is bigger than impact:

Influence multiplies.

When you influence one person, they influence ten more.

When you change how one person thinks, they change how ten more

think.

When you give one woman permission to be powerful, she gives that

same permission to everyone she leads.

One act of modeling can create a thousand ripples you’ll never see.

The Third River: INHERITANCE

This is the deepest river. The one that flows underground, invisible, for

generations.

Inheritance is what continues after you’re gone.
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The frameworks that others teach long after you’ve stopped teaching

them.

The values your children carry into their children’s lives.
The wealth that serves generations you’ll never meet.
The patterns you broke that will never repeat.

This is where legacy becomes sacred.

Because inheritance means your life mattered beyond your life.

as)

The Feminine Lineage
There’s a particular weight to legacy for women.

Because we carry more than our own stories. We carry the silenced voices
of grandmothers who couldn’t speak. The unfulfilled dreams of
mothers who sacrificed everything. The unexpressed power of great-
grandmothers who lived in eras that offered them no space to bloom.

When you step into your sovereignty, you’re not just claiming it for

yourself.

You’re completing something that began generations before you were
born.

And you’re beginning something that will continue generations after

you’re gone.
Think about what you’re passing on:

Not just wealth. Not just wisdom. Not just frameworks, businesses, or
assets.

You’re passing on possibility.
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When your daughter sees you build a business on your own terms, she

learns that’s an option.

When a woman you mentor watches you charge her worth, she

recalibrates what she believes she deserves.

When anyone witnesses you refuse to shrink—refuse to apologize for
your ambition, your vision, your power—something shifts in what they

believe is possible for themselves.
This is the inheritance that matters most:

Not what you leave zo them. What you awaken 77 them.

as)

The Cathedral You’re Building

There’s a famous story about three stonemasons.

A traveler comes upon them working and asks each one what they’re

doing.

The first says, “I'm cutting stone.”

The second says, “I'm building a wall.”
The third says, “I'm building a cathedral.”

Same work. Same stones. Completely different experience of that

work—Dbecause only one of them could see what he was really creating.
You are building a cathedral.

Every client you serve is a stone.

Every boundary you hold is a stone.

Every truth you speak is a stone.
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Every moment you refuse to shrink is a stone.

You may never see the cathedral completed. Most of the great cathedral
builders didn’t—they died long before the spires went up.

But they built anyway.
Because they understood something profound:

The building is the point. Not the seeing.

as)

What This Whole Book Has Been About

We started this journey with identity.

The reclamation of who you actually are—beneath the conditioning,
the performance, the survival strategies that kept you safe but kept you

small.

We moved through sovereignty. The Feminine Power Codes. The
archetypes that shape how you lead. The wealth that goes beyond

money. The visibility that feels like service, not performance.

We explored the architecture—the Five Pillars that create integrated
affluence. The Four Frequencies that govern when and how to build.

The ripple that carries your work beyond yourself.

And now we arrive at legacy.

Because this is what it’s all been for.

Not just building a business. Building something that outlasts you.
Not just making money. Creating wealth that serves generations.

Not just achieving success. Living in a way that creates ripples beyond

anything you can measure.
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This book was never about tactics.

It was about becoming the woman whose life creates change that

continues after she’s gone.

L)

Reflection

Before moving to the final chapter, sit with these questions:

What legacy are you already creating—even if you haven’t
named it?

What would you want someone to say about the way you
lived—not what you accomplished, but how you showed up?
What patterns are you breaking that will never repeat in your
lineage?

What permission are you modeling that someone else
desperately needs to see?

If your great-granddaughter could watch a single day of your

life, which day would you want her to see?

“Legacy is not what you leave behind someday. It’s the
fire you pass on today—whether or not anyone
remembers where it came from.”

—Yuliana Francie
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CHAPTER 23

The Becoming Commitment

“Until one is committed, there is besitancy, the chance to
draw back. The moment one definitely commits oneself,

then Providence moves too.” —W .H. Murray

You've read the words.
You’ve felt the recognition.

You’ve nodded at sentences that felt like they were written specifically

for you—Dbecause in some way, they were.
But here’s what I know about books:
Reading is not becoming.

Understanding is not embodying.
Knowing is not living.

You can read every word in this book and close it exactly the same woman
who opened it. The ideas can land in your mind without ever reaching
your bones. The frameworks can make perfect sense intellectually, while

your nervous system continues running the same old patterns.

I’ve watched it happen. Smart, capable, powerful women who consume
transformation like content—always learning, rarely changing. Always

inspired, rarely implementing. Always nodding, rarely committing.
This chapter is where that pattern ends.

Not because I'm going to convince you to change.
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But because you’re going to decide.

What You Came Here With

Let me name what you were carrying when you picked up this book.

You came with success that was costing you too much. The achievements
that required your health. The wealth that demanded you fracture
yourself to maintain. The authority you had to force because you didn’t
trust it would come naturally. The visibility that felt like performance

instead of presence.

You came with a question you maybe couldn’t articulate: s there

another way?

A way to build wealth without the overwork.

A way to lead with authority without force.

A way to be visible without performing.

A way to create legacy without betraying yourself in the process.

You knew the price you’d been paying was too high. You just didn’t

know another way existed.

What You Now Carry

Look at what you hold now.

Through EMBODY, you reclaimed your identity—the foundation on
which everything else is built. You met the Three Feminine Power
Codes: Sensuality that brings you back to your body. Surrender that
releases the grip of control. Self-Worth that makes receiving possible.
You discovered these aren’t soft skills. They’re the architecture of

sustainable success.
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Through ELEVATE, you learned a different way to build. Wealth
without overwork—because you architect from overflow, not
depletion. Authority without force—because your Leadership
Archetype showed you how you’re designed to lead. Influence without
exhaustion—because you stopped performing success and started

embodying it.

Through EXPAND, you discovered that legacy isn’t what you sacrifice
yourself to leave behind someday. It’s how you live, fully expressed, right
now. You saw the ripple—how one woman’s transformation multiplies
through everyone she touches. You understood the cathedral—that the

building is the point, not the seeing.
The cost of success should never be the loss of self.
That was always the point.

And now? You hold the proof that another way exists.

The Permission
Perhaps most importantly, this book grants permission.

Permission to want more—not more hustle, but more alignment.
Not more hours, but more impact. Not more striving, but more
receiving. Your desire for more isn’t greed. It’s expansion. It’s what you

were designed for.

Permission to build wealth without apology. To charge your worth
without justification. To accumulate resources without shame. To
create generational prosperity and feel good about it. Your wealth is not

a problem. Your wealth is a platform.

Permission to lead from wholeness rather than exhaustion. To rest

before you’re depleted. To build from overflow instead of fumes. To
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honor your body, your cycles, your seasons—and still be powerful. You

don’t have to choose between soft and strategic. You get to have both.

Permission to redefine success on your own terms. To reject the
models that don’t fit your design. To build the way you’re built to build.
To measure your life by metrics that actually matter to you—not the

ones someone else handed you.
You don’t need anyone’s permission for these things.

But sometimes, we need someone to say it out loud before we let

ourselves believe it.
So let me say it clearly:
You have permission.

And it was always yours to take.

What Happens When One Woman Does This

And when one woman truly does this—truly reclaims her sovereignty,
truly builds wealth without self-betrayal, truly leads from wholeness

instead of exhaustion—the ripple effect is extraordinary.

Families shift.

When you stop modeling burnout as the price of success, your children
learn a different equation. When you honor your needs without apology,
your partner recalibrates what they expect from you. When you break the

pattern of self-sacrifice, you break it for everyone who comes after you.

Businesses transform.

When you lead from embodiment rather than force, your team responds

differently. When you build from overflow rather than depletion, your
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clients receive something they can’t get anywhere else—not just your
expertise, but your presence. When you stop performing and start being,

everything you create carries a different frequency.

Communities expand.

When you give yourself permission, you give others permission too.
Every woman who watches you live this way starts to wonder if she
could live this way too. Your modeling becomes their medicine. Your

freedom becomes their invitation.

The very definition of leadership evolves.

This is what’s at stake. Not just your life—though that would be
enough. But the lives of everyone your life touches. And everyone their

lives touch. Ripples upon ripples upon ripples.
You’re not just changing yourself.

You’re changing what’s possible.

as)

The Gap

Let me name what you might be feeling right now.
There’s a gap.

Between the woman you’ve glimpsed in these pages and the woman who

will close this book and return to her life.

Between the sovereignty you now understand and the compromises

you’re still making.

Between the wealth architecture that matches your design and the

business model you’re still running.
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Between the legacy you want to create and the legacy you’re actually

creating today.
This gap is not a problem.
This gap is an invitation.

Because the gap means you can see something you couldn’t see before.
You’ve named something that was previously invisible. You've
recognized a possibility that didn’t exist in your awareness until now.

The gap is where transformation lives.

as)

The Five Commitments

Here’s what I'm asking:

Not that you become a different person by tomorrow.

Not that you implement every framework in this book perfectly.
Not that you never struggle, never slip, never return to old patterns.

I’m asking for a commitment. A stake in the ground. A line in the sand

that says: I'm not going back.
I will no longer betray myself for belonging.

I will not shrink to make others comfortable. I will not abandon my
knowing to keep the peace. I will not sacrifice my sovereignty on the

altar of being liked.
I will no longer postpone my life for someday.

I'will not wait until I’'m ready, until I have permission, until the conditions
are perfect. I will build now, imperfectly, in motion. Someday is a lie 'm

done believing.
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I will no longer mistake exhaustion for excellence.

I will not wear burnout as a badge of honor. I will not prove my worth
through depletion. I will build from overflow, rest without guilt, and

honor the frequency I’'m actually in.

I will no longer hide my power to protect others from their own
discomfort.

I will be visible. I will take up space. I will ask for what I want and receive
what I deserve. I will let my success inspire rather than threaten—and

release anyone who can’t handle my fire.
I will no longer wait to matter.

I will live my legacy today. I will build my cathedral one brick at a time.
I will become the woman my granddaughter needs me to be—starting

now.

pan)

The Declaration
Put your hand on your heart.
Feel it beating.

That heartbeat is borrowed time. Every single one of us is living on

borrowed time—and we don’t know how much we have left.
This isn’t meant to scare you. It’s meant to wake you up.

Because the woman who knows her time is finite lives differently than

the woman who assumes she has forever.

She doesn’t wait for permission. She doesn’t postpone what matters. She

doesn’t shrink to make others comfortable.
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She builds. She leads. She loves. She speaks. She creates.

She lives like her legacy depends on today—because it does.

Say it out loud:

1 am not waiting for someday.

1 am building my legacy with every choice I make.

L am the granddanghter of women who survived impossible things—
and I am the ancestor of women who will inberit my fire.

1 refuse to shrink. I refuse to wait. I refuse to apologize.

1 am sovereign. I am affluent. I am creating something eternal.

And I'm just getting started.

ran)

Your Next Chapter

If you are holding this book, chances are you already sense that your next

chapter will not be built the way the last one was.
The strategies that got you here won’t get you there.
The identity that built the first version won’t build the next one.

The way you’ve been working, leading, building—it brought you far.

And now it’s time for something different.
This book has given you the architecture.
This book has given you the blueprint.

This book has given you the permission.
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But the book is not the becoming.

The territory is your life. Your choices. Your daily decisions to show up

as the woman you declared yourself to be.
Now go build something beautiful.

Not because you’ll see it finished.
Because building it is the point.

Because someone generations from now will walk through the cathedral
you’re constructing today—and they’ll never know your name, but

they’ll feel your fire.
That’s legacy.
That’s what this whole book has been about.

And you’re ready.
“The woman who knows what she’s committed to doesn’t
need motivation. She needs only to remember—and then

to choose, again, the life she already claimed as bers.”

—Yuliana Francie
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EPILOGUE

A Letter to the Woman Who Made It Here

Dear One,
I’ve been thinking about you.

Not in a vague, “dear reader” kind of way. I mean yox—the woman who
picked up this book because something in her knew it was time. The
woman who kept reading even when certain chapters made her
uncomfortable. The woman who saw herself in these pages and didn’t

look away.
I'see you.

And I want you to know: you didn’t stumble onto this book by

accident. Something in you called for it. Something in you was ready.

The Truth I Want to Leave You With

Transformation doesn’t end when the book closes. It begins.

The woman you’ve been glimpsing in these pages—the one who
embodies her worth, elevates without sacrifice, expands into legacy—

she isn’t waiting for you somewhere in the future.
She’s here. Now. Asking you to stop hesitating and start living as her.
You have everything you need.

You have the frameworks. You have the awareness. You have the seed of

every shift this book could offer.

What happens next is up to you.
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Three Women Are Watching

Close this book knowing this:

Your grandmother is proud of you. Whether she’s still here or long
gone, whether she knew your name or passed before you were born—
something in the lineage is celebrating. You are doing what so many
women before you could not. You are becoming what so many before

you dreamed of but never lived to see.
Feel them cheering you on. They are.

Your granddaughter is counting on you. Whether she exists yet or
not, whether you’ll meet her someday or she’ll only know you through
stories—she needs you to live fully now. What you model today
becomes what she believes is possible. Your sovereignty is her permission

slip. Your wealth is her inheritance. Your courage is her birthright.

And you—you are the bridge. Between what was and what will be.
Between the women who couldn’t and the women who will. Between

the old way and the new paradigm.

You are the cycle breaker. The pattern interrupter. The one who said

enongh and meant .
That’s not a burden.

That’s the greatest honor of your life.

Before You Go

I believe in you.

Not because I know everything about you—but because I know this:
you made it here. You stayed when it got uncomfortable. You kept going

when most people would have stopped.
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That tells me everything I need to know about who you are.
Now go build something beautiful.
Not because you’ll see it finished. You won’t. None of us do.

But because building it is the point. Because someone generations from
now will walk through the cathedral you’re constructing today. They

won’t know your name. But they’ll feel your fire. They’ll be warmed by
it. They’ll be changed by it.

That’s legacy.

That’s what this whole book has been about.

Embody. Expand. Elevate | 315






If You Want Company Along the Way

This book was never meant to be the end.

If something in you is saying / don 't want to do this alone—trust that

voice. It’s wisdom, not weakness.

I’ve built a home for women like you. A place to continue the work.
To be witnessed. To rise alongside others who refuse to choose

between success and soul.

You’ll find it at www.yulianafrancie.com

The door is open when you’re ready.

With love, fire, and unwavering belief in who you’re becoming,

Yuliana Francie
Identity Led Scaling Sage for Women Who Refuse to Choose

This is where Unbecoming ended. This is where Redefining began. And

this—this is where your becoming continues.

Go live a life on your own terms. Not someday. Now.

Embody. Expand. Elevate | 317






About the Author

T

Yuliana Francie knows what it means to build a life from a foundation

that was never hers.

Born Chinese and Catholic in a small Indonesian village during the 1970,
a trifecta of minority in a predominantly Muslim country, she learned
early that survival meant shrinking. Love was conditional. Approval

required performance. Safety meant never asking for too much.
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jobs to graduate with a Bachelor’s degree and CPA qualification. By her
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By thirty-five, her marriage ended, her finances collapsed, and her family
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break the image. And in that unravelling, she found what no strategy or

credential had ever given her: berself.

Years of spiritual development and identity repatterning led to her first
book, Unbecoming You, an integration of spiritual and psychological
methods to help women release inherited unworthiness and reclaim lives
designed on their own terms. Embody. Elevate. Expand. is what comes
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where she helps women founders who want to grow their business and
actually be there for their kids. Her mission is singular: to embolden
women to own their worth, scale with sovereignty, and build wealth

without sacrificing the life they are building it for.

She didn’t become sovereign by proving her worth. She became sovereign

the moment she stopped performing it.

Yuliana lives in Sydney, Australia, with her partner Krisztian, her
daughters Felicia and Sienna, and Scarlett, the most valuable paw in the

household.
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